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565 Frederick Road * Grayslake ¢ Illinois » 60030
(847) 223-3650
FAX (847) 223-3695

Ellen L. Correll
Superintendent

February 10, 2010

Lennie Jarratt
2306 N. Tedy Ln
Round Lake Beach, IL 60073

Dear Mr. Jarratt:

Per your FOIA Request dated February 3, 2010, attached you will find your
requested information regarding the February 3, 2010 board packet,
screenshot of Superintendent’s Correll’s email box, and a copy of all documents
for the finance committee meetings as presented. Documents are being
forwarded in electronic form.

Sincerely,

o ULW\%/QZ

L /Lgurle Shipley
Admin Asst to the Supermtendent

Cc:  Ellen Corr?ll\

Attachments

Community Consolidated School District 46 will provide an educational environment that maximizes the potential of
ALL students to be prepared for life’s opportunities while developing a lasting appreciation for learning.



Community Consolidated
School District #46

Board of Education Meeting
Wednesday, February 3, 2010
Grayslake Middle School \
7:00 p.m.
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AGENDA
COMMUNITY CONSOLIDATED SCHOOL DISTRICT #46
BOARD OF EDUCATION MEETING
WEDNESDAY, FEBRUARY 3, 2010
GRAYSLAKE MIDDLE SCHOOL, 440 BARRON BLVD. — 7:00 P.M.

Call to Order/Roll Call
Establishment of Quorum
Approval of Agenda
Pledge of Allegiance

Closed Session — Open Meetings Act SILCS 120/2(¢)(1), To consider information regarding
appointment, employment, compensation, discipline, performance or dismissal of specific
employees of the district,

Public Comments

Thank you for attending the meeting of the Board of Education. You are reminded that
these are meetings held in public but are not public meetings. You are welcome to
address the Board during “Public Comment”. You are asked to limit your remarks to
fewer than four minutes. Guidelines for Public Comment are available at each meeting
along with the current agenda. Contact information for Board members and
administrators is listed on page 2.

Consent Agenda

1. Approval of Reimbursement for Coursework as presented

2. Approval of Minutes as presented:

* January 20, 2010 - Open and Closed Session

Approval of Accounts Payable as presented

Approval of the December 2009 Treasurer’s Report

Approval of the December 2009 Revenue Report

Approval of the December 2009 Expenditure’s Report

Approval for the Exceptions Register Summary for the January 29, 2010 payroll as presented

Nk

Board/Superintendent Reports

Unfinished Business

I. Discussion Items
a. Discussion of Math Recommendations — Matt Melamed & Lynn Barkley
b. Discuss Freedom of Information Act (FOIA) Policy — Ellen Correll
c. Discuss Summer Options & Prioritize — Ellen Correll & Brad Goldstein
d. Discuss Updated Revolving Funds & Petty Cash Policy — Brad Goldstein

New Business
II. Discussion Items

a. Discussion Regarding Race-to-the-Top -

b. Discussion of New Law Regarding “Student Performance Based Evaluations”

c. Discuss Recommendation of Staffing for Speech & Language Pathologists {(SLP)
Position — Brad Goldstein
Discussion of on-line check register — Superintendent Correll & Brad Goldstein
Presentations at Board Meeting — Formats
Discussion of Surplus of FY 10 Budget

e oo



Action Items
* Approval of Updated Revolving Funds & Petty Cash Policy

Future Agenda Items

Public Comments

Adjournment

Board Members Schools

Michael Carbone 223-3540 ext. 5648 District Office 223-3650
Sue Facklam 548-2930/223-3540 ext 5565 Avon School 223-3530
Mary Garcia 223-3540 ext 5691 Prairieview School 543-4230
Michael Linder 223-3540 ext 5692 Woodview School 223-3668
Ray Millington 223-3540 ext 5678 Meadowview School 223-3656
Keith Surroz 223-3540 ext 5679 Park School 201-7010
Karen Weinert 548-0436/223-3540 ext 5664 Frederick School 543-5300

Middle School 223-3680

The District web site address is www.d46.org
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COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46
BOARD OF EDUCATION MEETING
JANUARY 20, 2010

The Regular Board of Education Meeting of the Community Consolidated School District
46, Lake County, [llinois was held at Frederick School, 595 Frederick Road, Grayslake, IL on
Wednesday, January 20, 2010.

Members Present: Mary Garcia, Sue Facklam, Michael Linder, and Ray Millington. Members
absent: Michael Carbone, Karen Weinert, and Keith Surroz.

Quorum was established.

Also present: Superintendent Ellen Correll, Chief School Business Official Brad Goldstein, and
Assistant Superintendent Lynn Barkley.

Motion was made by Facklam, seconded by Millington for the approval of the January 20,
2010 Board Meeting Agenda. Ayes: Millington, Garcia, Facklam, and Linder. Nays: None.
Members absent: Surroz, Weinert, and Carbone. Motion carried.

Motioned by Facklam, seconded by Garcia to enter into Closed Session in accordance with
SILCS 120/2(c)(1), SILCS 120/(c)21), and SILCS 120/2(c)(6) at 7:02 p.m. to discuss issues
pertaining to personnel, the semi-annual reviewing of closed session minutes, and to discuss
property owned by District 46. Ayes: Linder, Facklam, Millington, and Garcia. Nays: None.
Members absent: Weinert, Carbone, and Surroz. Motion carried.

Michael Carbone arrived at 7:05 p.m. and Keith Surroz arrived at 8:00 p.m.

Motioned by Facklam, seconded by Millington to adjourn closed session and re-enter in to
Open Session at 7:43 p.m. Ayes: Carbone, Millington, Garcia, Facklam, and Linder. Nays: None.
Members absent: Surroz and Weinert. Motion carried.

Public comment was offered at this time and there was none.

Motion was made by Facklam, seconded by Millington for the approval of the January 20,
2010 consent agenda to include the following: Regular and Closed Session Board Meeting minutes
for January 6, 2010. Accounts Payable as presented, January 15, 2010 Exception Register
Summary as presented, and the Personnel Report as presented. Ayes: Linder, Carbone, Garcia,
Surroz, Weinert, Facklam, and Millington. Nays: None. Members absent: None. Motion
carried.

BOARD/SUPERINTENDENT REPORTS:

Board Member Linder announced that he and Member Millington has scheduled a trip to
Park Campus on Tuesday, January 26™ at 9:00 a.m.



Board Member Facklam wished Brad Goldstein a belated happy birthday and requested that

all Board Members start receiving all building newsletters.

Superintendent Correll announced the RtI plan was approved in the District’ SIP Plan in

January 2008. Joe Nowak is updating the web site and is going green.

Superintendent Correll stated that she had received a question from a community member

that wanted to know why the District chose to go with Blue Ribbon instead of Learning Point.
Briefly explained that though the two were similar in the offerings, Blue Ribbon was also cheaper.

Superintendent Correll reported that one of the district employees had a truck accident

carlier but the employee was not at fault. The insurance paid off at $10,500.00 and John Lubrich is
currently looking for a used truck and also the plow from the truck was salvaged.

UNFINISHED BUSINESS:

a)

b)

d)

Audit Review and Discussion

Board Members were provided with copies of the audit for their review. President Garcia
introduced Mr. Scott Klein of Klein, Hall & Associates. Mr. Klein provided an overview of
the audit and answered questions from the Board Members.

Review New Freedom of Information (FOTA) Poliey & Appoint Lvnn Barkiey and
Lourie Shipley as FOIA Officers for CCSD 46

Superintendent Correll readdressed the Members regarding the FOIA Officers for the
District. Training would be coming up soon and the State is recommending two officers per
entity and with Brad leaving at the end of the school year, Superintendent Correll is '
recommending Lynn Barkley & Lourie Shipley for the FOIA Officers. It is also the
recommendation of the superintendent that the District approve the suggested policy from
the attorney for the district, which was provided earlier for review. Discussion followed.

Discuss Bids for Electronic Snow Melt

It was previously discussed at the last meeting the need to replace the damaged cabling at
Prairieview due to a small fire. Brad presented the bidding information to the Board
Members and recommended that the Board approve Carey Electric as the lowest responsible
bidder with a bid of $14,945.00. Brad informed the Members that an insurance claim has
been submitted and he would keep the Board informed as to the status of the claim as soon
as word is received from the cooperative.

Discussion & Presentation of Math Recommendations

Lynn Barkley introduced Assistant Curriculum Director, Matt Melamed. Matt provided the
Members with a copy of the Curriculum Parameters, which was approved on September 15,
2008. After Matt made the presentation he opened the floor up to receive quesuons from the
Board Members. A lengthy discussion followed.

Board Request Regarding Union Contracts

One of the recommendations from the finance task force committee was to re-open the
union contracts. Superintendent Correll informed the Board Members that the next step
would be for the Board to present the Union with a formal request. Superintendent Correll
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explained that the Union has a right to say no to this request. Brief discussion followed.

NEW BUSINESS

a)

b)

d)

Discuss & Review the 2010/2011 School Year Calendar

Each packet was provided with a tentative copy of the 2010/2011 School-Year Calendar for
review. Superintendent Correll explained the process of how the calendar committee with
suggestions for the calendar. The Regional Office of Education and the Union also has a
review the calendar. With an effort to save money on substitute teachers, days were re-
configured so there would still be time for professional development without hiring
substitute teachers.

Financial Update for November 2009

Each packet was provided with a budget update through November. This is the fifth month
of the fiscal year and the district is right on target in most areas and at this time there is no
red flags. The State is behind in their payments to the district including all grant payments
as well. Only the state aid payments are on time. Brad checked with the State around
January 6™ and the State is holding 2.4 million in payments that were vouchered by the state
that had not been released for payment. Brad also stated the CPI from December to
December was 2.7%, which will affect the levy and extension next year. Brad also
summarized the Operations & Maintenance Department. Discussion followed.

Discussion of Summer Projects

Now is the time for the District to start lining up the summer projects. In the PMA model
the district has a budget of $225,000 plus a 3% increase in for the summer projects. Brad
stated that it was important for the district to continue to move forward with the life safety
projects in order to remain in compliance with the Regional Office of Education. Brad
presented the four options and stated in order to secure the best pricing, it would be best for
the District to move forward within the next few weeks. Discussion followed.

Discuss Controls for Revolving Funds & Petty Cash

The Imprest Funds are used to pay expenses that come up between board meetings that fall
within the parameters of board policy. The main reason for this fund is to avoid late fees by
meeting the billing deadlines of some vendors. Currently the account is set with a $3,000
limit. Brad is seeking approval to increase the funds to $5,000. The limit is now at $300 per
check and the request is to raise this limit to $1,000 with Brad’s approval needed on all
checks over $500. Discussion followed. With a Board consensus, it was decided to table
this item to be voted on at a late date.

Discuss & Review CCSD 46 Seniority Lists

Each board packet was provided a copy of the seniority lists. Included was a list for
Certified staff, PSRP, and consulting teachers. These list are provided annually for board
approval. They indicate a persons time in the district and incase a riff had to be executed,
these lists would come into play. They are monitored by the Union as well.

Discussion of Appeintment of Budget Developer

Superintendent Correll stated this is an annual appointment and she is recommending Brad
Goldstein for the Budget Developer but this appointment would have to be revised once a
replacement is approved and seated for Brad.
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ACTION ITEMS

Motioned by Facklam, seconded by Garcia for the approval of releasing the closed session
minutes for December 7, 2009, November 11, 2009, September 30, 2009, both sets for June 8,
2009, and June 4, 2009. Ayes: Surroz, Garcia, Carbone, Linder, Millington, and Facklam. Nay:
None. Member absent: Weinert. Motion carried.

Motioned by Facklam, seconded by Linder for the approval of the appointment of Lynn
Barkley, and Lourie Shipley as the Freedom of Information Officers for CCSD 46. Ayes:
Millington, Surroz, Facklam, Carbone, Garcia, and Linder. Nay: None. Member absent: Weinert.
Motion carried. '

Motioned by Facklam, seconded by Millington for the acceptance of the Electric Snow Melt
Bid from Carey Electric in the amount of $14,945.00. Ayes: Facklam, Carbone, Surroz,
Millington, Linder, and Garcia. Nay: None. Member absent: Weinert. Motion carried.

Motioned by Millington, seconded by Facklam for the approval of Brad Goldstein as the
Budget Developer. Ayes: Carbone, Linder, Millington, Garcia, Surroz, and Facklam. Nay: None.
Member absent: Weinert. Motion carried.

Motioned by Millington, seconded by Facklam to approve the Boards request to address the
Union officially to revisit the contracts. Ayes: Linder, Facklam, Millington, Garcia, Carbone, and
Surroz. Nay: None. Member absent: Weinert. Motion carried.

The vote for an increase of revolving funds & petty cash will be voted on at a later date.

Motioned by Facklam, seconded by Linder for the approval of the CCSD Seniority Lists as
presented. Ayes: Facklam, Carbone, Surroz, Millington, Linder, and Garcia. Nay: None.
Member absent: Weinert. Motion carried.

Future Agenda Items

*  FOIA Policy

*  Math Recommendations
*  Summer Options

* Revolving Funds

Public comments were offered at this time and there was none.

President Garcia called for a motion to adjourn the January 20, 2010 regular Board Meeting at
9:02 p.m. Motioned by Facklam, seconded by Millington to adjourn the January 20, 2010 Board
meeting as stated. Ayes: Carbone, Linder, Millington, Garcia, Surroz, and Facklam. Nay: None.

Member absent: Weinert. Motion carried.

Respectfully submitted,

Mary Garcia, Board President Lourie Shipley, Recording Secretary
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3apckpl8.p Community Consolidated SD 46 Time: 1:46 PM Date: 01L/27/10

04.09.06.00.00-0100C29 Check Summary PAGCE: 1
Che-" Nbr Vendor Name Check Date Invoice Number Invoice Desc PC Number Invoice Amount Check Amount
131570 Amazoncom Credit 02/03/2010 069630254424 Hot Titles 401000088 274.87 554.63
10EQ40 2220 4300 00 000000 Education Fund/Middle Schooli/Edu Media Services/Library 274.87
069638115408 Hot Titles 401000088 47.20
10E040 2220 4300 00 000000 Education Fund/Middle School/Edu Media Services/Library 47.20
0B7555263739 Hot Nowvels 401000059 29.17
10E040 2220 4300 00 000000 Education Fund/Middle School/Bdu Media Services/Library 259.17
239633204269 Cards & Cables 401300082 84.90
for new cameras
10E040 1110 4130 00 000000 Education Fund/Middle Schocl/Clagsroom Ingtruction 84.20
257434765117 Cutsiders DVD 401000071 19.47
10E040 2220 4300 00 000000 Education Fund/Middle School/Edu Media Services/Library 19.47
281054153024 Cards & Cables 401000082 59,02
for new cameras
10E040 1110 4130 00 000000 Educaticn Fund/Middle School/Classreom Instruction 89.02
131571 American Home Health, Inc 02/03/2010 1537-Jan Nursing Serv 0 371.00 371.00
01/05-01/06
10EQ70 2190 3240 00 000000 Education Fund/Pupil Services/Special Edu. Office/Other 371.00
572 Amicare of Missouri 02/03/2010 MR2018 Tuition Decd9 RS o 703,64 703.64
JEOLO 1200 6700 00 000000 Education Fund/District Office/Special Education Progra 703.64
331573 AmSan LLC 02/03/2010 215916591 cleaning supplies 0 3,919,511 7,559.17
208010 2540 4100 0C 00C000 Operations/Maintenance Fund/District Office/Operation/e 3,919.51
215916909 cleaning supplies 0 3328.04
2Z0E010 2540 4100 00 00Q0CO Operations/Maintenance Fund/District Office/Operation/G 3138.04
215916917 cleaning supplies 0 1,254.75
20E010 2540 4100 00 QQ0Q00 Operations/Maintenance Fund/District Office/Operation/¢ 1,254.75
215916925 cleaning supplies 0 1,167.95
20E010 2540 4100 00 C00000 Operations/Maintenance Fund/District Office/Operation/a 1,167.853
216268425 cleaning supplies 0 847.53
20E010 2540 4100 00 000000 Operations/Maintenance Fund/Ristrict Office/Operation/G 847.53
216359728 cleaning supplies 0 31.39
20E010 2540 4100 €0 000000 Operations/Maintenance Fund/District CLfice/Operation/¢ 31,39
131574 Apple Computer, Inc 02/03/2010 9515619464 Credit Q -70.00 74.00
10E010 2222 3230 00 000000 Educatlion Fund/District Office/Technology/Repalr and Ma -70,00
9601455695 comp repair 0 75.00

10EQ0L0 2222 3230 00 000000 Education Fund/District Office/Technology/Repair and Ma 75.00



3apckpl8.p Community Consolidated SD 46 Time:

04,.09.06.00.00-010G029 Check Summary
Cher Nbr Vendor Name Check Date Invoice Number Invoice Desc PO Number
98323152931 Final Cut Express 121000059
Software - AV

10EQ1O 2222 4110 00 000000 Education Fund/District Office/Technology/Software
131575 AT & T 02/03/2010 847201192701 Berv Dec2-Janl o
20E010 2540 4400 Q0 000000 Operations/Maintenance Fund/District OfLfice/Operation/U
847223365701 Serv Dec5-Jang ¢
20R010 2540 4400 00 Q00000 Cperations/Maintenance Fund/District OLfice/Cperation/U
131576 Avon School PTF 02/03/2010 ReimnbJanlo Relmb Bocks 0

purchase from

Schelastic Books

10EQ030 2220 4300 00 000000 Education Fund/Avon/Edu Media Servieceg/Library/Library
131877 Barron Paint & Decorating 02/03/2010 000098365 supplies- AV o]
10EG30 2410 4100 00 000090 Education Fund/Avon/Qffice of the Principal Servic/Gens
000100652 suppliea -AYV 0
10EC30 1110 4100 00 000000 Education Fund/Avon/Classroom Instruction/General Suppl
131578 Brainstorm 02/03/2010 glo41c Title IIT 311000028
(TBE/TPT}
Supplies
“E0LQ 1800 4100 00 330500 Education Fund/District Office/Bilingual Programs/Cener
131579 Brown, Leah D 02/03/2010 ReimbJanlo Registration Fees 0
for 5D
10B070 2190 3140 90 000000 Education Fund/Pupil Services/S8pecial Edu. Office/Profe
131580 Jana Brucksr 02/03/2010 200911 Learining/Reading 0
Therapist Serv
10E070 2190 3240 00 000000 Education FPund/Pupil Servicesg/Special Edu. Office/Other
131581 Carolina Biological Supply Co 02/03/2010 45411346 RIL Science 401000078
Supplies\Bergstrom
10E040 1110 4150 o0 000000 Education Fund/Middle Schocl/Classroom Iastruction/Supp
45413021 RIT Science 401000078
Supplies\Bergstrom
10E040 1110 4150 00 Q0Q000 Education Fund/Middle Schocl/Classroom Instruction/Supp
131582 CDW Government, Inc 02/03/2010 RIGT696 8taff Server Hard 121000046
Drives 1TB
10E010 2222 5410 00 D000O0D Education Fund/District Office/Technology/Equipment Rep
121583 Chicago Metropolitan Fire Prev 02/03/2010 161787 Quaterly Billing ¢}

Jan -~ March- AV
20E010 2540 3200 00 000000 Operations/Maintenance Fund/District 0fflce/Operation/p

1:46 PM Date:

BAQE:

Invoice Amount

69.00

62.00

226.06
826.06

1,13%.75
1,133.75

164.50

1£64.50

176.39
176,39

249.32
249 .32

22.99

29.89

25.00

25.00

235.00

$35.00

834.26

834 .26

936.85

836.85

1,404.99

1,404.99

225.00

225.00

Check Amount

1,965.81

164.5¢

428,71

29.99

25,00

235.00

1,771.11

1,404.99

1,125.400

01/27/10
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3apckpl8.p Community Consclidated SD 46 Time: 1:46 PM Date: 01/27/10
04.,09.06.00.00-010029 Check Stmmary PAGE: 3
Check Nbr Vendor Name Check Date Invoice Number Invoice Desc PO Number Invoice Bmount <Check Amcunt
162144 Quaterly Billing ol 225.00
Jan - March F§
Z0DED1C 2540 3200 00 000000 Operations/Maintenance Fund/District Office/Operation/P 225.00
162211 Quaterly Billing 0 225,00
Jan - March GMS
20ECL0 2540 3200 00 000000 Cperations/Maintenance Fund/bDistrict Office/Operation/P 225,00
162432 Quaterly Billing o] 225.00
Jan - March MV
2Z0E0LD 2540 3200 00 000000 Operatlons/Maintenance Fund/District Office/Operation/Pp 225.00
163166 Quaterly Billing 0 225.00
Jan - March Wv
Z0HEQGLO 2540 3200 €0 CO0QQO0C Operations/Maintenance Fund/District Office/Cperation/P 225.00
131584 Childeoraft Education Corp 02/03/2010 202700436463 Title TII 311000029 402.46 402 .46
(TBE/TPI)
Supplies
10EQ10 1800 4100 00 330500 Education Fund/District Office/Bilingual Programs/Gener 402,46
1131885 Classic Printery, Inc 02/03/2010 B1E52 Golden Tickets o 174.00 174.00
Stars
10E050 1110 4100 00 000000 Education Fund/Woodview/Classroom Instruction/General § 174.00
386 The Classroom Connection Days 02/03/2010 25 February tuition [+ 7,481.,40 7,481.40
T
10E010 1200 6700 00 000000 Education Fund/District Office/Special Education Progra 7,481.40
131587 Closed Circuit Imnovations, In 02/03/2010 4358 Menithly 0 175.00 175,00
Maintenance-Febl(
10E060 1110 4120 00 000000 Bducation Fund/Meadowview/Classroom Instruction/Workboo 175.00
131588 Commonwealth Edison Co 02/03/2010 1314037003~ Jan Elect Serv - Dec Q 170.51 170.51
Do
20EQ10 2540 4650 00 000000 Operations/Maintenance Fund/District Office/Operation/U 170.51
131583 Creative Teaching Press 02/03/2010 0595489 Title IIT 311000043 61.43 £1.43
(TBE/TPL}
Supplies
10EQ10 1800 4100 00 330500 Education Pund/District Office/Bilingual Programs/Gener 61.43
131590 RS Advanced Technology 02/03/2010 SF105740 Suk Serv January 0 564.95 564,95
10E010 2520 3120 00 Q00000 Education Fund/District Office/Fiscal Sexrvices/Software 564,95
131591 Curriculum Associates, Inc 02/03/2010 90016421 Title IIT 311000024 44,79 173.33
{TBE/TET}
Supplies
10ECLO 1800 4100 00 220500 Education Fund/District Office/Bilingual Programs/Gener 44,79



3apckp08.p
04,09.06.00.00-010029

Cherk Nbr Vendor Name

10E010 1800 4100 00 330500

10EQ10 1800 4100 00 330500

131592 Dally Herald/Paddock Publ

10EC80 1110 4220 00 000000

131593 Daily Herald/Paddock Publ

10E0T0 2310 3500 00 000000

131594 Danielewicz, Sarah E

10GE070 2130 3320 00 000000

10EQ70 2180 3320 00 0GQ00CO

2070 2120 3320 00 000000

131595 Delta Systems Co, Inc

10ECG1O 1800 4100 00 330500
131596 Durham School Services
40E010 2250 3310 Q0 000000

40E010 2250 3320 00 000000
10EG10 2160 3240 00 485700

40EQI0 2250 3330 00 000000
40E010 2250 3350 00 000000

121597 Dymond Glass & Energy Center

20E010 2545 3230 00 00000C

131558 EducationCity, Inc

Date: 01/27/10

Community Consolidated SD 46 Time: 1:46 PM
Check Summary
Check Date Invoice Number Involce Desc PO Number Involce Amount
20016422 Title IIT 311000027 48.17
{TBE/TPI}
Supplies
BEducaticn Fund/District Office/Bilingual Programs/Gener 48.17
20016423 Title III 311000037 80.37
(TEE/TPI)
Supplies
Bducation Fund/District Office/Bilingual Programs/Cener B80.37
02/03/2010 091009 Daily Harald 0 174,00
Subsc 09-10
Education Fund/Frederick School/Classrocm ITostruction/M 174,00
02/03/2010 8472233650 09 Bid Adds T418830 ] 306.74
T4189764 T4124878
Education Fund/District COffice/Board of Education Servi 306.74
02/03/2010 Reimb JanlDd Mileage - Jan 0 44,1Q
Education Fund/Pupil Services/Special Edu, Office/Trave 44 .10
ReimbJan 10 mileage - Oct-Nov 0 82.56
Education Fund/Pupil Sexrvices/Special Edu. Office/Trave 82.56
ReiwmbJanld Mileage Dec 0 86.24
Education Pund/Pupil Services/Special Edu. Office/Trave BE .24
02/03/2010 581841 Title ITI 311000042 89.42
(TBE/TPI)
Supplies
Bducation Fund/District Office/Bilingual Programs/Gener 89.42
02/03/2010 2201302107 Bus Trasportation ] 150,722.59
Dec
Trangpertation Fund/District Office/Pupil Transportatio 114,186.80
Transportation Fund/District Office/Pupil Transportatio 35,566.79
Education Fund/District Office/IDEA/Other Purchase Servy 969,00
2201302108 Bug o] 2,597.72
Transportation-Fie
1d Trips Dec
Trenspertation Fund/District Office/Pupil Transportatio 599.65
Transpertation Fund/District Office/Pupil Transportatio 1,998.07
02/03/2010 4035 Fepair - MS Room ] 195.00
167
Operations/Maintenance Fund/District Office/Maintenance 195.400
02/03/2010 29171 License - Math 0 2,940.00

Lang Art exp

PAGE:

Check Amount

174.00

306.74

212.9¢

89.42

153,320.31

195.00

3,281,600
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Sapckp08,p
04.059.06.00.00-0106029

Chest Nbr Vendor Name

10E010 1255 4100 00 430000

10EQ020 1110 4120 Q0 000000

131599 Evan-moor Educational Publ

10EGLO 1800 4100 00 330500

131600 Flest Services

20E010 2540 4120 00 000000

131601 Fellett Library Resources
10E040 2220 4300 00 000000

10EQ30 2220 4300 00 000000

121602 Frank Cooney Co

2010 2160 5420 00 485700

131603 Frankson Safety Courses

108010 2210 3140 00 493200

131604 Geralyn Frederick
10E100 2410 3320 00 000000

121605 Froyg Street Press

10EQLD 1800 4100 QO 330500

131606 Grayslake Carguest
20E010 2540 4120 00 QO000Q0

131607 Grinnell, Keith
20E0L10 2540 32320 00 000000

121608 Growsr Eguipment
20E010 2545 4100 00 0000CO

131602 Have Dreamg Center

l:46 PM Date:

Community Consclidated SB 46 Time: 01/27/10
Check Sumary PAGE: 5
Check Date Invoice Number Invoice Desc PO Number Involce Amount Check Amount

12/10/12 AV
Education Fund/District Office/Title I/General Supplies

29224 License - o]
Language Art exp
12/15/10 PV

Education Fund/Prairieview/Classroom Instruction/Workbo

02/03/2010 934832 Title III 311000041
(TRE/TPI)
Supplies

Education Fund/District Office/Bilingval Programs/Gener

02/03/2010 21760577 Fuel - Dec 0

Operations/Maintenance Fund/District Office/Operation/w

02/03/2010 658721F-4 Follett Orders 401000085
Education Fund/Middle School/Edu Media Services/Library

670777F-5 earbuds for use 301000029
with Playaways
Education Fund/Avon/Bdu Media Services/Library/Library

02/03/2010 41680 File Cabinets - ]
AV
Education Fund/District Office/IDEA/Additicnal Equipmen

02/03/2010 09-1123A Inst Training o
{AED}

Education Fund/District Cffice/Improvement of Instructi

02/03/2010 ReimbJanlo Relmb mileage 0

Education Fund/Park Campus/Office of the Principal Serv

02/03/2010 0129611-IN Title III 311000031
{TBE/TPI}
Supplies

Education Fund/District 0ffice/Bilingual Programs/Gener

02/03/2010 ¢2120 Dec09 December(s 0
Operations/Maintenance Fund/District Office/Operation/w

02/03/2010 ReimbJanio Reimb mileage Dec v}

Operations/Maintenance Fund/District Office/Cperation/T

02/03/201C 42947 Supplies 0

Operations/Maintenance Fund/District Office/Maintenance

02/03/2010 1054 Workshop JH and 111000022
JG

2,940.00

341.00

341.00

44.58

44.98

2,113.19
2,113.19

55.03
55.03

19.99

32.329

7,100.00

7.100.00

1,134.00

1,134,900

27.37
27.37

T7.24

77,24

301.54
301.54

26.40
26.40

25.30
25.30

500,00

44.

2,113.

8.

7,160,

1,134,

27.

77

3oL,

26,

25.

500.

a8

ig

a2

00

GO

37

.24

54

49

30

oo



3apckp08.p Community Consclidated SD 46 Time: 1:46 PM Date: 01/27/10

04.09.06.60.00-010029 Check Summary PAGE: 1
Che~' Nbx Vendor Name Check Date Invoice Number Invoice Desc PO Number Invoice Amount Check Amount
10EC0L10 2160 3240 00 485700 Education Fund/District Office/IDEA/Other Purchase Serv 500.00
131610 Highsmith Co, Inc 02/03/2010 1014656569 Computer lab 401000090 1,410.34 1,410.34
furniture
10E040 1110 5420 00 000000 Education Fund/Middle School/Classroom Instruction/Addi 1,410.24
131611 Home Depot Credit Services 02/03/2010 6035322501461788 Supplies 0 814,06 814,406
20E010 2545 4100 00 000000 Operations/Maintenance Fund/District Office/Maintenance 814 .06
131612 Houghton Mifflin Co 02/03/2010 0244838879 worshbocks-pPC 0 915.81 915.81
L0E100 1110 4120 00 000000 Education Fund/Park Campus/Classroom Instruction/Workbo 915.81
131613 Il Assoc For Gifted Children 02/03/2010 Register201ly Registration Fees - - 0 - -— 180.,00--— 180,00 -
- Frederick
Scheol
10ECBO 264D 3140 00 000000 Rducation Fund/Prederick School/Staff Services/Professi 180.00
131614 ICE 02/03/2010 ReglaterlMclDd Register for 0 150 .00 150.00
Adobe Photoshop
10E0L0 2222 3140 00 000000 Education Fund/District 0ffice/Technology/Professional 150.00
131615 Identity Sportswear 02/03/2010 413440 gupplies 0 18¢& .00 186.00
10E100 1501 4100 00 Q000200 Education Fund/Park Campus/Science Olympiad/General Sup 186.00
"616 TI1 Dept Of Public Health 02/03/2010 RegisterMC09 Reg.r Fee 0 300.00 300.00
MariCarmen
Ceron-AV
10E02LO 2130 3240 00 0COOOO Education Fund/District 0Lfice/Health Services/Other Fu 300.00
131617 IKON QOFFICE SOLUTIONS 02/03/2010 51131181 Rent 1/29-2/27 0 %,493.786 31,894.66
10E010D 2410 3250 00 000000 Educatien Fund/District Office/0ffice of the Principal 9,493 .76
81131184 Rent 11/23-12/22 0 5,3281.43
10E010 2410 3250 00 000000 Education Fund/District Office/Office of the Principal 5,381.43
81131185 Rent 1/29-2/27 ] 10,019.81
10E(20 2410 3250 00 000000 Education Fund/Prairieview/Office of the Principal Serv 1,431.39
10E030 2410 3250 00 000000 Education Fund/Avon/Cffice of the Principal Servic/Rent 1,431.42
10RE040 2410 3250 00 000000 Education Pund/Middle School/0Office of the Principal Se 1,431.42
10EQ50 2410 3250 00 000000 Education Fund/Woodview/Office of the Principal Servic/ 1,431.42
10E060 2410 3250 00 CODDOO Education Fund/Meadowview/Office of the Principal Servi 1,431.42
10E080Q 2410 3250 00 00000O Education Fund/Frederick School/0ffice of the Principal 1,431.42
L0E100 241C 3250 00 000000 Education Fund/Park Campus/Cffice of the Principal Serv 1,431.42
81131186 Rent 01/29-02/27 Q 2,443.26
10EQ20 2410 3250 00 000000 Education Fund/Prairieview/0Office of the Principal Serv 305,41
16E030 2410 2250 00 000000 Education Fund/Avon/0ffice of the Principal Servic/Rent 205,41
10E040 2410 3250 00 000000 Educaticn Fund/Middle School/Office of the Principal Se 305.41
10EQ50 2410 3250 00 000000 Education Fund/Woodview/Qffice of the Principal Servic/ 305,41

10E060 2410 325C 00 000000 Education Fund/Meadowview/0ffice of the Principal Servi 305.41



3apckpl8.p Community Consolidated gD 46 Time: 1:46 PM Date: 01/27/10

04.09.06.00.00-010029 Check Summary PAGH: 7

Check Nbr Vendor Name Check Date Invoice Number Involce Desc PO Number Inveoice Amcount Check Amount
L0EDB0 2410 3250 00 000000 Education Fund/Frederick School/Office of the Principal 305.41
10EL00 2430 3250 00 DCOQOO Bducation Fund/Park Campus/COffice of the Principal Serv 305.41
10E010 2520 3250 00 000000 Education Fund/District Office/Fiscal Services/Rentals 305.39
81204750 Rent 02/05-03/04 0 4,074.63
10EQ020 2410 3250 00 000QQC Education Fund/Prairieview/Office of the Principal Serv 582.09
LOEC30 2410 3250 00 000000 Bducation Fund/Avon/0ffice of the Principal Servic/Rent 582.09
10E040 2410 3250 00 000000 Education Fund/Middle School/Cffice of the Principal Se 582.09
10EQ50 2410 3250 GO0 D0O0OQC Education Fund/Woodview/Qffice of the Principal Servic/ 582,09
10E060 2410 3250 00 000000 Education Fund/Meadowview/Office of the Principal Servi 582.09
10EQ8C 2410 3250 0O 00O0CQOOC Bducation Fund/Frederick School/Office of the Principal 582.09
10BE100 2410 3250 00 000Q0C Education Fund/Park Campus/0ffice of the Principal Serv 582.09
81241080 Rent 2/11-3/10 0 481 .67
10EQE0 2410 3250 00 000000 Education Fund/Frederick School/Office of the Principal 481 .67

131618 Ikon Office Solutions 02/03/2010 5013335158 Print charges o} 243,038 249,09
10EQ80 2410 3250 00 00Q000 Educatiecn Fund/Frederick School/0ffice of the Principal 249.05%

131615 IXON Office Solutions -IMS-141 02/03/2010 CU0B39654 Print Center 0 16,164.23 32,856.78

Mngmt Contract -
16/24-11/23
10EQL0 2410 3250 00 00QDOO Education Fund/District Office/Office of the Principal 16,164.23

0840197 Print Center 0 16,692.55
Mngmt Ceonstract

1/18-2/13
10EC10 2410 3250 00 0OCOOO Education Fund/District Office/Office of the Principal 16,692.55
131620 Innovative Learning Concepts 02/03/2010 200130737 Pupil Services 111000060 292.00 292,00
Supplies
10EQ70 21%0 4100 00 000000 Education Fund/Pupil Services/Special Edu. Cffice/Gener 282.00
131621 Integrys Energy Services Inc 02/03/2010 0000014600045-01 Serv 11/30-12/31 0 8,567.88 56,707.51
20ED40 2540 4650 00 000000 Operationg/Maintenance Fund/Middle School/Cperation/Uti 8,567.88
0000014612865-01 Serv 11/30-12/30 0 4,766.41
ZOEOE0D 2540 4650 00 000000 Operations/Maintenance Fund/Meadowview/Operation/Utilit 4,766.41
0000014512823-01 Serv 12/01-01/04 o] 3,701.10
ZOEQS0 2540 4650 00 0060000 Operations/Maintenance Fund/Woodview/Operation/Utilitie 3,701.10
0000014612902-01 Serv 12/01-01/04 ) 573.95
20B010 2540 4650 00 0OCOQD Operations/Maintenance Fund/District Office/Operation/U 573.95
0000014612935-01 Serv 12/01-01/04 0 $,667.12
20E080 2540 4650 00 GODDOD Operations/Maintenance Fumd/Frederick Schocl/Operation/ %,667.12
0000014612975-01 Serv 12/01-01/04 o] 10,508.55

JORG20 2540 4550 00 CDOOOO Operations/Maintenance Fund/Prairieview/Operation/Utili 10,508.55



Sapckpl8.p

04.09.06.00.00-020029

Cherk Nbr Vendor Name

20E100 2540 4650 80 Q00000

20B030 2540 4650 00 Q00000

131622 Intergrys Energy Services

20EQ020 2540 4600 00 000000

20E030 2540 45600 00 COQO00D

2Z0E100 2540 4600 00 CO0QOQGO

131623 ISCorp

10E010 2222 3120 00 000000

131624 Jani-King of Illinecis

20EQL0 2540 2100 00 000000

Z20EQLD 2540 3100 00 000000

20EQLD 2540 2100 00 000000

131625 Johnson, James J
20E010 2540 3320 00 000000

131626 L-1 Enrollment Services Div.

10E010 2640 3130 00 00O0QC

131627 Lake Cock Disgtributors,

10E040 1130 42310 00 000000

108100 1110 4210 00 000000

10E040 1110 421C 00 000000

131628 Take County Educatbional Servic 02/03/2010 WO0Z1677

10E040 2640 3140 00 COCO0Q

{Gas 02/03/2010 1213276-01

Community Censolidated 8D 46 Time:
Check Summary

Check Date Inveilce Number Invoice Desc

0000014613001-01 Serv 12/01-01/04 0
Operations/Maintenance Fund/Park Campus/Operabtion/Utili
0000014623934-01 Serv 11/30-12/31 0

Operations/Maintenance Fund/Avon/Operation/Utilities-el

December o]
Operations/Maintenance Fund/Prairieview/Operation/uUtili
Cperations/Maintenance Fund/Avon/Operation/Utilities-ga

1213278-01 December 5}
Operationg/Maintenance Fund/Park Campus,/Operation/Utili

02/03/2010 0640428 Skyward Hosting ]
Sexv - Feb

Education Fund/District Office/Technology/Software Supp
02/03/2010 CHCO1101701 Cleaning Serv 8}
January
Operations/Maintenance Fund/District Office/Operation/P

CHC11081725 Cleaning Serv o]
November
Cperations/Maintenance Fund/District Office/Operation/P

CHC12G31717 Cleanling Serv 0
December

Operations/Maintenance Fund/District Office/Operation/P
02/03/2010 ReimbJanlo Reimb mileage o]

Operations/Maintenance Fund/District Office/Operation/T
02/03/2010 Replenish Janlo0 Fingerprinting 0
Aoc 0490465

Bducation Fund/Districk Office/Staff Services/Other Pro
02/03/2010 20100032

Class Novels 401000094

Bducation Fund/Middle School/Classroom Instruction
20100065 Bocks-PC 0

Education Fund/Park Campus/Classrcom Instructicon
20100160

53 Givers books 401000026

Education Fund/Middle School/Classroom Instruction

Reg Fee Swmith, o]
Marcus
Education Fund/Middle School/Staff Services/Professiona

Wo0217E8 Reg Fees OConnell 0

1:46 PM

Date: 01/27/10

PAGE: 8

PO Number Invoice Amount

14,745.85
14,745,898

4,176.60
4,176.860

8,800.21
5,256.50

3,543.71

3,409.7¢6
3,409.76

1,015.00

1,015.00

48,344.00

48,344.00

48,344.00

48,344.00

48,344.00

48,344.00

13.20
13.20

1,000.00

1,000.00

745.03
745.03

£39.10
£39.10

259.17
259.17

75.00

75.00

50.00

Check Amount

12,208,97

1,015.00

145,032.00

13.20

1,000.00

1,643.30

125.4Q0



3apckp08.p
04.09.06.00.00-010029

Check Nbr Vendor Name

LO0EQ40 2640 3140 00 0QQOCO

131629 lLakeshore Learning Materials

10E0X0C 1800 410C 0QC 330500

10E010 1800 410G CC 330500
131630 Learning Techniques, Ltd

1CE01C 2160 3240 0G0 462000

1CE010 2160 3240 00 482000
131631 Lindamood-bell Learning Proc

TEOLO 1200 6700 (0 000000

10ED01C 1200 6700 00 000000

10EQ10 1200 6700 00 0COQCO
131632 LION'S CLUB
20R000 1911 0000 00 COOODO

131633 Lowery Mc Donnell Company

10EQ30 2220 4300 00 000000

131634 Mcdonough Mechanical Serv,inc
20ED01C 2545 3230 00 000000

131635 MoSraw-Hill Companies

10E040 1310 4120 00 000000

Community Consolidated SD 46

Time:

Check Summary

Check Date Inveice Number

Invoice Desc PO Number

Deborah

Bducation Fund/Middle School/sStaff Services/Professiona

02/03/2010 424402

Education Fund/District

424483

Education Fund/District
02/03/2010 01092010

Education Fund/District

148390

Education Fund/District

02/03/2010 037000937

Education Fund/District

037000964

Education Fund/District

0370010863

Education Fund/District

02/03/2010 Walver0s-10

Title IITI 311000030
(TBE/TPI)
Supplies

Office/Bilingual Programs/Gener

Title III
{TBE/TPT)

311000044

Supplies

Office/Bilingual Programs/Gener

Reimb wmileage for 0
Presenter

Office/IDEA/Other Purchase Serv

professional

Development Reg

Fees
QLfice/IDEA/Other Purchase Serv

Tuition 11/2-11/6 0
IK

Office/Special Education Progra

Tultion 0
11/9-11/13 1K

Office/8pecial Education Progra

Tuition 1/4-1/8 0
IX

Office/8pecial Education Progra

Custodial Fee ¢}

waiver

Cperations/Maintenance Fund

02/03/2010 INV0O37442

Education Fund/Aveon/Edu

02/03/2010 101983

Library Shelving, 301000022

Topcaps, Book
Supports and Book
support channels,

Media Zervices/Library/Library

Repair-pv 0

Operaticns/Maintenance Fund/Pistrict Office/Maintenance

02/03/2010 52217284001

Reading 401000079

Materials/Spector

Education Fund/Middle School/Classroom Instruction/Work

111000047 -

1:46 PM

Date:

PAGE:

Invoice Amount

50.00

27.69

97.69

522.282

522.253

221.13

221.13

3,600.00

3,600.00

637.50

697.50

558,00

558.00

418.50

418.50

150.00

150.00

2,5639.50

2,563.50

288,31
289%.31

201.88

201.88

Check Amount

£19.98

3,821.13

1,674.00

150.00

2,569.50

289,31

201,88

01/27/10

9
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04.09.06.00.00-010029 Check Summary PAGE: 10
Cherk Nbr Vendor Name Check Date Involce Number Invoice Desc PO Number Inveice Amount Check Amount
141636 McGraw-Hill Companies 02/03/2010 51653871001 Title I Supplies 311000016 2,846.03 3,500.08
10E010 1255 4100 00 430000 Educaticn Fund/District Office/Title I/General Supplies 2,846.03
52217398001 Title III - 311000017 338.64
Supplies
10E0LQ 1800 4100 00 330500 Education Fund/Digtrict Office/Bilingual Programs/Cencr 338.64
52217763001 Title III 311000025 9.42
(TRE/TFI)
Supplies
1DEDLO 1800 4100 00 330500 Education Fund/District Office/Bilingual Programs/Cener 9.42
e T T T mmiTm e T 52217763002 Title I Supplies T311000020 ) 405.382
10E010 1255 4100 00 430000 Education Fund/District Office/Title I/General Supplies 405,59
131637 Melamed, Matthew D 02/03/2010 ReimbJanls Reinb - phone Nov 0 117.31 117.31
20E0LL 2540 4400 00 000000 Operations/Maintenance Fund/District Office/Operation/U 117.31
131638 Metro Prep 02/03/2010 MP2364 Tuition Dec - T8 0 3,330.90 3,330.20
10EQLC 1200 £700 00 000000 Educaticn Fund/District Office/Special Education Progra 3,330.90
131639 SN, 02/03/2010 Refundio Loat Books-PV 0 4,99 4,99
10EQZQ 2220 4300 00 Q00000 Education Fund/Prairieview/Edu Media Services/Library/L 4.99
*640 ISTE (dba NWECC) 02/03/2010 294399 Regilstration ISTE o] 289,00 578,00
2010 KJ
10B010G 2222 3140 @0 Q000000 Edugation Fund/District Office/Technology/Professional 289,00
294420 ISTE {NECC) 121000057 289,00
Conference

Registration - XI

(BV)
10EQLO 2222 3140 00 00CO00 Education Pund/Dilsgtrict Office/Technology/Professiconal ZB3.00
1314641 North Shore Gas Company 02/03/2010 8500003210935 Utilities Dec 0 563.1¢ 563,16
20EQ10 2540 4600 00 000Q0C Operations/Maintenance Fund/District Dffice/Operation/U 563.16
131642 Office Depot 02/03/2010 500285563001 supplies-PS0O ] 185.38 410.30
10E070 2153 4100 00 000000 Education Fund/Pupil Services/Rudiology Services/Genera 185,38
5008387324001 cffice/classroom 401000089 212,08
supplies
10E040 1110 4100 00 000000 Fducation Fund/Middle School/Classroom Instruction/Cene 212.09
503357331001 Supplies- DO o 1z2.83
10E0L0 2520 4100 00 0Q0000 BEducation Fund/District Cffice/Flscal Services/General 12.83
131643 Omnigraphics 062/02/2010 10056570-9523 Biography Today 401000095 63.55 53.55

10E040 2220 4300 00 CQOO0GO0O0 Education Fund/Middle School/Edu Media Services/Library £3.55



3apckpl8.p Community Consolidated 8D 46 Time: 1:46 PM Date: 01/27/1C
04.09.05.00.00-010029 Check Summary PAGE: 11
Che~= Nbr Vendor Name Check Date Invoice Number Invoice Desc PO Number Invoice Amcunt Check Amount
131644 Oriental Trading Co, Inc 02/03/2010 635309127-01 Title IIT 311000035 91.29 31.28
{TBE/TPI)
Supplies
10E0LG 1800 4100 00 330500 Educatlion Fund/District Offlce/Bilingual Programs/dener 21,29
131645 Palatine 0il Co, Ing 02/03/20L0 7016151 Fuel-Dec Y] 7,064.30 7,064.30
40E0L10 2250 6000 00 0G0000 Transpcrtation Fund/Pistrict O0ffice/Pupil Transportatio 7,064,30
131646 Palatine District 15 02/03/2010 7016158 Fuel-Dec ol 9,024.24 9,024 .14
40E010 2250 6000 00 000000 Trangportation Fund/District Office/Pupil Trangportatio 9,024.14
131647 Perfection Learning Corp 02/03/2010 323363 Reading Block 311000021 1,809.50 1,80%.50
- Supplies
10E010 1250 4100 00 371500 Education Fund/District Office/Reading Improvement/Gene 1,809.50
131648 Pheonak, Ine 02/03/2010 5192470988 audiology repair 111400056 116.49 116.49
10E070 2153 3230 00 000000 Education Fund/Pupil Services/Audiclogy Services/Repair 116.49
131649 Prairieview BPTO 02/03/2010 ReimbJanlo Reimk for Alan St o 45.00 45.00
Jean Books- PV
library
10E020 2220 4300 00 000000 Education Fund/Prairieview/Edu Media Services/Library/L 45.00
131650 Preferred Meal Systems, Inc. 02/03/2010 10345528 Serv o} 16,152.00 21,084.72
1/04/10-1/8/10
JEO10 2560 3120 00 D0CODO Education Fund/District Cffice/Food Services/Software 8 16,152.00
10345561 Serv 01/08/10 0 4,932,772
10EQLO 2560 3120 C0C 000D0OQ Education Fund/District Office/Food Services/Software S 4,532.72
131651 Psychologigal Assessment 02/03/2010 396728-1 Eaychologlst 111000058 336.96 336,596
Supplies
10E070 2140 4100 OC 0ODDOC Education Fund/Pupil Services/Psychological Services/Ge 336.96
131652 R & @ Consultants 02/03/2010 1618 Medicaid ¢ 540,22 540.22
Reimbursement
Serv 01/01-03/31
10E070 2190 3240 Q0 0000QOC Education Fund/Pupil Services/Special Edu. Office/Other 540.22
131653 Raymond Chevrolet 02/03/2010 CTC297033 Repair - Chevy Q 4,111,867 4,573.82
Truck'02
20E010 2545 3330 00 000000 Operations/Maintenance Fund/Nistrict Office/Maintenance 4,111.67
CTC287511 Repair Chevy 0 462.15
Truck' 00
20EDL0 2545 3330 00 000QOO Operations/Maintenance Fund/District Cffice/Maintenance 462.15
131654 Really Good Stuff 02/03/2010 2869567 Title III 311600040 165.1¢ 165,16
(TBE/TPL}

Supplies
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14 .09.06.00.00-010028 Check Summary FAGE: 12
the~ Nbr Vendor Name Check Date Invoice Number Invoice Desc PO Number Invoice Amount Check Amount
LOE010 1800 4100 00 330500 Education Fund/District Cffice/Bilingual Programs/Gener 165.16
131655 Renalssance Learning, inc 02/03/2010 INV3616983 Stickers for 301000030 24.01 24,01

re-labeling
Accelerated

Reader books

10EQ020 2220 4200 00 000000 Education Fund/Avon/Edu Media Services/Library/Library 24.01
131656 SASED-PBIS Network 02/03/2010 SC200986709-46 Registration Fees o] 360.00 360.00
HL and RP
10EQL0 2210 3140 00 453200 Education Fund/District Office/Improvement of Instructi 360.00
133657 Scarianc, Himes and Petrarca -~ 02/03/2010 27294 Client Z2880 0 3,581,97 3,581.97
10EQ0L10 2310 3180 00 000000 Education Fund/District Office/Beoard of Eduration Sexrvi 3,581.97
131658 Scholastic Book Club 02/03/2010 3046004 Title IIT 311000039 124.99 124.33
{(TBE/T?I)
Bupplies
10E010 1800 4100 00 330500 Education Fund/District Office/Bilingual Programs/Gener 124,99
131658 SBcholastic Magazines 02/03/2010 M4224482 Subscription o 147.68 234.82
09-10 GMS

{8cholastic Art)

10E040 1110 4220 G0 000000 Bducation Fund/Middle School/Classrcom Instruction/Maga 147.68
M4316822 Subscription 0 85.94
Q09-10-BV
10E010 1214 4100 00 370500 Education Fund/District Qffice/Early Childhood (BEC)/Gen 86.94
131660 School Specialty Inc 02/03/2010 206700936993 classroom 401000093 359.88 773.26
supplies /
laminaton
1OED40 1110 4100 00 000C00 Education Fund/Middle School/Classroom Instruction/Gene 359.88
20B1l033€6648 Title I Supplies 311000018 413,38
10E010 1265 4100 00 430000 Rducation Pund/District OFfice/Title I/General Supplies 413.38
121661 Smile Makers 02/03/2010 4346953 Title IIT 311000034 133,48 133.48
(TBE/TFI)
Bupplies
10EC10 1800 4100 00 330500 Education Fund/District Office/Bilingual Programs/Gener 133.48
131662 Smith, Barbara 02/03/2010 ReimbJanlo Mileage Aug-Dec 0 14,74 14 .94
10EQLC 2222 3320 00 000000 Education Fund/District Office/Technology/Travel 14,74
131663 Smithereen Company 02/03/2010 686843 Pest Mngmmt Serv 0 346,00 346,00

January 2010
20B010 2540 3200 00 Q00GODD Operations/Maintenance Fund/District office/Operation/P 346.00

131664 508, Inc 02/03/2000 18846 Serv N Brodson 0 1,435.00 8,696.75
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Zher~ Nbr Vendor Name Check Date Inveice Number Invoice Desc PO Number Involce Amount Check Amount

12/26-01/08
10EQ70 2152 3240 00 000000 Bducation Fund/Pupil Services/Speech Pathology Services 1,435.00

18858 g 0 2,431.75
12/26-01/08
10EQ70 2152 3240 00 000000 Educaticn Fund/Pupil Services/Speech Pathology Services 2,431.75

18263 CEEENENNEN., o 2,450.00

12/26-01/08
10EQ70 2152 3240 00 000000 Education Fund/Pupil Services/Speech Pathology Services 2,450.00

18878 SR 0 2,380.00

12/26-1/8
105070 2152 3240 00 000000 Education Fund/Pupil Services/Speech Pathology Services 2,380.00
131665 Bprint 02/03/2010 104855814-025 Serv Dec 7-dan 6 0 162.97 252.16
20ED010 2540 4400 00 000000 Operations/Maintenance Fund/District OIfice/Operation/U 169.97
8553%051%-095 Serv Decl5-Janl4 o 82.19
20E010 2540 4400 00 0O0COO Operations/Maintenance Fund/District Office/Operation/U 82,19
131666 Taylor Plumbing, Inc 062/03/2010 35625 Repair-Mv 0 797.50 1,727.50
20E010 2540 2200 00 000000 Operations/Maintenance Fund/District OFffice/Operation/P 797,50
35627 Repair-FS 0] 930.00
E010 2540 3200 00 00D0DOD Dperations/Maintenance tund/District O0Lfice/Operation/P 930.00
131667 TC Furlong, Inc 02/03/2010 B51589 Mixing Ceonsole-PC 0 370.00 370.00
10E100 11310 4100 GG 000000 Bducation Fund/Park Campus/Clasgroom Instructlon/Senera 370.00
131668 Teacher's Discovery 02/03/2010 P033029101016 Title III 311000026 359._26 353.2¢6
(TRE/TPI)
Supplies
10E0LO0 1800 4100 Q0 330500 Education Fund/Distriét Cffice/Bilingual Programs/Gener 353.26
131669 Techdlearning, Inc 02/03/2010 61609 Frames Software 121000054 880.84 880.84

License for MV

{35 seats)
10E0L0 2222 4110 00 000000 Educaticn Fund/District Cffice/Technology/Software 880.84
131670 Transworld Systems, Inc 02/03/2010 3640307 Collecticn Agency 0 1%8.12 138,12
Fee
10EQ10 2520 3240 00 000000 Education Fund/District Office/Fiscal Services/Other Pu 188.12
131671 Trend Enterprises, Inc 02/03/2010 1600291RI Title IXII 311000036 g85.74 86.74
{TBE/TPL)
Supplies
LOR0I0 1800 4100 00 330500 Education Fund/bistrict ©ffice/Bilingual Programs/Gener B6.74

131672 Vallier, Jennifer Lynn 02/03/2010 Reimb Janl0 Mileage-Dec 0 25.25% 97.62



japokp08.p

14.09.06.00.00-010029

*her" Wbr Vendor Name

10E070 2153 3320 00 000000

10EQ70 2153 3320

10EQ7D 2153 3320

00 000000

00 000000

131673 Verizon Wireless

20E010 2540 4400
131674 village Of

Z0EQ10 2540 4500
20E080 2540 4500
20E010 2540 4500
20B040 2540 4500
- AD50 2540 4500
20E060 2540 4500

131575 village Of
20E020 2540 4500

131676 Village of
ZO0E100 2540 4500

131677 Village Of
20E030 2540 450C

20E030 2540 4500

Z0E(030 2540 4500

20EG30 2540 45CO

Community Consolidated SD 46 Time:

Check Summary

Check Date Inveice Mumber

1:46 PM Date: 01/27/10
PAGE: 14
Invoice Desc PO Number Invoice Amcunt Check Amount

Education Fuond/Pupil Services/Audiocleqy Services/Travel

ReimbJan 10

Mileage Jan o
&

Education Fund/Pupil Services/Audiclogy Services/Travel

ReimbJanl0

Mileage Nov-Dec 0

Education Fund/Pupil Services/Audiology Services/Travel

02/03/2010 2341080222

00 DODODO Operations/Maintenance

Grayslake 02/03/2010 000DL03050-01

00 000000 Operations/Maintenance

. 0000104875

00 0000CQ Operations/Maintenance
0000104500

00 CO0QA0 Operations/Maintenance
0000104550

00 000000 Cperations/Maintenance
C00DB1I2700

00 000000 Operaticns/Maintenance
aQo00s03224

00 000CO0 Operations/Maintenance

Hainegville 02/03/2010 40594104

00 000000 Operations/Maintenance

Round Lake 02/03/2010 015020040000

00 000000 Operations/Maintenance

Round Lake Beach 02/03/2010 0404500001

00 opoCoQ

00 00Q000

00 000000

00 000000

131678 Waste Management

Operations/Maintenance

04043200002

Operations/Maintenance

0404300003

Operaticns/Maintenance

0404500004~-00

Operations/Maintenance

02/03/2010 248011168-2013-4

4

s o

Serv Dec &- Jan 7 0
Fund/District Office/Operation/U

servicesil/1s-12/1 0
=)
Fund,/District Office/Operation/w

Serv 11/16-12/15 Q
Fund/Frederick School/Operation/

Serv 11/16-12/15 0
rund/District Office/Operation/W

Serv 11/16-12/15 0
Pund/Middie Schocl/Operation/wWat

Serv 11/16-12/15 0

Fund/Woodview/Cperation/Water &

Serv 11/16-12/15 o]

Fund,/Meadowview/Operaticon/Water

Serv 12/4-1/4 0

Fund/Prairieview/Operation/Water

Serv 11/16-12/16 0
Fund/Park Campus/Operation/Water

Serv 10/9-12/14 o

Fund/Avon/Operaticn/Water & Sewe

Serv 10/9-12/14 0
rund/Avon/Operation/Water & Sewe

Serv 10/9-12/14 0
Fund/Avon/Operation/Water & Sewe

Services-10/09-12/ [}
14

Fund/Avon/Operation/Water & Sewe

Serv - January o

25.25

37.00
37.00

35.37
35.37

26.04
96.04

18.3¢6

1l8.36

504.%0
504.20

459.00
453.00

403 .92
403,852

358.02
3%8.02

122.43
122.43

438,00
438.00

71.25
71.25

333.75
333,75

353.50
353.50

88.175

88.75

2,836.15

96.04

1,753.38

122.43

438.00

847.25

2,836,158



lapckpl8.p
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“he~'- Nbr Vendor Name
20E010 2540 3210 00 00C00D
131679 Waukegan Tire

20E010 2545 3330 00 000000

20E010 2545 3330 00 ©00000

131680 Wilson Language Training
10EG10 1255 4100 00 430000

LOEO010 1250 4100 00 371500
131651 QR
10E030 2220 4300 00 QCCOO0O0

131682 Zaner Bloser Education Publ

10E010 1800 4100 00 330500

583 Zottmann, Mark J
20E010 2540 4400 00 000000

Community Consolidated SD 46 Time: 1:46 PM Date: 01/27/10
Check Summary PAGE: 15
Check Date Involce Numbexr Invoice Desc PO Number Invoice Amount Check Amount
Operaticns/Maintenance Fund/District QLfice/Opesration/s 2,836.15
02/03/2010 2118379 2000 Chevy truck 0 240.78 3a4.17
3500
Operations/Maintenance Fund/District Office/Maintenance 240.78
3122122 2000 Chewvy3500 0 103.39%
Operationg/Maintenance Fund/District 0fLfice/Maintenance 103,39
02/03/2010 1251081 Title I Supplies 311000018 300.30 795.30
Education Fund/District Cffice/Title I/General Supplies 300.30
1251746 Reading Block 311000022 445.00
Supplies
Education Fund/District Office/Reading Improvement/Gene 435,00
02/03/2010 ReimbJanl0 Reinmb -Library o 111.95% 111,95
supplies
Education Fund/Avon/Edu Media Services/Library/Library 111,95
02/03/2010 02644971 Title IIT 3110006028 392.07 392,07
{TBE/TPI)
Supplies
Bducation Fund/District Office/Bilingual Programs/Gener 392.07
02/03/2010 ReimbJanl0 Reimb phone-Nov o 30,00 30.00
Cperations/Malntenance Fund/Disgtrict COffice/Operation/T 30.00
114 Computer Check(s) For a Total of 571,206.25



japckp(8.p
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Pund
)
20
10

Description
Education Fund
Operations/Maintenance Fund

Transportation Fund

Community Consoclidated SD 46 Time: 1:46 PM
Check Summary

Total For

Less

o] Manual Checks For a Total of
o Wire Transfer Checks For a Total of
o] ACH Checks For a Total of
114 Computer Checks For a Total of

114 Manual, Wire Tran, ACH & Computer Checks
0 Voided Checks For a Total of
Net Amount

FUND SUMMARY

Balance Sheet
0.00
0.00
0.00

Revenue Expense
0.00 160,021.16
150.00 242,595,334
0.00 168,439.75

Pate: 01/27/10
PAGE: 16

0.00
0.00
0.00
571,206.25
571,208.25
g.o00
571,206.25

Total
160,021.16
242,745.34
168,43%9.75






Community Consolidated School District 46
Treasurer's Report

December 2009
Fund Education . O&M Debt Service Transportation Social Sec./FICA Capital Projects Working Cash Tort Total
(10} (20} (30) (40} (50} (60) (10} (80)
Beginning Cash Balance §13,587,231.10° $5,962,892.80 §1,544,428.68 $ 963,916873 § B57,547.22 $ 5,837,710.34 $2,179,486.45 $ {167,313.79}) $ 30,566,008.63
Revenues . ; .
Local : $ 43227446 § 6566152 § 75501.28 $ 10,783.57 $ 18,708.12 § 6263 § 1,02510 % 2,81203 § 6806,915.71
State $ B08,14283 % - % - % - % - 8 - % -8 - % 80814283
Federal $ 9067931 8 -8 - 8 - % -~ % - 8 - 8 - 3 00679
Total Revenues $ 1,331,096.60. § 65,661.52 § 75,60128 $ 10,763.57 $ 18,70812 § G263 § 1,025.10 $ 2,819.03 § 1,505,737.85
Disbursements :
Payroll % 2,061,086.83 % 73,03680 § - $ 2517.83 $ 9187968 § - % - $ - $ 2,228,520.94
Accounts Payable § 23834325 $ 9588380 § 24540000 § 231,628.91 § - % - % - $ 81235405
Total Disbursements $ 2,209,430.08] $ 170,02049 § 24540000 $ 23414474 §  91,879.68 $ - $ - % - % 3,040,874.99
Ending Cash Balance $ 12,618,897.62| $ 5,858,633.93 § 1,374,629.96 $ 74053556 $ 58437566 § 5,837,781.97 % 2,180,511.55 $(164,494.76) $ 20.030,871.49
First American Bank $ 412,555,584
Plus: PMA $ 28,650,8687.11 M\\\\\u Brad-Getdstein - Treasurer
Balance per Bank § 29.063,422.65 H ,
Less Qutstanding Checks $ 33,940.16
Reconciling tems _
{Imprest Reimb fransfer} $ 1,398.06
Balance per GL $ 28,030,871.49

e




Revenue Report




yErbudl2.p Community Consolidated SD 46 Time: 8:06 AM Date: 01/28/10
J4.09.06.02.02-010106 Monthly Revenue Report {(Date: 12/2009} PAGE: 1
Account Level 2009-10 2009-10 December 2009-10 2002-10
DTLOC FUNC OBJ 8T Description Revised Budget FY Activity Moanthly Activity FY %
.0 Education Fund
LQROO0 1111 0000 Q0 000000 Tax Levy-current Year/ed 8,75%,366.00
QP 1112 0000 00 O0G000 Tax Levy-prior ¥Year/ed 8,5997,696.00 8,950,728.01 274,342.55 89.48%
L 1141 QOGO 00 CO0COOO0 Tax Levy-curret Yr/spec Ed 67,074.00
HIrs ; 1142 0000 00 CO00000 Tax lLevy-prior ¥r/spec Ed 71,444,00 71,070.70 2,178.34 99 .48%
FQRGOD 1230 0000 00 {00000 Corp Prop Replacement Tax 100,000.00 54,707.12 5,765.26 54,.71%
LQROOO 1321 0000 00 000000 Summer School Tuition 56,000.00 2,734.00 4.88%
LORQOO 1510 Q000 Q0 000000 Investment Earnings 300,000.00 38,228.11 1,810.12 12.74%
LOROOO 1611 0000 00 000000 Student Lunch 500,000.00 234,487 .45 74,791.06 46,.90%
LOROOO 1&20 Q000 00 000000 Adult Tunch 3,000.00 124,06 53,45 4.14%
LORQOO 1720 0000 GO 000000 Extra Curr - sports 60,000.00 38,962.68 24,102,68 64.94%
LORGOO 1721 0000 GO 00000C Extra Curr - activities 25,000.00 5,798.00 4,860.00 23.19%
LOROOO 1722 0000 00 000000 Ex. Curr.-Band/Chorus ' 50.00 50,00
LOROOO 1723 0000 OC 000000 Science Olympiad 11,500.00 -75.,00 -75.00 -0.65%
LOROCD 1770 0000 00 000000 Fee for Novels - PC 3,000.00 1,668.00 40,00 55.60%
LORGGO 1774 0000 GO 000000 Fee for Novels - MS 10,000.00 11,070.50 208.00 110.71%
10R0QC 1778 0000 00 000000 Fee for Novels - FS 7,500.00 3,725.00 20.00 49,67%
10R0O0CO 188C 0000 00 0OO0OO Textbocks-PC 30,000.00 11,254.75 731.25 37.52%
LOROOO 1881 0000 00 CO0000 Textbooks-Prior Years 10,000.00 910,63 240,83 9.11%
1LORO00 1882 0000 00 QQOOOO Textbocks-PV 20,000.00 9,005.00 307.50 45.03%
LOROCO 188370000 Q0 000000 Textbooks-AV 16,000.00 €,672.59 $4.67 41.70%
1LOROOG 1884 0000 00 000000 Textbooks-MS 37,000.00 17,581.33 407.72 47 .853%
10R0OO0 1885 000C 00 000000 Textbooks-WV 16,000,.00 6,651.25 202.50 41 .57%
10R000 1885 0000 0C 000C00 Textbooks-MV 20,000.00 $,466.25 895.00 47.33%
10RO00 1888 0000 GO 000000 Texthooks-FS 30,000.00 12,781.00 106,25 42 .60%
10RG0Q 1950 0000 0O 000000 Refund Of Prior Year Exp. 1,918.56% 1,818.59
10RG0D 1990 0000 OCG 000000 Technology-PC 24,000.00 11,202.25 731.25 46.68%
10RC00 1991 0000 OO0 000CO0 Technology-Prior Years 5,000.00 10,58 240.81 18.21%
10R0O0G0 1992 0OOO 00 000000 Technology-PV 20,000,00 9,072.50 307.50 45, 316%
10R0C0 1293 0000 00 000000 Technology-AV 16,000.00 6,730.08 894.67 42 .06%
10ROGO 18%4 0Q00 00 000000 Technology-MS 30,000.00 17,623.32 407.72 58.74%
10R000 15%5 0000 00 000000 Technology-WV 16,000.00 6,761.25 202.50 42.26%
10R000 1856 0060 00 CO0OOO Technology -MV 20,000.00 5,416 .25 95,00 47.08%
10R000 1598 0000 00 000000 Technology-F5& 32,000.00 12,723.50 106.25 39.76%
10R000 1%83% 0000 00 000000 Other Local Revenue 5,000.0Q0 43,391.82 37,604.24 867.84%
10R-~~ d-on mmme mm —mmeem 19,318,570.00 9,607,351.57 432,089.11 49.73%
10™~~n 3001 0000 GO QOQOCO General State Ald 8,402,625.00 3,601,208.06 800,511,06 42 .87%
1 3001 4870 00 000000 GSA~- ARRL 400,125.00 400,124.56 100.00%
1c. 2 3100 0000 00 0000QC SpEd - Priv Tultion 257,155.00 101,137.46 39.32%
LORQOO 3105 0000 00 00Q000 SpEd - Extracrdinary 646,332.00 Z61,6328.48 40.48%
1OROO0 3110 0QO0C 00 000000 SpEd - Personnel 1,366,5914.00 532,151.81 38.93%
1OROGO 3120 0000 00 000000 SpEd-Crphan-Indivi 11,519.060 19,566.44 4,810.21 164,16%
LOROOQ 3130 0000 00 000000 SpEd -Crphan-Summer 9,581.00
10R0GQQ 3145 0000 00 €OOCOOQO SpEd - Summer School 10,000.00
10R000 3305 0000 Q0 QOQGGOOQ Bilingual Ed - T.P.I. 129,557.00 53,384.00 72.08%
10R00Q0 2360 0000 00 0OQ0O0CO Lunch & Breakfast - State Aid 1Z2,418.00 €,641.10 2,B21.56 53.48%
1ORODO 3365 0000 00 00QQQO0 School Breakfast Incent 450.00 523.77 116.33%
10R000 3705 0000 OC 000000 Early Childhood 100,954.00 75,411.00 T4.70%
10R0D0O0D 3715 0000 0O 000000 Reading Improvement 73,722.00 -507.0¢ ~0.69%%
1LORO0OO 3775 0000 GO0 000000 ADA/Safety Education 135,641.00
1O0RO0C 3800 00600 00 000000 State Library Grant 3,500.00
LORO00 3399 Q000 00 000000 Other State Ald 78,421.00 92,005.0% 117.32%
LO0R--~ 3ew== ==m-m = mee—-o 11,639%,314.00 5,183,985.17 808,142.83 44, 54%
10R00C 4100 ©O0CO 00 GOOO0O0O0 Title V Innov Prog 1,285.00
1ORDO0C 4210 00200 00 QCOQCO Free Lunch Reiwbursement 250,681.00 113,442.,27 29,453.39 45,25%
TOROCO 4220 0000 0O 0O00COQ Breakfast Reimbursement 36,971,00 15,875.88 4,427.26 43.21%
10R000 4300 0000 00 000000 Title I Improv Acad Achiev 180,114.00 111,589.00 61.95%
10RO00 4400 0080 Q0 CQROOC Title IV Safe/Drug Free Sch 9,892.00 10,237.00 7,342.00 103.45%
10R000C 4600 Q000 0D 000000 Tdea - Pre-Schcool 39,963.00
10R0O0O0C 4620 Q000 00 000000 Idea - Flow-Thru 343,148.00
10R0O00 4625 0000 OC 000000 Room & Board 6,736.00
10RODO 48%6 0000 00O GOOOOO ARRA-IDEA Preschool 56,908.00
10R0G00 4857 0000 00 QOCGOOCO ARRA-IDEA Flow-Through 752,217.00
1O0R0OC0D 4%0% 0000 GG Q0QCOC Title ITT - English Language 2 33,000.00 22,079,00 66.91%
10R0D0O 4532 00600 0O 00Q000 Title II-Teacher Quality 94,146,00 58,472.00 47,000.00 €2.11%
L10OR0ODO 4971 00060 ¢0 000000 Title IID: Technology 400.00 400.00
10R0O0C 4991 Q0G0 00 000000 Admin. Qutreach Reimb, 49,119.00 6,4B0.06 2,056.668 13.19%
10R000 4992 Q000 00 000000 Fee for Service Reimb/Medicald 34,680.00 63,335.71 182.63%
J0R~== d-—— —=== = e 1,887,575.00 403,995,92 90,67%.31 21.40%
1----- e emmm e —mmmee 32,845,455, 00 15,195,332.66 1,330,911.25 46 .26%




Erbudl2.p Community Congclidated 8D 46 Time: 8:06 AM Date: 01/28/10

14.,09.06.02.02-010106 Monthly Revenue Report (Date: 12/2009) PAGE: 2
Account Level 200%5-10 2003-10 December 2009-10 2009-10

DTLOC FURC OBJ  8J Description Revised Budget FY Activity Monthly Activity FY %

0 Operations/Maintenance Fund

ORO00 1111 0000 00 000000 Tax Levy-current Year 1,678,180.0¢0

VOF 1112 0000 00 000000 Tax Levy-prior Year 1,735,660.00 1,726,599.84 52,%20.90 3%.48%

i 1510 0000 00 0CCOGO Investment Earnings 55,000.00 15,571.556 307.06 28.31%

'0REw..» 1911 00C0 00 000000 Bullding Rental 81,000.00 19,758.87 9,1537.84 24,.39%

'OROCO 1931 0000 00 000000 Developer Donaticms - PC 5,000.00

'QROOO 1932 0000 00 000000 Developer Donations - PV 100,00 3,655.36 1,617.84 3,65%5.36%

'QROOO 1934 0CO0 00 000000 Developer Donations - MS 1,953.56 808,94

IQROOO 19838 0000 00 000000 Developer Donations - FS 1,82%.68 868.94

VORem e 1ocm mmmm m mmme 3,564,940.00 1,769,372.86 65,661.52 49.7

R L e 3,554,940.0C 1,769,372.86 £5,661.562 49, T7%




{frbudl2.p Community Consolidated SD 46 Time: B8:06 AM Date: 01/28/10

14,.09,06.02.02-010106 : Monthly Revenue Report (Date: 12/2009) PAGE: 3
Account Level 2Q69-10 2002-10 December 2009-10 2002-10
OTLOC FUNC COBJ  SJ Description Revised Budget FY Activity Monthly Actiwvity FY %

; Debt Service

{ORCOO 1111 0000 OO0 000000 Tax Levy-current Year 2,680,328.00
0T 1112 0000 OO0 000000 Tax Levy-prior Yeaxr 2,4792,515.00 2,466,571.20 75.601,28 99.48%
3 1omm mmmm — mmmeae 5,159,843.00 2,466,571.20 75,601.28 47.80%

hh e mmmm mmmm e mmmeem 5,155,843 .00 2,466,571.20 75,601, 28 47.80%
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Community Consolidated SD 46

Account Level

Monthly Revenue Report

{Date: 12/2009)

2009-10

2009-10

8:06 AM Date: 01/28/10
PAGE: 4

December 2009-10 2009-10

HTLOC FUNC 0BJ  5J Desgcription Revised Budget FY Activity Monthly activity FY %
Lo Transportation Fund

LORCGO 1111 0000 00 000000 Tax Levy-current Year 402,888.00

LOF- ™ 111z 0000 00 000000 Tax Levy-pricr Year 353,016.00 351,172.85 10,763.57 89.48%
L lomm mmme o e 755,502.00 351,172.85 10,763.57 46 .46%
Ok 3500 0000 00 000000 Regular aid 625,000,000 419,160.76 £7.07%
LOROGO 3510 0000 00 000000 Special Bducation Aild 935,000.00 652,843.87 £2.82%
JOR--- 3--- —=-= =n oo 1,560,000.00 1,072,0048,33 £8.72%
R w— mm—-- e 2,315,5904.00 1,423,177.18 10,763.57 61.45%




ifrbudi2.p Community Ceonsclidated SD 46 Time: B:06 AM Date: 01/28/10

14,09.06.02.02-010106 Monthly Revenue Report (Date: 12/2009) PAGE: 5
Account Lewvel 2009-10 200%-10 December 2002-10 2009-10

DTLOC FUNC QBJ  8J Description Revised Budget FY Activity Monthly Activity FY %

0 I1.M.R.F./Socilal Security Fund

YOR00O 1111 0000 GO 000000 Tax Levy-current Yr-imrl 221,343.00

56 1112 0000 OCG 000000 Tax Levy-prior Yr-imrf 289,977.00 288,483 .42 8,841.51 99,48%

3¢ 1131 0000 00 Q00000 Tax Levy-curr Yr-sedol-imrf 25,153.00

30k..v 1132 0000 00 00OQO000 Tax Levy-prior Yr-sedol-imrf 33,017.00

S0R000 1151 Q000 0O 000O0D Tax Levy-current ¥Tr-ss 221,343.00 252,027.37 113.86%

SORQ00 1152 Q000 00 000000 Tax Levy-prior Year-ss 289%,877.00 36,436.05 8,B841.51 12.57%

S0R--- 1-=-= -=m~- —- mme——— 1,084,810.00 576,926, 84 17,683.02 53,18%

e - B et T 1,084,810,00 576,926.84 17,683.02 53.18%




Erbudlz.p Community Consolidated 8D 46 Time: 8:06 aM Date: 01/28/10
4._09.06.02.02-910106 Monthly Revenue Report (Date: 12/2009) PAGE: 6
Account Level 2002-10 2009-10 December 2009-10 2009-10
DILOC FUNC OBJ SJ Description Reviged Budget FY Activity Monthly Activity FY %
0 Capital Projects
OROCO 1510 QO00Q 00 000000 Investment Earnings 200,000.00 10,358.21 62.63 5.18%
T d1--— —-—- - e 200,000.00 10,358.21 €2.63 5.18%
i —— e Z00,000.00 10,358.21 £2.63 5.18%

1
1l




7

JFrbudlZ.p Community Consolidated SD 46 Time: 8:06 AM Date: 01/28/10
14.08.06.02.02-010106 Monthly Revenue Report (Date: 12/2009) PAGE:

Account Level 2008-10 2009-10 Degember 200%-10 2009-10
'DTLOC FUNC CBJ 87 Description Reviged Budget FY Activity Monthly Activity FY %
0 Working Cash Fund
'OR0O0OD 1131 0000 00 0000QO Tax Levy-current Year 167,684.00
tor 1112 0000 00 GQOQOO Tax Levy-prior Year 33,621.00 33,444.04 1,025.10 59.47%
Q. R . 201,305.00 33,444.04 1,025,110 16.61%
e it T T e me———— 201,305,00 33,444.04 1,025.10 16.61%




ifrbudl2.p Community Consclidated SD 46 Time: 8:06 AM Date: 01/28/10

14,09.06.02.02-010106 Monthly Revenue Report (Date: 12/2009) PAGE: 8
. Account Level 2008-10 2009-10 December 200%-10 2009-10
MTLOC FUNC OBJ  8J Description Reviged Budget FY Activity Monkhly Activity FY %
10 Tort

{QROOC 1121 0000 00 000000 Tax Levy-current Yeax 70,651.00

O 1122 0000 0O 000000 Tax Levy-pricr Year $2,456.00 51,973.84 2,819.03 99.48%
10 1350 0000 00 000000 Refund Of Prior Year Exp 3,540,00

JOR=--= L-=w =mem= =m —mmm-— 172,647.00 91,973.84 2,819.03 53.27%

P U S eemeee 172,647.00 91,973.84 2,819.03 53.27%
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Community Consclidated SD 46 Time:
Monthly Revenue Report (Date: 12/2009)

8:06 AM Date: 01/28/10

PAGE: 9
Account Level 2009-10 2005-10 December 2009-10 2005-140
TOTLOC FUNC OQBJ S Description Revised Budget FY Activity Monthly Activity FY %
jrand Revenue Tctals 45,534,308.00 21,567,156.83 1,504,527.40 47.36%

k¥

kxkkEREERERERERFEY BEnd of report #EkAEAEEERAREREAEEEFENES
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fErbudl2.p Community Consolidated SD 46 Time: B8:07 AM Date: 0D1/28/10
14,09.06.02.02-010106 Monthly Expenditure Report (Date: 12/2009) FPAGE: 1
Account Level 2009-310 2009-10 December 2009-1C 2005-10
'DTLOC FUNC OBJ  8J Descripticn Revised Budget FY Activity Monthly Activity FY % Expen
Kl Education Fund
110 Classroom Ingtruction
Rl 1110 1120 C¢0 000000 Teachers Salaries 400,000.00 15,545.25 411,27 3.89%
Ok 1110 1128 00 393900 Incentive Salary Grant 52,005.09
OR0Z20 1110 1120 00 000000 Teachers Salarieg - PV 765,484.00 328,557.56 68,31z2.08 42.92%
OED30 1110 1120 00 000000 Teachers Salaries - AV 905,762.00 38%9,100.70 77,820.14 42,96%
QE040 1110 2120 00 000000 Teachers Salaries - MS 1,544,055.54 577,072.16 142,682.84 37.37%
JOE040 1110 1120 Q0 487000 Teacher Salaries 147,411.46 147,411.46 100,00%
J0E050 1110 1120 00 000000 Teachers Salaries - WV 765,484.00 334,025.67 65,153.74 43, 64%
AQEQ60 1110 1120 00 000000 Teachers Salaries - MV 812,204.00 358,738.70 71,218.04 44.17%
0E080 1110 1120 Q¢ 000000 Teachers Salaries - FS 1,491,097.44 563,548.839 137,665.21 37.79%%
QEQB0 1110 1120 00 487000 Teacher Salaries 124,082.56 124,082.56 100.00%
_DELO00 1110 1120 00 000000 Teachers Salaries - BC 1,555,146.00 600,611.49 134,582.68 38.62%
_0RE100 1110 1120 00 4B7000 Teacher Salaries 75,708.00 75,708,008 100.00%
.0E010 11310 1220 00 0QGO000 Teacher Substitutes 510,000.00 287,262.31 53,79%2.02 56.33%
_0E00C 1110 2110 00 000000 TRY Benefits - state 2,785,333.00
J0EQLO 1110 2110 00 000000 TRS Benefits 2,320.00 711.60 305.06 30.67%
.0BE0X0 1110 2110 00 3335200 954.22
L0ED020 1110 2310 00 000000 TRS Benefits - PV 4,440.00 634.04 422.62 14,28%
QE030--1110 21800 0~ 08000D - mm e e FRG BEREELES = AV e . 5,.253.00 1,631 .24 495 77 31.06%
0EQ40 1110 2110 00 0D00OODO TRS Benefits - MS 3,811700 4TEIETET BH0.30 45, L0%
JOEQSQ 1110 211¢ 00 000000 TRS Benefits - WV 4,420.00 1,456.83 407 .42 32.96%
L0R060 1110 2110 00 000000 TRS Benefits - MV 4,711.00 1l,728.12 445 .28 36.68%
LOEQS0 1116 2110 00 Q00000 TRS Benefits - FS 9,368.00 3,882 .10 g70.07 42 ,58%
10E100 1110 2110 GO0 000000 TRS Benefits - PC 9,455.00 2,767.87 833.31 29.28%
LOEQZ20 1110 2120 ¢0 000000 Teachers Benefits - PV 61,682.00 22,808.80 4,561,76 36,928%
LOEQ30 1110 2120 Q0 000000 Teachers Benefits - AV 88,089.00 38,276.70 7,655,34 43.45%
LOEC40 1110 2120 00 000000 Teachers Benefits - MS 100,673.00 45,806.32 8,093.80 45.60%
LOEGS0 1110 2120 00 000000 Teachers Benefits - WV £2,921,00 25,430,40 5,086.08 40.42%
LOEOEO 1110 2120 00 000000 Teachers Benefits ~ MV 69,213.00 27,78%.30 5,5%7.98 40.15%
LOECS8O 1110 2120 00 C0CO0GO Teachers Benefits - FS8 144,717.00 61,703.80 12,340.76 42.64%
LOE100 1110 2120 00 000000 Teachers Benefits - PC 114,515.00 44,044.40 8,B808.88 38.46%
LOEOL10 1110 2210 00 000000 Teacher Life Insurance 10.00 18.20 182.00%
LOEOZ0 1110 2210 00 000000 Teacher Life Insurance-pPvV 408.00 158.06 32.00 38,74%
LOEQ30 2110 2210 00 000000 Teacher Life Imsurance-AV 408,00 160.00 32.00 39.22%
LOEMAD 1310 2210 00 000000 Teacher Life Insurance-M3 816.00 368.50 72,00 45.16%
Le 1110 2210 00 000000 Teacher Life Insurance-Wv 456 .00 165.50 33.00 36.29%
10, 1110 2210 00 DOOOOO Teacher Life Insurance-MVy 408.00 176.00 34.00 41.67%
L0E08C 1110 2210 00 00O00D Teacher Life Ingurance-FS 768,00 282.94 57.00 36.84%
LOE100 1110 2210 00 000000 Teacher Life Insurance-PBC 730.00 314.50 £2.80 43, 0B%
LO0E01D0 1110 2220 00 000000 TRS Health Insurance 5,880.00 4,308.05 773,31 73.27%
LO0EC10 1110 2220 00 399900 1,328.2%
10R020 1110 2220 00 000000 THIS TInsurance - PV 11,253.00 5,185.08 1,071.26 45,90%
108030 L1110 2220 00 000000 THIS Insurance - AV 13,315.00 6,236.24 1,247.23 46.84%
10R040 1110 2220 00 COC00Q THIS Insurance - MS 24,885.00 11,326.12 2,231.00 45,.55%
10EQ50 111¢ 2220 00 000000 THIS Insurance - WV 11,203.00 5,143.73 1,028.74 45.81%
10E060 1110 2220 00 000000 THIS Insurance - MV 11,839.00 5,681.78 1,128.57 47.58%
10EQ80 1110 2220 00 000000 THIS Insurance - FS 23,743.00 11,011.97 2,204.38 46.38%
10E100 2120 2220 00 000000 THIS Insurance - PC 23,974.00 10,570.29 2,112 .67 44, 09%
10E02C 1110 2230 00 000CCO Dental Insurance Premiums 1,989.00 574.28 143 .57 28.87%
10E030 1110 2230 00 000000 Dental Insurance Premiums 1,042.00 55,40 13.85 5.32%
10EC40 1110 2230 00 000000 Dental Insurance Premiums 1,915.00 1,083.52 257.24 SE6.58%
10E050 1110 2230 00 000000 Dental Insurance Premiums 460.00 128,72 32.43 2B8.20%
10EQ0&80 1110 2230 Q0 000000 Dentzl Insurance Premiums 843 .00 371,60 32.90 44.08%
I0ECE80 1110 2230 0G 000000 Dental Insurance Premiums 804.00 307.33 71.79 38.30%
10E100 1116 2230 00 000000 Dental Insurance Premiums 1,455,040 668.46 160.123 45,94%
10E020 1110 2260 00 C000Q0C Medical Insurance Premiums 9¢,79%1.00 35,967.05 39.62%
10E030 1130 2260 0C 00Q000 Medical Insgurance Premiums 22,112,00 3.675.74 16.62%
10E040 1110 2260 00 Q00000 Medical Insurance Premiums 81,164.00 50,496,483 62.22%
10EQS50 1110 2260 00 Q00000 Medical Ingurance Premiums 28,355.,00 13,167.44 46, 44%
10E060 1110 2260 00 000000 Medical Insurance Premiums 47,867.00 25,754.04 53.80%
10E080 1110 2260 00 000000 Medical Insurance Premiums 49,167.00 22,136.04 45,02%
10EL100 1110 2260 00 000000 Medical Insurance Premiums 44,224,000 41,826,459 94 .60%
108010 1110 43100 00 000000 Supplieg-Classrcoom 1,288.24 271,47
108020 1110 4100 ©0 00000C Supplies-Classroom 20,000.00 10,274.54 186.73 51.37%
LOBO30 1110 4100 00 0Q0O0DQ Supplies-Classroom 15,300.00 12,984.57 1,478.88 84 .87%
10R040 1110 4100 00 0CO0OCO Supplies-Classroom 21,250.00 17,379.55 1,534.4¢6 81l.79%
10E050 1110 4100 00 0Q0C0Q0 Supplies-Classroom i15,300.00 §,412.58 958.25 41.91%
10E060 1110 4100 00 Q00000 Supplies-Clagsroom 15,300.00 7,408.75 380.90 48 .,42%
10ENSG 1110 4100 50 Q00000 Supplies-Classroom 21,250.00 17,618.41 4,612.38 82.91%
1 ' 1110 4100 00 QOOOQ0O Supplies-Classroom 1B,000.00 7.9859.48 454,74 44 _.39%
1 1110 4120 00 £O0Q0O0 Workbooks 13,000,00 6,295.25 48 .43%
1QEC30 1110 4120 00 200000 Workbooks 13,000.00 11,495.45 88 .46%
108040 1110 4120 00 00000C Workbooks 7,.500.00 201.88 2.63%
10E050 1116 4120 0C GOG00O Workbocks 14,000.00 11,752.42 83.98%
10E0E0 1110 4120 00 000000 Workbooks 17,000.00 14,663,562 86.26%
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a Bducation Fund
110 Classroom Instruction
.0 1110 4120 00 000000 Workbooks 13,000.00 10,752.95 8,257.70 B2.72%
.0k 1110 4120 00 000000 Workbooks 17,000.00 17,672.08 103.95%
_DED20 1110 4130 00 DC0DCO Supplies-Tech Consumables 1,400.00 494 .34 35.31%
_OR030 1110 4130 00 0CQ0DOO Supplies-Tech Consumables 1,400.00 410,35 193.89 29.31%
_OE040 1110 4130 GO 000000 Supplies-Tech Consumables 1,500.00 222.92 14,86%
_OE0S0 1110 4130 CO 000000 Supplies-Tech Consumables 1,400.00 19.00 1.36%
LOEDE0 1110 4130 00 000000 Supplies-Tech Congumables 1,400.00 1,159.44 262.91 82.82%
OE080 1110 4130 0O 000000 Supplies-Tech Consumables 1,500.00
_0E100 1110 4130 00 000000 Supplies-Tech Congumables Z,000.00 318.62 83.46 15,93%
_OE040 1110 4150 00 000000 supplies-Science 3,000.00 1,874.64 62.49%
_0E020 1110 4200 00 000000 Textbooks 1,400.00 1,445.10 -1%.175 103.22%
_0E02H 1114 4200 G0 020000 Textbooks 1,000.00 281.60 281.60 28.16%
_0E040 1110 4200 GO0 000CO00 Textbooks 1,400.00 1,671L.00 119.36%
L0EO50 1110 4200 ©Q 000000 Textbooks 1,400.00 464.67 33.19%
.0E080 1110 4200 00 0000QQ0 Textboocks 2,000.00 8,817.75 3,294.76 440.89%
J0E100 1110 4200 00 000000 Textbeoks 16,000.00 6,269.51 62,70%
_0E040 1110 421¢ 00 000000 Novels - MS 34,000.00 11,350,770 157.50 33.38%
-GEOB0- 1110-4210--0 0066808 Novals ES 13,000..00 e 4,333 32 1,111.12 33.33%
LOET0CG 1110 4210 0C 00000D Novels - BC 10,000.00 T, 006,13 qUTOEE
LOEQ20 1110 4220 00 0CQ00R0 Magazines 500.00 772.73 154 .55%
LOBQ30 1110 4220 00 000000 Magazines 500.00 442.00 88.40%
LOEO40 1110 4220 00 000000 Magazines 1,000.00 452,63 45 . 26%
LOEDS0 1110 4220 00 000000 Magazines i,000,00
LOEO&Q 1110 4220 00 000000 Magazines 300,00
LOTOR0 1110 4220 00 00QCO0 Magazines 700,00 213.58 30.57%
LOELO0 1310 4220 00 000000 Magazines 700.00 442.00 63.14%
LOEQIO 1110 5410 00 000000 Equipment-replacement 2,000.00
LO0EOZ0 1110 541G 00 000000 Equipment-replacement 500.00 338.7% 67.76%
LOEQO3O0 1110 5410 0C Q0foo0 Equipment-replacement 500,00
LOEQ40 1110 5410 00 000000 Equipment-replacement 500.00
L0E050 1110 5410 00 00000 Equipment-replacement 500,00 500.00 100.00%
10EQE0 11210 5410 €0 000000 Equipment-replacement 500.00
10E080 1110 5410 GG 000000 Equipment-replacement 500.0G0 589.23 585.23 117.85%
10p*Ad 1110 5410 00 000000 Equipment-replacement 500.00
1r 1110 5420 00 00COQOCO BEquip-addl 10,000.00
16 1110 5420 00 0C0OGC00 Ecuip-addl-capital Qutlay 425,00
10EQ30 1110 5420 GO0 0000QGOQ Egquip-addl-capital Outlay 425.00 2,166.63 509.80%
10E040.1110 5420 00 000000 Eguip-addl Capital Outlay 2,465.00 1,410.34 57.21%
10E050 1110 5420 DO 000000 Equip-addl-capital Outlay 425.00 1,116.00 Z217.00 262,59%
10EQE0 1110 5420 00 000000 Equip-addl-capital Qutlay 425.00
10EDBD 1110 5420 00 0Q000CO Boguip-addl-capital Cutlay 425.00 429.00 100.94%
10EDZ0 1110 6000 00 60DODO Cther Expenses 850,00 51lz2.08 18.22 60.24%
10EQ30 1110 6000 00 00000 Other Expenses 850.00 55.95 6.58%
10EQ40 1110 &£000 00 Q00000 Other Bxpenses 850,00
10E050 1110 6000 0C Q00000 Other Expenses 850.00 55,00 7.658%
10E06Q 1110 000 0O 00O0O0CO Other Expenses 850.00 235.70 28.80 27.73%
10E080 1110 6000 00 000000 Other Expenses 850.00 35% .54 42.30%
10E100 1110 €000 0O 0QCOCO Other Expenses 850.00 608,14 80.98 71.55%
10E-=-- 11l- —-=== =—-= --—-=- 13,415,164.00 4,.644,603.96 847,145,592 34.,62%
1120 2Art
10E020 1120 112¢ 00 Q00000 Teacher Salaries - Art - PV 21,147.00 8,574.40 1,714.88 40.55%
10E030 1120 1120 00 000000 Taacher Salaries - Art - AV 21,748.00 8,940.32 1,443.50 41,11%
10E040 1120 1120 0O 000000 Teacher Salaries - Art - MS 89,164.00 37,151,790 7,430.24 41.67%
10E050 1120 1120 00 Q00000 Teacher Salaries - Art - WV 1§,322.00 7,637.10 1,527.42 41.67%
10E060 1120 1120 00 Q00GGO Teacher Salaries - Art - MV 18,329.00 7,637.10 1,527.42 41.67%
10E0S0 1120 1120 00 000000 Teacher Salaries - Art - FS 45,848,00 19,103.30 3,820.66 41.67%
LQELQQ 1120 1120 00 000000 Teacher Salaries - Art - BC 49,103.00 20,459.60 4,091.92 41.67%
10EQ20 1120 2110 OC 000000 TRS Benefits - Axrt - PV 123,00 49.70 9.94 40.41%
10EQ30 1120 2110 00 (00060 TRS Benefits - Art - AV 126,00 31.12 8.38 24.70%
10E040 1120 2110 00 000000 TRS Benefits - Art - MS 517.00 230.70 46,14 44 ,62%
10EQSQ 1120 2110 00 000000 TRS Benefits - Art - WV 106,00 -65.77 8.86 -62.05%
10060 1120 2110 OO0 000000 TRS Benefits - Art - MV 106.00 -€5.77 B.86 -62.05%
10E080 1120 2110 00 GOCOCO TRS Benefits - Art - FS 266.00 ~157.24 25.20 -59.11%
10E100 1120 2110 00 Q00000 TRSZ Benefits - Art - BC 285.00 93.08 23.74 32.66%
10E040Q 1120 2120 00 000000 Teachers Benefits - Art - MS 6,292.00 2,621.70 524 34 41.67%
10ENB0 11Z0 2120 00 000000 Teachers Benefits - Art - FS 6,232.00 2,621.70 524.34 41.67%
1 Y 1120 2120 Q0 000000 Teachers Benefits - Art - PC £,282.00
1 4 1120 2210 G0 000000 Teacher Life Insurance - PV 12.00 5.00 1.00 41.67%
1QEB30 1120 2210 00 000000 Teacher Life Insurance - AV 12.00 4.50 1.00 37.50%
I10EC40 1120 2210 00 000000 Teacher Life Insurance - MS 24,00 10.00 2.00 41.67%
10E0S0O 1120 2210 00 000C00 Teacher Life Insurance - WV 12.00 5.00 1.00 41.67%
10E060 1120 2210 00 Q00Q00 Teacher Life Insurance - MV 12.00 5.00 1.00 41 .67%
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.0 Education Fund
.120 Art
L 1120 2210 00 000000 Teacher Life Insurance - FS 24.00 10.00 2.00 41.67%
OE.ou 1120 2210 00 000000 Teacher Life Insurance - PC 24.00 10.00 2.00 41.67%
_OE020 1120 2220 00 000000 THIS Insurance - Art - PV 311.00 126.00 25.20 40.51%
L0E030 1120 2220 00 000000 THIS Insurance - Art - AV 320.00 131.42 21.22 41.07%
LOEG40 1120 2220 00 000000 THTIS Insurance - Art - MS 1,311.00 584.€9 116.94 44.60%
LCEQOS0 1120 2220 00 0000QQ THIS Insurance - Art - WV 262.00 112.30 22.4¢ 471 .75%
L\0EQS0 1120 2220 00 Q00000 THIS Insurance - Art - MV 269.00 112.21 22.44 41.71%
LOEQBD 1120 2220 00 000000 THIS Tasurance - Art - FS 674,00 319.40 63,88 47.39%
LOE100 1120 2220 00 000000 THTS Insurance - Art - PC 722.00 300.73 60.15 41.66%
L0EQ4¢ 1120 2230 00 000000 Dental Insurance 124 .65 27.70
10E050 1120 2230 00 000000 pental Insurance Premiums 230.00 37.1e 5.29 16.16%
10EQ60 1120 2230 00 000000 Dental Insurance 37.16 9.29
10E050 1120 2260 00 000000 Medical Insurance Premiums 4,942.00 1,421.24 28.76%
10E060 1120 2260 00 000000 Medical Insurance Premiums 823,72
10ELO0 1120 2260 00 000000 Dental Insurance 2,146,117
10E0=20 1120 4100 00 000000 Supplies—art 1,401.00 1,316.67 93.98%
10E030 1120 4100 00 000000 Supplies-art 1,160.00 745.00 64,22%
10EDa0 1320 AT00 U0 000000 “supplies<art 1,974..00 159..50 10.13%
10E0S0 1120 4100 00 000000 supplies-art 998.00 TIITTU TETE3%
10E060 1120 4100 0¢ 000000 supplies-art 1,136.00 1,130.47 258.66 99.51%
10E080 1120 4100 00 000000 Supplies-art 2,070.00 1,872.83 90.47%
10EL100Q 1120 2100 00 Q00000 Supplies-art 1,762.00 1,657.51 94.07%
10E--- 112- -=e= -— =--oo- 303,742.00 128,805.23 23,383,17 42,44%
1130 Mugic
10E020 1130 1120 ¢0 0QDOO0O Teachers Salaries - Music - ¥V 26,441.00 10,613.50 2,122.70 40.14%
1OEQG30 1130 1120 00 000000 Teachers Salaries - Music - AV 27,458.00 11,017.10 2,203.42 40.12%
10E040 1130 1120 00 C0OC0OO Teacghers Salaries - Music - M8 65,318.00 29,388.80 5,879.76 45.01%
10E050 1130 1120 G0 000000 Teachers Salaries - Music - WV 20,396.00 §,748.80 1,749.7¢6 42.89%
10EQen 1130 1120 Q0 000000 Teachers Salaries - Music - MV 20,396.00 8,74B.70 1,748.74 42.,89%
10E080 1130 1120 00 000000 Teachers Salaries - Music - FS 63,750.00 26,562.50 5,312.50 41.67%
10E100 1130 1120 00 000000 Teachers Salaries - Music - PC 40,456.00 18,122.90 3,624,58 44.75%
1r "0 1130 2110 00 Q00000 TRS Benefits - Music - FV 153.00 40.84 12.32 26.69%
1 b 1130 2110 090 000000 TRS Benefits - Music - AV 159.00 53,52 12.78 33.66%
TGeos0 1130 2110 00 000000 TRS Benefits - Music - MS 37%.00 185.71 37.14 49.00%
10EQS0 1130 2110 00 000000 TRE Benefits - Music - WV 118.00 48.36 10,16 40,.98%
10EOE0 1130 2110 00 000000 TRS Benefits - Music - MV 118.00 48,27 10.14 40.91%
1Q0E0B0 1130 2110 00 000000 TRS Benefits - Music - FS 370.00 161,98 33.8B6 43,78%
108100 1130 2110 ©C 000000 TRS Benefits - Music - PC 235.00 113.81 24 .06 48,43%
10E040 1130 2120 00 000000 Teachers Benefits -~ Music - MS 5,292.00 2,621.70 524 .34 41,67%
10EGS0 1130 2120 00 00000C Teachers Benefits - Music - FS 6,2%92,00 2,621.70 524 .34 41.67%
10E100 1130 2120 00 000000 Teachers Benefits - Music - PC §,292.00 2,621.70 524.34 41.67%
10E020 1130 2210 CQ 000000 Teacher Life Insurance - PV 12,00 5.00 1.00 41.67%
10EQ030D 1130 2210 00 000000 Teacher Life Insurance - AV 12.00 5.00 1.00 41,67%
10E040 1130 2210 (0 o000O00 Teacher Life Insurance - MS 24.00 1¢.00 2.00 . 41.67%
108050 1130 2210 00 000000 Teacher Life Insurance - WV 12.00 5.00 1.00 41.67%
10EQ60 11320 2210 00 000000 Teacher Life Insurance - MV 12.00 5.00 1.00 41.67%
10E080 1130 2210 00 Q00000 Teacher Life Insurance - FS 24.00 10.06 2.00 41.67%
10E1DD 31130 2210 00 000000 Teacher Life Insurance - PC 24.00 10.00 2.400 41.67%
10E020 1130 2220 00 000000 THIS Insurance - Music - PV 382.00 156.00 31.20 40.10%
10E030 1130 2220 00 000000 THIS Insurance - Music - AV 404.00 162.00 32,40 40.,10%
10E040 1130 2220 00 000000 THIS Insurance - Music - M3 960.00 470.70 94 .14 4%.,03%
10EQS0 1120 2220 00 000000 THIS Insurance - Masic - Wv 300.00 128.60 25.72 47,87%
10E060 1130 2220 G0 000000 THIS Insurance - Music - MV 300,00 128.60 25.72 42.87%
10EGS80O 1130 2220 060 000000 THTS Insurance - Music - FE8 837.00 425.00 §5.80 45.78%
10E100 1130 2220 00 000000 THTS Insurance - Music - PC 585.00 304.92 60.98 51.25%
10E020 1130 4100 0C 000000 gupplies-music 731.00 448,80 61.40%
10EQ30 1130 4100 OQ Q00000 Supplies-music 605.00
10EQ40 1130 4100 00 000000 gupplies-music/chorus 1,025.00 493,38 47.95%
10E050 1130 4100 00 000000 Supplies—music 520.00 181.64 52,47 34.93%
10E0E0 1130 4100 00 000000 Supplies—music 592.00 267.54 45.19%
10EDSD 1130 4100 Q0 400000 Supplies—music/chorus 1,079.00 335.00 3G6.61%
10E100 1130 4100 00 000000 Supplies-music/chorus 919.00 978.76 106.50%
10E040 1135 1120 00 0000CQ Teachers Salaries 52,601.00 21,%17.10 4,383.42 41 _67%
10E080 1135 1120 00 000000 Teachers Salaries 72,180.00 30,075.00 6,015.00 41.67%
10EL100 1125 1120 00 (0DO00 Teachers Salaries 29,326.00 12,219.40 Z,443,88 41,67%
2 TTnap 1435 2110 00 000000 TRS Benefits 305,00 -24.81 25.42 -8.13%
30 1135 2110 00 00C000 TRS Benefits 4139.00 132.87 34 .88 31.74%
"~ .00 1135 2110 00 000000 TRS Eenefits 170,00 70.90 14.18 41.71%
10E040 1135 2210 00 000000 Teacher Life Insurance 24.00 10,00 2.00 41.67%
1QEQ80 1135 2210 00 000000 Teacher Life Insurance 48.00 20.00 4. .00 41.67%
10EL00 1135 2210 00 00QQOC Teacher Life Insurance 192.00 8.00 1.60 42,11%
10EQ40 1135 2220 00 000000 TRS Health Insurance 773,00 322.20 64.44 41.68%
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0 Education Fund
130 Music
.C 1135 2220 00 000000 TRE Health Insurance 1,081.00 442,10 88.42 41.67
Ok _o 1135 2220 00 000000 TRES Health Insurance 431.00 179.60 35,92 41.67
_0E010 1135 2230 00 000000 Dental Insurance Premiums 74,32 18.58
_OBO&G 1135 2230 00 000000 Dental Insgurance 608.00 12%.72 32.43 21.34%
_0E100 1135 2230 00 000000 Dental Insurance Premiums 166.00 44 .32 11,08 26.70%
_OED10 1135 2260 00 000000 Medical Insurance Premiums 597.48
SQED40 1135 2260 00 0000CD Medical Insurance Premiums 4,942 _00 2,244 .96 45 .43%
tOB080 1135 2260 00 000GQO Medical Insurance Premiums $,885.00 3,8%22.44 35.38%
LOE100 1135 2260 00 000000 Medical Insurance Premiums 4,942 00 1,915.48 38.76%
LOEQ40 1135 410¢ Q0 00C0QD Supplies - Band 5¢0.00
LOEQS0 1135 4100 00 000000 Supplies - Band 500.60
L0E100 1135 4100 Q0 0CC000 Supplies - Band 500.00 765,38 153.88
10E-== 113= ==== -= ———me- 473,544.00 201,365.40 37,949,62 42 .52%
1140 Physical Edu
1GEQ20 1140 13120 00 000000 Teachers Salaries - PE - PV 84,549.00 329,219.50 7,843.90 46 .39%
10E030 14401120 00--00BE00- - -~ ~—-—-—-—Teachers-Salaries — -PE-—AV — — . o .. 70, 980. 00 29,575.00 5,915.00 41.67%
10E040 1140 1120 60 000080 Teachers Salaries - PE - MS 33 ERETITTTT 151,381700 I, 28462 45 737%
10E0S0 1140 1120 00 0QO800 Teachers Salaries - BE - WV £2,222.00 25,925.80 5,185,186 41.67%
10ED60 1140 1120 00 000000 Teachers Salaries - PE - MV 57,815.00 23,862,50 4,772.50 41.27%
10EQS0 1140 1120 00 Q00000 Teachers Salarles - PE - FS 260,721.00 10%,314.21 21,982.84 42 .16%
10E100 1140 1120 00 000000 Teachers Salaries - PE - PC 1l68,412.00 74,162 ,30 14,832.46 44, 04%
10E02Q 1140 2110 00 QGOQ00 TRS Benefits - PE - PV 4590.00 206.75 45.50 4£2,19%
10E0Z0 1140 2110 00 00000 TRS Benefits - PE - AV 412,00 186.70 37.34 45.32%
10E040 1140 2110 00 0000CO0 TRS Benefits - PE - MS 1,935.00 520.60 188 .44 47.58%
10B050 1140 2110 00 000000 TRS Benefits - PE - WV 361.00 165.60 33.12 45.87%
10EQ60 1140 2110 60 000000 TRS Benefits - PE - MV 335.00 54.80 27.66 28.30%
10E080 1140 2110 00 004000 TRS Benefits - PE - FS 1,512.00 332.68 136.60 22,00%
10E100 1140 211¢ 00 000000 TRY Benefits - PE - PC 977.00 421 .87 86.04 43.18%
10E0Z0 1140 2120 (0 000000 Teachers Benefits - PE - BV 3,146.00
10E030 1140 2120 00 000000 Teachers Benefits - PE - AV 6,292.00 2,621.70 524.34 41.67%
10EQ40 1140 2120 00 000000 Teachers Benefits - PE - MS 31,460.00 11,011.10 2,202.22 35.00%
10T 7N 1140 2120 00 000000 Teacherg Benefits - PE - WV 6,25%2.00 2,621.70 E24.34 41 _67%
1 1140 2120 00 000COO Teachers Benefikts - PE - FS 15,876.00 7,865.10 1,573.02 431 .67%
10, J 1140 2120 00 000000 Teachers Benefits - PE - PC 3,146.00
10EQZ20 1140 2210 €O 000000 Teacher Life Insurance - PV 24 .00 15.00 3.00 62.50%
10B030 1140 2210 90 000000 Teacher Life Insurance - AV 24.00 12,50 2.50 52.08%
10E040 1140 2210 00 000000 Teacher Life Insurance - MS 120.00 50.00 10.00 £1.67%
10E050 1140 2210 00 000000 Teacher Life Insurance - WV 24.00 15.00 3.00 62.50%
10E06C 1140 2210 00 000000 Teacher Life Insurance - MV 24.00 15.00 3.00 62.50%
1L0EQS80 1140 2210 00 000000 Teacher Life Insurance - FS 108.00 49,57 10.00 46.27%
10E100 1140 2210 00 000000 Teacher Life Insurance - PC 72.00 34.00 7.00 47.22%
10EQ20 1140 2220 00 000000 THIS Insurance - PE - PV 1,243.00 576.50 115.30 46.38%
108030 1140 2220 40 0000OC THIS Insurance - PE - AV 1,043.00 473.30 94.€66 45.38%
10E040 1140 2220 00 000000 THIS Insurance - FE - MS 4,903.00 2,386.56 477.586 4B .68%
10E050 1140 2220 00 000000 THIS Insurance - PE - WV 915.00 41%.60 83.92 45,86%
10E060 1140 2220 00 000000 THIS Insurance - PE - MV 850.00 350.80 70.16 41.27%
10E080 1140 2220 00 000000 THIS Insurance - PE - F8 3,833.00 1,730.33 346 .25 45.14%
10EL00 1140 2220 00 00COO00 THIS Insurance - PE - PC 2,476.00 1,069.02 218,03 43.18%
10E020 1140 2230 00 000000 Dental Insurance 55.40 13.85
10E030 1140 2230 00 000000 Dental Insurance Premium-AV 83.00 27,72 6.93 33.40%
10E040 1140 2230 00 000000 Dental Ingurance Premiums 230,00 74.32 18.58 32.31%
10E050 1140 2230 00 000000 Dental Insurance 34.65 6.33
10E060 1140 2230 00 Q00000 Dental Insurance 90.00 20.77
10E080 1140 2230 00 000000 Dental Insurance 73.00 157.38 35.34 215.56%
10E100 1140 2230 00 000000 Dental Insurance Premiums §13.0¢C 217.89 51.01 35.54%
10EQ20 1140 2260 00 000000 Medical Insurance Premiums 4,542,00 2,244 .92 45.43%
10EQ2I0 1140 2260 G0 000000 Medical Insurance Premium-AV 2,471.Q00 4,586.24 185,60%
10E040 1140 2260 00 000000 Medical Insurance 4,292.34
10E050 1140 2260 00 000000 Medical Insurance 617.82
10E060 1140 2260 00 000000 Medical Insurance Premiums 4,%42.00 3,068.68 62.09%
10E0B80 1140 2260 00 000000 Medical Insurance Premiums 11,056.00 8,575.10 77.56%
10EX00 1140 2260 00 000000 Medical Insurance Premiums 17,170.00 10,015.46 58.33%
10EQ20 1140 4100 00 000000 Supplies-Fhys Ed 1,100,400 1,269.33 115.38%
10EQ30 1140 410 00 QO0000 Supplies-Phys Ed 1,200.00 389,85 32.,49%
10E040 1140 4100 00 000002 Supplies-Fhys Ed 2,000.00 689.32 34.47%
i0FA50 1140 4100 00 000000 supplies-FPhys Ed 1,200.00 -1,288.20 -1,86%.78 ~107.35%
N © 3 1140 4100 00 000CO0OQ Suppliesg-Fhys Ed 1,306.00 -85.49 -6.88%
1 0 1140 4100 00 000000 Supplies-Phys Ed 2,750.00 . 2,311.63 B4,06%
10E100 1140 4100 0C COGOO0C Supplles-Phys Ed 1,000.00 175,08 17.51%
10BE-—- 114~ -=-n —= —==-=-- 1,181,277.00 525,161.31 95,827.13 44 .46%
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Education Fund
Title IV/Drug Free

01/28/10

2005-10

Monthly Activity FY % Expen

440000 Teacher Salaries:TIV &,000.00 Z,716.14 45.27%
440000 13.64

440000 24,59

440000 Purch 8ve - Title IV 1,000.00

440000 purch Sve - Title IV - St. Gii 1,500.00

440000 Supplies: Title IV 1,092.00

440000 Supplies: Title IV - St. Gilbe 300.00 204.25 68.08%
uuuuuu $,892.00 2,368.62 30.01%
Ypeclal Education Programs

a00G00 Teachers Salaries 4,460.00 28,362.32 2,357.67 635.93%
485700 ARRAL-Salaries 123,528.00 52,886.70 10,577,234 42.68%
000000 Teachers Salaries - 88 - PV 28%,809.00 26,813.80 16,627.76 29.96%
000000 Teachers Salaries - 88 - AV 248,125.00 103,385.50 20,677.10 41.67%
aoboo0 Teachers Salaries - 88 - MS 417,587.00 170,131.02 36,340.20 40.74%
000000 Teachers Salaries - 55 - WV 210,75%3.00 95,946.90 18,697.18 45.52%
000000 Teachers Salaries - 83 - MV 212,809.00-—" —-—-94,788.40- 18,857.68-- 44-.54%--
[s3skelels]d] Teachers Salaries - 898 - FS 449,181.00 184,573.68 32,085.16 41,08%
000006 Teachers Salaries - 85 - PC 340,815.00 125,85%.80 24,455.66 36.93%
000000 Aide Salaries 142,000.00 13,342,911 1,261 ,57 9.40%
000000 8pec. Ed. - PV 226,663,00 98,081.28 19,6%91.95 43.27%
aooooo0 Spec. Bd. - AV 184,418.00 65,512.39 13,126.14 35.52%
Q00000 Spec. Ed. - MS 168,756.00 72,938.03 13,631.57 43.22%
000000 Spec. Ed. - WV 110,173.00 52,106.88 10,836.00 4£7.30%
0oQo00 Spec. Bd. - MV 129,619.00 54,047.55 10,801.14 41.70%
oo0000 fSpec. Ed. - F8 182,943.00 15,825.73 14,668.25 41.45%
000000 gpec. Bd. - PC 115,883.00 64,477,185 16,974.22 72.89%
Q00000 TRS Benefits 1,023.03 28.09

485700 BRRA-TRS Benefits 792.00 332,558 65,90 41.95%
000000 TRS Benefits - $5- PV 1,350.00 -464 .83 105.56 -34.43%
0ooooo TRS Beneflts - 88 - AV 1,512.00 350.91 126 .00 23.21%
000000 TRS Benefits - S8 - MS 2,604.00 1,055.76 228.27 40.54%
000000 TRE Benefits - 83 - WV 1,36%2,00 266.66 121.24 19.48%
ooQooo TRS Benefits - S5 - MV 1,380.00 507.84 122.72 36.80%
00cono TRS Benefits - 88 - FS 2,824.00 1,155.13 233.14 41, 05%
000000 TRS Benefits - 88 - PC 1,977.00 467,86 141.85 23.67%
000000 Teacher Benefits 786.51 262.17

485700 ARRA-Flex Benefit 12,584.00 4,456,89 786,51 35.42%
0ooooo Teachers Benefits - 83 - PV 31,460.00 7,865.10 1,5873.02 25,00%
000000 Teachers Benefits - 88 - AV 12,584.00 5,243.40 1,048.68 41 .67%
000000 Teachers Benefits - S8 - MS 31,452.00 10,486.80 2,097.3¢6 33.34%
[slelalelelel Teachers Benefits - 85 - WV 25,168.00 11,011,110 2,202.22 43.75%
[sdegelelole] Teachers Benefits - S5 - MV 25,168.00 11,011.10 2,202.22 43.75%
Q00000 Teachers Benefits - S5 - FS 31,460.00 13,108,50 2,621.70 41.67%
000000 Flex Dollars - PV 31,162.00 14,405.20 2,881.04 46.23%
0po000 Flex Dollars - AV 23,463.00 10,062.10 Z,012.42 42.88%
000000 Flex Dollars - M$ 14,727.00 6,273.30 1,254.66 42.60%
000000 Flex Dollars - WV 16,725%.00 7,202.60 1,440.52 43.05%
0ooooo0 Flex Dollars - MV 16,729.00 €,970.20 1,394.04 41.67%
000000 Flex Dollars - FS 30,670.00 13,422.46 2,585.50 43.,76%
000000 Flex Dollaxrs - PC 2,788.00

0C0c00 Teacher Life Insurance 24.00 11.08 2.00 46,17%
485700 20.00 4,00

gopcoo Teacher Life Insurance - PV 372.00 137.50 27.580Q 36.96%
000000 Teacher Life Insurance - AV 318.00 102.49 20,50 32.23%
Q00000 Teacher Life Insurance - MS 374.00 136.50 27.50 36.50%
Go0goo0 Teacher Life Insurance - WV 240.00 95.48 19.50 39.78%
000000 Teacher Life Insurance - MV 2456.00 92.65 18.50 37.66%
oooooo Teacher Life Insurance - FS 768.00 152,35 29.80 19.84%
000000 Teacher Life Insurance - PC 270.00 125.50 24.50 46 ,48%
0poo000 TRS Health Insurance 56.00 536,73 71.18 813.23%
485700 ARRA-THIS 2,007.00 842,92 167.05 42.00%
Q00000 THIS Insurance - S8 - PV 3,702.00 1,337.78 267 .56 36.14%
oooooo THIS Insurance - 88 - AV 2,836.00 1,5986.80 3192.36 55.14%
000000 THIS Insurance - S5 - MS 2,5%43,00 2,692.31 5el.07 91.48%
000000 THIS Ingurance - S8 - WV 1,9230.00 1,536.05 307.22 77.1%%
o0cone THIS Insurance - S5 - MV 227.00 1,555.18 311.03 685.10%
000000 THIS Insurance - S8 - FS 3,244.00 2,590.54 590,53 92 .19%
000000 THIS Insurance - 85 - PC 1,704.00 1,B50.17 159,50 108.58%
000000 Dental Ingurance Premiums 1,148.00 442 54 115.53 38.64%
ooQo00 Dental Insurance Premiums 1,761.00 389.1¢ 97.28 22.10%
[*ls]ele]olv} Dental Insurance Premiums 1,302.00 642 .48 186,80 49.35%
[sJagedeRele] Dental Insurance Premiums 230.00 74.32 18.58 32.31%
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Q Education Fund
200 gpecial Education Programs
Q 1200 22306 00 000000 Dental Insurance Premiums 383.00 114.86 37.16 29.59%%
0Eueu 1200 2230 00 000000 pental Insurance Premiums 77%.00 36l.43 97.28 46.40%
O0E100 1200 2230 00 00C0GO Dental Insurance Premiums 1,1432.00 873.23 203.70 84 ,70%
OEG20 1200 2260 00 000000 Medical Insurance Premiums 43,182.00 20,007.04 46.33%
OE030 1200 2260 00 COO00D0D Medical Insurance Premiums 84,806.00 35,287.87 41.,62%
0E040 1200 2260 00 000000 Medical Insurance Premiums 65,036.00 35,195.56 54.12%
JOEQSQ0 1200 2260 00 000000 Medical Insurance Premiums 17,170.00 7,370.,60 42 . 93%
QEN&D 1200 2280 00 000000 Medical Insurance Premiums 18,470.00 9,398.88 50.69%
OEQ80 1200 2260 00 000000 Medical Insurance Premiums £B8,937.00 27,597.71 40.03%
JOE100 1200 2260 00 000000 Medical Insurance Premiums €2,694.00 50,01.6.84 79.78%
_0E010 1200 3320 00 00ODOCO Purch Sve-travel 250,00
_0E0T0 1200 4100 00 00Q000 Supplies-Sp Ed Classroom 20,000.00 13,816.31 69.08%
_0HO10 1200 6700 00 000COOD Private Tuition 440,000.00 252,483.99 -71%.67 57.38%
LOEOB0O 1203 1140 00 000000 Aides Salaries - FS 31,434.00 13,097.40 2,619.48 41 .67%
_OEQBQ 1203 2140 00 000000 Flex Dollaxrs - FS 5,576 .00 2,323.40 464 .68 41 .67%
LOEQB0 1203 2210 00 000000 Teacher Life Insurance - F8 13.60 3.00
LOEQB0 1203 226C¢ 00 0OOCQOO Medical Insurance Premiums 22,112.00 2,244,592 10.15%
OE040 1204 313140700 000000 - Alde Salaries-MS - - - — — 6783410 ———3,366:8B2 ———
_OE100 1204 1140 00 000000 aide Salaries- PC 17,059.00 T
.0EC40 1204 2140 00 000000 Flex Dollars-MS 2,788.00 1,161.70 232.34 41.67%
.OE040 1204 2210 00 000000 ‘ 7.50 1.50
_OE030 1204 2230 00 0Q0000 Dental Insurance Premiums -30.57
_0EQ40 1204 2230 00 000000 Dentall Insurance-mMS 230.00
_OE030 1204 2260 00 000000 Medical Insurance Premiums 1,420.78
_OE040 1204 2260 00 000CQ0 Medical Insurance Premiums M$S £8,585.00 2,861.56 33.23%
LORE070 1204 4100 00 0O0GCOO Supplies 1,000.00 ’
LOE--- 120- ==vr» —= —==--- 4,815,402.00 Z,086,024.51 315,172.01 43.32%
1210 Speech and Language Impaired (
LOECLO 1214 3120 00 000000 Teacher Salaries 966.77 276,22
LCEG10 1214 1120 00 370500 Teacher Salaries - ECH Grant 38,543.00 43,174,563 g,501.12 112.01%
L0EQ20 1214 1120 60 000CQOQ Teacher Salaries - PV 304,253.00 91,455.85 17,115,827 30.06%
Lo” ~ 1214 1140 00 370500 Aide Salarieg - ECH Grant 14,323.00 12,173.00 2,434.60 84,55%
14 1214 1140 00 000000 aide Salaries - PV 142,148.00 47,932.70 5,718.84 33.72%
LOk..J 1214 1140 0C €GOC0OOQOQ 2ide Salaries - MV 5,274.63 1,172.14
LOEQLO 1214 2110 00 Q00000 TRS Benefits 5.60 1.60
LO0EQLD 1214 2110 00 370500 245,98 49 .32
10EQ0Z20 1214 2110 00 000000 TRS Benefits - PV 1,388.,00 604.80 113.76 30.42%
1CEQ20 1214 2120 00 0000CO Flex Dollars - PV 31,460.00 12,815.42 2,494 .82 40, 74%
10EQLD 1214 2140 00 370500 2ide Benefits - ECH Grant 5,516,00 2,323.40 464 .68 42 .12%
10EQ020 1214 2140 00 000000 Flex Dollars - PV 13,333.00 5,300.34 1,070.16 39.75%
10EQ10 1214 2210 00 GO0Q00Q Teacher Life Ins 40.00 0.63 0.18 1.58%
10E0L) 1214 2210 00 370500 34.87 5.82
10EOZ0 1214 2210 00 000000 Teacher Life Ing - PV 296.00 89.50 16.80 30.24%
10E060 1214 2210 00 000000 Teacher Life Ins 4,00 1.00
10E010 1214 2220 00 000000 THIS Insurance 982.00 14.21 4,06 1,45%
10E0L10- 1214 2220 00 370500 633,48 124.98
10EC20 1214 2220 C¢o 0000CC THIS Insurance - PV 5,035%.00 1,532.66 288.25 30.42%
10EQL1D 1214 22320 00 000000 Dental Insurance Premlums 230.00 74.32 18.58 32,31%
10E0Q20 1214 2230 00 00C000 Dental Insurance Premiums 3%6.00 240,44 60.11 60.72%
LOEQ4D 1214 2230 00 000000 Dental Insurance 230,00 74.32 18.58 32.31%
10EQE0 1214 2230 00 000000 Dental Ingurance Premiums 383.00 55.40 13.8% 14.46%
10E0L0 1214 2267 00 000000 Medical Insurance Premiums 2,B861.56
10EN20 1214 2260 00 000000 Medical Insurance Premiums 35,635.00 18,134.596 50.8%%
10E040 1214 2260 00 000000 Medical Insurance Premium 8,585, 00 4,292.34 50.00%
10E0EQ 1214 2260 00 000000 Medical Insurance Eremiums 18,470.00 2,625.75 1l4.22%
10E0G10 1234 3140 0Q 370500 Profegsional Dev.-ECH Grant 2,000.00
108010 1214 3240 0C 370500 purch Sve - ECH Grant 10,000.00 765.00 225.00 7.65%
10E010 1214 4100 00 00Q0OO0 Supplies 250.00
10E0LD 1214 4100 00 370500 Supplies - ECH Grant 13,432,060 9,783.51 1,295.29 72.84%
10EQ0LD 1214 4120 00 370500 Supplies Food BCH Grant 1,300.00
L0EQ70 1214 5420 00 000000 Rouipment Additicnal 2,000,00
10E--= 121- --=-= == -==--- 650,842.00 263,490.07 45,490.73 40.48%
1250 Reading Improvement
1070 1250 1120 00 371500 Teacher Sal:Reading Grant 37,283.00 51,715.90 10,343.18 138.71%
1 1250 1120 00 000000 Teachers Salaries - Reading 157,433 .00 8,816.60 1,763.,32 5.60%
1., .0 1250 1120 00 000000 Teachers Salaries - Reading 127,296.00 53,040.00 14,608,00 41.67%
10E050 1250 1120 ©C 0000CO Teachers Salaries - Reading . 87,603.00 38,9248.51 7,300.26 44 46%
LOEQE0 1250 1120 00 CO0Q00 Teachers Salaries - Reading 100,230.00 40,955.30 8,191.06 40.86%
10E080 1250 112¢ 00 000000 Teachers Salaries - Reading 1,859.00 33,627.62 4,081.42 1,808.91%
10E100 1280 1120 00 0000RO0D Teachers Salariesg - Reading 178,445.00 80,338.20 16,023.36 45.02%
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0 Education Fund
250 Reading Improvement
a 1250 1140 00 000000 aide Salaries - Reading - PV 31,118.00 14,278.39 2,855.66 45,88%
Ok. . 1250 1x40 00 000000 2ide Salaries - Reading - M3 18,151.00 7,561.40 1,512.28 41.66%
OEOED 1250 1140 00 000000 alde SBalaries - Reading - WV €4,773.00 26,753.96 5,338.58 41.30%
OE0G0 1250 1140 0C 000000 Aide Salaries - Reading - MV 47,612.00 13,153.25 2,649.78 27.63%
0E0BQ 1250 1140 00 00GCCCO Alde $Yalaries - Reading - FS8 18,150.00 7,561.40 1,512.28 41.66%
JOE100 1250 1140 00 QCOOCO Alde Balaries 83,527.00 38,851.18 7,.852.37 46.51%
J0EQ10 1250 2110 00 000000 TRS Benefit 216.00 1.52 0.70%
0E0L10 1250 2110 00 371500 299.80 59.98
OE0ZO 1250 2110 00 020000 TRE Benefits - Reading - BV 913.00 ~-83.23 16.91 -9.,12%
0ED40 1250 2110 00 000000 TRE Benefits - Reading - MS 738,00 322.81% &4.5¢6 43 ,74%
QEQ5( 1250 2110 00 000000 TRS Benefits - Reading - WV 508.00 216.52 45.38 42 . 62%
_QE0&0 1250 2310 00 000000 TRS Benefits - Reading - MV 581,00 150.54 50.5%7 32.80%
_OEDBO 1250 2110 ©0 000CCO TRS Benefits - Reading - F8 551.00 198.63 26,72 33.61%
_0E100 1250 21320 00 000000 TRS Benefits - Reading - PC 1,035.00 256,28 99.64 24.76%
_QFE0L0 1250 2120 00 000400 Teachers Benefits
_OE020 1250 2120 00 000000 Teachers Eenefits-Reading-PV 18,874.00 5,767.70 1,153.54 30.56%
_0EQ40 1250 2120 00 0060000 Teachers Benefits-Reading-MS 6,292.00 2,621.70 524.34 41.67%
_OEN50-1250-2120-00- 000000 — Teachers- Benefita-Reading-wv ——— . B,2%2.,00 2,621,770 _ 524.34 41.67%
_O0E060 1250 2120 00 000000 Teachers Benefits-Reading-MV 4, 292,00 2,62160 524 AN 67%
S0EQBO 1250 2120 00 0000Q0 Teachers Benefits-Reading-F2 12,584.00 4,194.72 524.34 33.33%
“GELCO 1250 2120 060 000000 Teachers Benefiteg-Reading-PC 5,292.00 5,767,710 1,153,523 81.67%
LOEDZ20 1250 2140 00 000000 Flex Dollars - PV 8,365.00 2,555.80 511.1¢6 30.55%
LOEQ40 1250 21406 00 000000 Flex Dollars - MS 5,576.00 1,161.70 232.34 20.83%
LOEQSC 1250 2140 00 00OO0O Flex Dollars WV 2,788.00 1,161.70 232.34 41.67%
LOEOE0 1250 2140 00 DDOOOC Flex Dollars - MV 8,365.00 2,323.40 464 .68 27.78%
LOE0S8O 1250 2140 00 000000 rlex Dollars - FS 2,788.00 1,161.70 232.34 41.67%
LOE1Q0 1250 2140 00 00Q0GCO Flex Dollars - EC 11,153.00 £,273.30 1,254.66 56.25%
LOEDLO 1250 2210 0CG 000000 Teacher Life Insurance 64.00
LCEOLO 1250 2210 00 371500 16.80 3.38
10E020 1250 2210 00 000000 Teacher Life Insurance - FV 62.00 18.20 3.64 29.35%
10E030 1250 221¢ 0D Q00000 Teacher Life Insurance - AV 24.00
10EQ040 1250 2210 00 000000 Teacher Life Insurance - MS 84.00 30.00 £.00 35.71%
10BOB0 1250 2210 00 000000 Teacher Life Insurance - WV 78,00 42.48 8.50 54.46%
10770 1250 2210 00 00CQO0D Teacher Life Insurance - MV 102.00 35.00 7.00 34,31%
L 1250 2210 00 0COORO Teacher Life Ingurance - FS 66.00 23.50 3.50 35.61%
107 4 1250 2210 00 000000 Teacher Life Insurance - PC 26.00 67.50 13.50 70.31%
10E0L0 1250 2220 00 000000 TRS Health Insurance 548.00 3.85 6.70%
10E010 1250 2220 080 371500 T60.20 152,04
10E020 1250 2220 00 000000 THIS Insurance-Reading-PV 2,314.00 214.38 42.87 S.26%
10EQ40 1250 2220 00 000000 THIS Insurance-Reading-MS 1,871,00 818,21 163.64 43.73%
10E0S0 1250 2220 00 00QO00 THIS Insurance-Reading-WV 1,288.00 575.0%9 115.02 44 ,65%
10E060 1250 2220 00 000000 THIS Insurance-Reading-My 1,473.00 640,60 128.12 43.49%
10EQ80 1250 2220 00 000000 THIS Insurance-Reading-FS 1,497.00 55E, 94 67.70 37.14%
10E100 1250 2220 00 000000 THIS Insurance-Reading-PC 2,623.,00 1,258.65 252 .50 47.99%
108020 1250 2230 00 000000 Dental Insurance Premiums 166.0G0 EE.40 13.85 33.37%
10FE0320 1250 2230 00 0000CO00 pental Insurance Premiuvms 166.00
10EQ40 1250 2230 00 000000 Dental Insurance Premiums 230.00 74.32 18.58 32.31%
108050 1250 2230 00 000000 Dental Insurance Premiums 230.00 148.64 37.16 64.£83%
10ECG0 1250 2230 40 000000 Dental Insurance Premiums 683.00 185.12 46.28 26.87%
10E0B0 1250 2230 00 000000 Dental Insurance Premiums 230.00
108100 1250 2230 00 000000 Dental Insurance 55.40 13.85%
10ECQL0 1250 2260 00 0QGGCO Medical Insurance Premiums 8,585.00
10EQZ0 1250 2260 00 000000 Medical Insurance Premiums 13,527.00 2,244 .96 16.60%
10R030 1250 2260 00 Q00000 Medical Insurance Premiums 8,585.00
10ED4D 1250 2260 00 00000 Medical Insurance Premliumsg 4,942.00 2,244 96 45.43%
10E050 1250 2260 00 000000 Medical Insurance Premiums 25,754.00 12,877.02 50.00%
10E060 1250 2260 00 000000 Medical Insurance_Premiums 23,412.00 7,134.7% 30.47%
10B080 1250 2260 00 000000 Medical Insurance Premium 8,585.00
10E100 1250 2260 00 000000 Medlcal Insurance 4,942,00 2,244,986 45.43%
10E010 1250 3140 00 371500 Prof Dev Reading Grant 5,000.00 3,038.00 60.76%
10B010 1250 4100 00 371500 Bupplies: Reading Grant 22,138.00 10,266.84 2,526.84 A6 .38%
10EQL0 1250 4120 00 371500 student Assess.-Reading 5,000.00
10EQ010 1255 1120 00 000000 Teacher Salaries 86,450.00 43,225.00 B8,645,00 50.00%
10E010 1255 1120 00 430000 Teacher Salaries- Title T 73,882.00 35,852.04 4,406.84 48.53%
10E010 1255 1140 00 430000 Aide Salaries- Title I 34,460.00 14,427.54 2,871.00 41.87%
10E010 3255 2110 00 000000 TRS Benefits 501.00 711.23 146.33 141.96%
10E010 1255 2110 00 430000 3,%%7.51 778,24
10en10 1255 2120 00 000000 Teacher Benefits 12,584.00 5,767,770 1,153.54 45.83%
3 1255 2120 00 430000 Teacher Benefite-Title I 1,044.60
L .0 1255 2130 00 000000 TRS 9.78% Bensfit 8,650.00
10E010 125% 2140 00 000000 Aide Benefits 2,788.00 1,161.70 232.34 41.67%
10E010 1255 221¢ 00 000000 Teacher Life Insurance 78.00 10.00 2,00 12.82%
10EDLO 1285 2210 00 436000 55.54 4.50
10EQ1¢ 1255 2220 00 0000060 TRS Health Imsurance 2,048.00 720.18 144.03 35.17%
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Account Level 2009-10 2009-10 December 200%-10 2009-10
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.0 Education Fund
250 Reading Improvement
.G 1255 2220 00 430000 459.82 64 .78
0E..v 1255 2230 00 000000 Dental Insurance Premiums 612.00 63.25 13.85 11,32%
L.0EQ10 1255 2260 Q0 000000 Medical Insurance Premiums 4,942.00 2,244 .96 45 .43%
QEQ30 1255 2260 Q0 0000060 Medical Insurance Premiums 8,585.00
_0EOL0 1255 3140 00 430000 Prof Dev Title I 15,000.00 3,746.46 24 .98%
_OEOLO 1255 4100 00 430000 Supplies - Title T 53,272.00 26,525.94 174,38 49.79%
_0EQ10 1255 4110 00 430000 Parent Training Mat'ls. Titl 500,00
0E010 1255 5430 00 430000 Technology 78,185.71
0E~-- 125- ---= -= oo 1,502,446.00 719,073,311 110,048.70 47.86%
.400 Vocational Programsg
_OE020 1400 2260 Q0 000000 Dental Insurance 1,073.10
L0E100 1400 2260 00 C0000O0 Dental Insurance 1,073.07
L0B~-- 140- ===- —-- ====-- 2,146.17
L5500 Extra Curr - General
LOEQ10 1500 1000 00 Q00000 activity Salaries 3,536,334 1,0%5.86
LOE010 1500 1120 00 000000 Teacher Salaries 22,000.00 1,244.00 5.65%
LOEQ20 1500 1120 00 000000 Teacher Salaries 1,000.00
LOECG30 1500 1120 GO0 000000 Teacher Salaries 1,000.00
LOEQ40 1500 1120 00 000000¢ Teacher Salaries 12,500.00 1,658,656 425,17 13.59%
LOEQ50 1500 1120 00 Q000090 Teacher Salaries 2,000.00
10R0E0 1500 1120 00 000000 Teacher Salaries 2,000.00
1QE080 1500 1120 00 00C000 Teacher Salaries 15,000.00 17,023,865 117.45 113.43%
108100 1500 1120 00 000000 Teacher Salaries G,000.00
10E0L0 1500 1140 00 Q00000 Support Salaries 500.0¢
10K020 1500 1140 00 0000CO Support daltaries 500.00
10E030 1500 1140 00 00Q000 Support Salaries 1,000.00
10E040 1500 1140 00 000000 Support Salaries 1,750.00 733,58 237.44 45.35%
10E080 1500 1140 00 000000 Support Salaries 1,000.00
10E010 1500 2110 00 00QODO 128,00 14,52 4.39 11.34%
10~ ~n 1500 2110 00 000000 TRS Benefits 6.00
1 1500 2130 00 000000 TRS Benefits £.00
10. _J 1500 2110 OC 000000 TRS Benefits 73.00 8.10 0.70 11.10%
10B050 1500 2110 00 0000QO00 TRS Benefits 12.00
10E060 1500 2110 00 000000 TRS Benefits 1z2.00
108080 1500 2110 00 000000 TRS Benefits 87.0¢C 43.06 (.68 49 _49%
10E100 1500 2110 00 000000 TRS Benefits 35.00
108010 1500 2210 00 000000 4.00
10E010 1500 2220 00 Q00000 323.00 63.63 11.44 19.70%
10E020 1500 2220 00 000000 TRS Health Insurance 15.00
10R030 1500 2220 00 Q00000 TRS Health Insurance 15,00
10E0Q40 1500 2220 00 000000 TRS Health Insurance 184.00 20.53 1.78 11.16%
10E050 1500 2220 D0 000000 TRS Health Insurance 29.00
10E0ED 1500 2220 00 000000 TRS Health Insurance 29.00
10E080 1500 2220 00 000000 TRS Health Insurance 221.00 109.20 1.73 49,41%
108100 1500 222¢ 00 000000 TRS Health Insurance 88.00
10EQ40 1501 1120 00 000000 Teacher Salaries - MS . 5,000.00
10EQ80 1501 1120 00 000000 Teacher Salaries - FS . 5,0060.00
10E100 1501 1120 00 £00000 Teacher Salaries - PC 4,500.00 5,760.00 5,760.00 128.00%
10E040 1501 1140 00 000000 gupport Salaries - M8 1,000.00
10E08H 1501 1140 00 000000 Support dalaries - FS 1,000,00
10E100 1501 1140 00 000000 Support Salaries - BC 2,000.00
10E040 1501 2110 00 000000 TRS Benefits 29.00
10E08¢ 1501 2110 00 000000 TRS Benefits - F8 29.00
10E100 1501 2110 0D 000000 TRS Benefits 26.00 33.42 33.42 128.54%
10ED40 1501 222¢ 00 000000 TRS Health Insurance 6.00
10E0B0 1501 2220 00 000CCC TRS Health Insurance - F& £.00
10E100 1501 2220 00 000000 TRS Health Insurance - PC 12.00 84,68 84.68 F05.67%
10E040 1501 3320 00 000CCOO Travel - MS 600.00 450.00 75.00%
10E080 1501 3320 00 000000 Travel - F8 500.00 375.06 75.00%
108100 1501 3320 00 000000 Travel - PC 1,000.00 102.25 27.25 10.23%
10E100 1501 4309 0C 000000 Supplies - PBC 396,00
10E040 1505 1120 00 00000C Teacher Salaries 52,000.00 21,411.3%0 6,851.36 60.,41%
10E100 1505 1120 00 000000 Teacher Salaries 50,000.00 27,484 .38 12,777.02 54.97%
1r—nan 1505 1140 00 Q0DC0O Support Salaries 1,300,00 7,274.24 3,300.32 484._95%
0 1505 1140 00 000000 Support Salaries 1,000.00
L £0 1505 211¢ 0C 000000 TRS Benefits 302,00 189,54 39.74 66.07%
10E100 1505 2110 00 Q0000C TRS Benefits 290.00 158.17 74.11 54,85%
108040 1505 2220 00 000000 TES Health Insurance 764.00C 505.77 100,72 66.20%
10E100 1505 2220 00 000000 TRS Health Insurance 735.00 403 .45 187.82 54 .89%
10E040 1505 3240 00 000000 Purc Serv-other-referees £,500.00 2,465,800 37.92%
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o Education Fund

500 Extra Curr - General

a. 1505 3240 00 000000 Purc Serv-other-referees 2,500.00 1,850.00 650.00 78.00%
DEL100 1505 6000 00 000000 Cthexr Expenses 500.00

0E=--- 150- -=-=- -= ===-=-—— 204,312.00 103,616.06 31,743.08 50.71%
600 Summer School Programs

OEQL10 1600 1120 00 000000 Teacher Salaries 24,000.00 39,922.1¢0 117.42%
J0E0Ll0 1600 1140 ¢0 000000 Aide Balaries 11,500.00 1,551.81 13.49%
.OEC10 1600 2110 00 Q00000 TRS Benefits 197.00 2,965.43 1,505.25%
L0EC10 1600 2210 Q0 000000 15.09

JOEQ10 1600 2220 00 000000 TRS Health Insurance 500.00 526.83 105.37%
QEO0LD 1600 4100 00 Q00000 Supplieg-3Summer School 1,500.00 44 .35 2.96%
_0EQLC 1600 6000 00 000000 Cther Expenses 2,650.00

L0E--- 160~ =-~-- -+ —=---= 50,347.00 45,025.61 89.43%
650 @ifted Programs

R 1650 2112000000000 TRS Benefifs -13,63

QEQL0 1650 4100 00 000000 Supplies 5,000.00

tQE-== 165- ~-=-- —— ==---- 5,000.00 -13.63 -0.27%
1800 Bilingual Programs

LOEGLO 1800 1120 00 330500 Teacher Sal:TBE/TPI Grant 40,792.00 17,497.50 3,499.50 42,89%
LOEDLO 1800 1120 &0 430800 Teacher Sal: LYPLEFPS 20,300.00 27,264.45 134.31%
10EQR0 1800 1120 00 000000 Teachers Salaries - ESL - PV g80,836.,00 33,681.70 6,736.34 41,67%
10E030 1800 1120 GO 000000 Teachers Salaries - ESL - AV 178,913.00 75,014.68 16,832.53 44._16%
10E040 1800 1120 00 000000 Teachers Salaries - ESL - MS 79,380.00 33,075.00 6,615.00 41.67%
10BGS5C 1800 1120 00 CO000DD Teachers Salaries - ESL - WV 8,639.00 3,724.80 F44.96 43.12%
10E060 1800 1120 0C 000000 Teachers Salaries - ESL - MV 43,485.00 18,122.80 3,624.58 41.67%
10E080 1800 1120 00 000000 Teachers Salaries - ESL - FS 44,533.00 19,247.30 3,849.58 42 .78%
10E100 1800 1120 GO 000000 Teachers Salaries - ESL - PC 205,313,00 9%1,120.20 18,224,042 44 .38%
10E010 1800 1140 00 330500 Aide Salaries - TEBE/TPI Grant 15,778.00 657.65 4.17%
ir Y1800 1140 00 450500 Aide's Salaries - IEP Grant 17,578.00 7.324.00 1,464.80 41.67%
1 1800 1140 00 000000 aide Salaries - AV 4,801.47 825.26
10Eus0 1800 1140 GO 000000 Aide Salaries - WV 35,522.00
1CEQE0 1800 1140 00 000€0C0 Aide Salaries - FS 15,250.00 6,354.20 1,270.84 41.6%7%
10E1C0O 1800 1140 00 000000 Aide Salaries - PC 18,151.00 7,561.40 1,512.28 41.66%
10EQLQ 1800 211C 00 000QQ0D TRS Benefits 42,400.,00 15.21 3.04 0.04%
10BE010 1800 2110 00 330500 -181.97 23.34
10E010 1800 2310 00 450300 2,029.73
10E020 1800 2110 00 000000 TRY Benefits - ESL - PV 469.00 ~-369.57 39.06 -78.80%
10B030 1800 2110 GO COCOOC TRS Benefits - ESL - AV 1,038.00 144 .13 101.08 13.88%
10E040 1800 2110 00 000000 TRY Benefits - ESL - MS 450.00 191,80 38.36 41.70%
10E050 1800 2110 40 000000 TRS Benefits - ESL ~ WV 50.00 24,81 4.92 49.22%
10E060 1800 2110 00 000000 TRS Benefits - ESL - MV 252,00 -109.03 24.06 -43.27%
10E080 1800 2110 00 000000 TRS Benefits - ESL - F8 261.00 126.80 25.36 48.58%
10E100 1800 2110 00 000000 TRS Benefits - ESL - PC 1,191.00 208.89 117.27 17.54%
10E0LI0 1800 2120 00 000000 Teacher Benefits 6,282.00 2,621.70 524.34 41, 67%
10EG10 1800 2120 G0 330500 Teacher Bene: TBE/TPI Grants 6,252.00 2,621,70 524.34 41.67%
10E030 1800 2120 00 000000 Teachers Benefits - ESL - AV 12,584.00 3,112.3¢6 595.56 24.73%
1OEL50 1800 2120 00 000000 Teachers Benefits - ESL - WV 1,258.00 524,30 104.86 4%1.68%
10E060 1800 2120 00 000000 Teachers Benefits - ESL - MV 6,292.00 2,621.70 524,34 41.67%
108080 1800 212¢ 00 000000 Teachers Benefits - ESL - F8 6,292.00 2,621.70 524.34 41.67%
10E100 1800 2120 00 000000 Teachers Benefits - ESL - PC 23,910.00 9,%62.50 1,992,50 41.67%
10EQ40 1800 2140 00 000000 Flex Dellars - MB 2,788.00 1,161.70 232.34 41,67%
10EQE0 1800 2140 00 00COQC Flex Dollars - F8 2,788.00 1,161.70 232.34 41.67%
10E100 1800 2140 00 000000 Flex Dollars - PC 2,788.00 1,161.70 232.324 41.67%
10E0LD 1800 2210 00 0000DO Teacher Life Insurance 101.00
10E010 1800 2210 00 330500 10.75 2.00
10EQ10 1800 2210 00 490500 . 7.52 1.50
10E010 1800 2210 00 490300 3.67
168020 1800 2210 00 00000C Teacher Life Insurance - PV 75.00 20.00 4.00 26.67%
10EQ30 1800 2210 00 0CQO0Q Teacher Life Insurance - AV 71.00 42.75 8.50 60.21%
10E040 1800 221¢ 00 000000 Teacher Life Insurance - MS 26.00 10.00 2.00 38.46%
10E050 1800 2210 00 000Q00 Teacher Life Insurance - WV 36.00 2,00 0.40 5.56%
10ECE0 1800 2210 00 00000DD Teacher Life Insurance - MV 24.00 10.40 2.00 41 .67%
1 20 1800 2210 00 0Q00CO Teacher Life Insurance - F8 54,00 17.50 3.50 32.41%

o 1800 2210 00 000000 Teacher Life Insurance - PC 88.00 431 .50 8.70 49.43%

lu_vl0 LBOO 2220 00 000000 TRS Health Insurance 2,303.00 38.50 7.0 1.67%
10E010 1800 2220 00 330500 2385.76 58.15
10EQGL0 1800 2220 00 490800 369.72
10E020 1800 2220 00 000000 THIS Insurance - ESL - PV 1,188.00 495,11 53,02 41.68%
108030 1800 2220 00 Q00000 THIS Insurance - ESL - &V 2,630.00 1,207.21 256 .18 45, 5%0%
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Account Level 2008-10 2009-10 December 2003-10 2009-10
DTLOC FUNC OBJ 5J Description Reviged Budget FY Activity Monthly Activity FY % Expen
.0 Education Fund
800 Bilingual Programs
Ry 1800 2220 00 0O00ODL THIS Insurance - BSL - MS 1,167.00 486.20 97.24 41.66%
JOEDS0 1800 2220 00 000000 THIS Imsurance - ESL - WV 127.00 62,49 12,50 49.,20%
LOE060 1800 2220 00 000000 THIS Insurance - ESL - MV £63%.00 304.90 50.98 47.72%
0EN80 1800 2220 00 000000 THIS Insurance - ESL - FS 561.00 321.50 64.30 48.64%
OE100 18600 2220 00 000C00 THIS Insurance - ESL - BC 3,018.00 1,485.88 297.16 49.23%
_OE020 1800 2230 00 000000 Dental Insurance Premiums 1le6.00 55.40 13.85 33.37%
_GEC30 1800 2230 00 Q00000 Dental Insurance Premiums 166,00
_OEQ40 1800 2230 00 C0Q000 Dental Insurance Premiums 223.00 129.72 32.43 58.17%
_0EDSC 1800 2230 06 Q00000 Dental Insurance Premiums 223,00 -33.78 -15.15%
_0E100 1800 2230 00 QCO0000 Dental Ingurance Premiums 389.00 129.72 32.43 33.356%
_OE320 1800 2260 00 000000 Medical Insurance Premiums 17,582.00 3,779.865 55.62%
LOE030 1800 2260 00 000000 Medical Insurance Premiums 4,942 00
LOED40 1800 2260 00 000000 Medical Insurance Premiums 2,052.00 5,723.12 71.08%
LOEOS0 1BOO 2260 00 00C000 Medical Insurance Premiums g8,585.00C
LOETO00 1800 2260 00 000000 Medical Tasurance Premiums 8,585,00 1,430,78 16.67%
LOE010 1800 3140 00 000000 Purch Sve-prof Devel 100,00
LOEDLC 1800 3140 00 330500 prof Dev TPI/TBE Grant 8,000.00 2,863.94 2,156.60 35.80%
LORDT O 1806324000 330500 e PUECR e BN C e - TTATIS LA 10N 2.000.00 65.00 65.00 3.25%
1DE0L0 1800 4100 00 330500 Supplies:TPI/TBE CGrant §1,179.00 §,285.96 T 1,070.34 8.64%
10E01O 1800 4100 00 4%0500 Supplies:TITI IEP 5,000.00
10ROL0 1800 4100 00 430900 Supplies:TIII 1IPLEPS 2,000,080 96,90 .85%
108-~- 180~ -==-= -— —-==--- 1,061,745.00 40%,960.88 75,422.08 38.61%
2110 Attendance and Social Work Ser
10E010 2110 1120 00 000000 Teacher Salaries 2,071.03
10E020 2110 1120 00 000000 Teacher Salaries - Social Work 147,07%.00 £1,282.90 12,256.58 41.67%
10E030 2110 1120 C0 000000 Teacher Sslaries - Soclal Work 60,421.00 25,175.40 5,035.08 41.67%
i0EG40 2110 1120 00 000000 Teacher Salaries - Soclal Work 210,472.00 87,313.21 17,454.12 41.48%
10EQ50 2110 112C 00 000000 Teacher Salaries - Social Work 54,675.00 22,781.30 4,556.26 41.87%
10E060 2110 112¢ 00 000000 Teacher Salaries - Soclal Work 76,418.00 31,840.80 6,368.16 41.67%
10E080 2110 1120 00 000000 Teacher Salaries - Social Work 217,307.400 50,044.10 18,008.82 4l.44%
1L0EL00 2110 1120 00 000000 Teacher Salaries - Social Work 121,288.00 50,536.70 10,107.34 41.67%
1 %2110 2110 00 £Q0OOD TRS Benefits 226 .88
1 ; 2110 2110 00 Q00000 TRE Benefits - Social Work - P 853,00 207.09 77.186 24.28%
10Lu30 2110 2110 00 DOODOO TRS Benefits - Bocial Work - A 350.00 146.00 29.20 41.71%
108040 2110 2110 00 000000 TRS Benefits - Social Work - M 1,221.00 500.80 104.28 41, 02%
10E0S0 2110 2110 00 000000 TRS Benefite - Social Work - W 317.00 126.55 29,46 39.92%
10E060 2110 2110 00 000000 TRS Benefits - Social Werk - M 443 .00 163.85 36.94 37.01%
10E0Q80 2110 2110 cg@ 000000 TRS Benefits - Social Work - F 1,260.00 829.34 113.58 £5.82%
10E100 2110 2110 00 000000 TRS EBenefits - Soclal Work - P 703.00 287.56 61.66 40,90%
10E02¢ 2110 2120 00 000000 Teachers Benefits - Social Wor 12,584.00 5,243,490 1,048.68 41.67%
10E040 2110 2120 00 000000 Teachers Benefits - Social Woxr 12,584.00 2,621.70 524.34 20.83%
10EQS0 2110 2120 00 000000 Teachers Benefits-Social Work §,292.00 2,621.70 524.34 41.67%
10E080 2110 2120 00 GO000C Teachers Benefits-Soclal Work 18,876.00 7,865.10 1,573.02 41.67%
10E100 2110 2120 00 000000 Teachers Benefits-Social Work 6,292.00 2,621.70 524.34 41.67%
10EQ2Q 2110 2210 00 000000 Teacher Life Insurance - PV 48.00 20.00 4.00 41.67%
10EQ30 2110 2210 00 000000 Teacher Life Insurance - AV 24,00 10.00 2.00 41,67%
10E040 2110 2210 00 000000 Teacher Life Ingurance - MS 72.00 20.00 .00 41.67%
10E050 2110 2210 00 000000 Teacher Life Insurance - WV z4.00 10.00 2.00 41.67%
10E060 2110 2210 00 000000 Teacher Life Insurance - MV 24.00 10.00 2.00 47.,67%
1C0EQ8Q 2110 221¢ 00 000000 Teacher Life Insurance - F3 72.00 30.00 6,00 41 .67%
10ELQ00 2110 2210 00 00Q000 Teacher Life Ingurance - PC 48.00 20.00 4.00 41.67%
10EQ10 2110 2220 00 000000 TES Health Insurance 30.44
10E0Z20 2110 2220 00 000000 THIS Insurance - Social Work - 2,162.00 977.89 195.57% 45.23%
108030 2110 2220 00 Q00000 THIS Insurance - Soclal Work - 888.00 370.10 74.02 41.,68%
10E040 2110 2220 00 000000 THIS Insurance - Social Work - 3,094.00 1,322.03 264,28 42.73%
10EQ50 2110 2220 00 000000 THTS Insurance - Social Work - B804.00 373 .40 74.68 46.44%
10E060 2110 2220 00 000000 THIS Insurance - Social Work - 1,123.00 468,10 93,62 41.68%
10E080 2110 2220 00 000000 THIS Insurance - Socilal Work - 3,194.00 1,439.20 287.84 45,06%
10E1L00 2110 2220 00 000000 THIS Insurance - Social Work - 1,783.00 781.40 156,28 43 ,83%
10EQ30 2110 2230 ©0 000000 pental Insurance Premiums 1l66.00 55.40 13.85 33.37%
10EC40 2110 2230 00 000000 Dental Insurance Premiums 166,00 116,80 27.70 66.75%
10E100 2110 2230 00 000000 Dental Insurance Premiums 1le66.00
10E030 2110 2260 00 000000 Medical Insurance Premiums 4,942,00 3,766.48 F6.21%
10E040 2110 2260 00 000000 Medical Insurance Premiums 4,942.00 &,537.30 132.28%
LOEQE0 2110 2260 GO0 000000 Medical Insurance Premiums 8,585.00 4,292.34 50,00%
- a0 2110 2260 00 000000 Medical Insurance Premiums 2,861.56
- 211 —~-= == so==-- 9§81,762.00 418,023.75 79,647.20 42.58%
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Account Level 2002-10 2009-10 December 2009-10 2002-10

DILCC FURC OBJ  8J Description Revised Budget FY Activity Meonthly Activity FY % Expen

.0 Education Fund

130 Health Services

.0 2130 1130 0C 0DCOOO Coordinator Salaries £2,973.00 26,706.65 4,849.26 42.41%

0Euv_o 2130 1140 00 000000 Clerk 8alaries - PV 24,583 .00 12,291.72 2,048.62 50.00%

_OE030 2130 1140 00 000000 Clerk Salaries - AV 24,584.00 12,104.80 2,04B.62 49.,24%

_0E040 2130 1140 0O COCOOO0 Clerk Salaries - MS 25,065.00 12,532.56 2,088.76 50.00%

_OBE0O50 2130 1140 00 000000 Clerk Salaries - WV 25,868.00

_OE0G0 2130 1140 £0 000000 Qlerk Salaries -~ MV 25,065.00 12,832.56 2,088,786 50.00%

_OBOB0 2130 1140 00 QOQOCO Clerk Salaries - FS 24,584.00 11,799 .42 1,884.52 48.00%

_OEL00 2130 1140 00 000000 Clerk Salaries - PC 1%,532.56 2,088.76

_ORE0L0 2130 2110 00 0000QQ TRS Benefits 85.00 12.80

_OE100 2130 2110 00 000000 12.4¢0 2.438

_OE010 2130 2130 00 000000 Coordinator FICA 4,138.00

_0E100 2130 2130 00 D0OOGOO Health FICA - PC 2,140.80 428.16

_0ED20 2130 2140 G0 000000 Clerk Benefits - PV 4,103.00 2,051.¢64 341,534 50.00%

_0ED30 2130 2140 Q0 000000 Clerk Benefits - AV 2,090.78 341.24

_O0ED40 2130 2140 Q0 000000 {lark Benefits - MS 4,103.00 2,051.64 341.594 50.00%

_QEQS0 2130 2140 00 000000 Clerk Benefits - WV 4,103.00 -341 .94 -8,33%

_OE060 2130 2140 00 000000 Clerk Benefits - MV 4,103.00 2,051 .64 341.94 50.00%

_OEC80_2130 2140 00 000000 Clerk Benefits - F§ 4,103.00 2,395.32 341.94 58.38%

LOEL0C 2130 2140 00 000000 Clerk Bemefits - BC T I DU 1T -1 - R T¥a1led

LOEQ10 2130 2210 00 000040 Coordinator Life Insurance 31.00 10.75 2.44 34 .68%

LOBQ20 2130 2210 00 000000 Life Insurance - PV 18.00 3.00 1.50 50.00%

LOEC30 2130 2210 Q0 000CO0 Life Insurance - AV 18.00 9.00 1.50 50.00%

LOED40G 2130 2210 00 000000 Life Insurance - MS 18.00 5.00 1.50 50.00%

LOEDS0 2130 2210 00 CO0O0O0 Life Insurance - WV 18.00 1.80 8.33%

LOEQO60 2130 2210 00 000000 Life Insurance - MV 18.00 12.00 2.00 66.67%

LOEQSO 2130 2210 00 000000 Life Insurance - FS 18.00 9.00 1.50 50.00%

LOELOO 2130 2210 00 0000GO Life Insurance - PC 8.30 1.66

LOEO1Q 2130 2220 00 000000 TES Health Insurance 250.80 50.16

108100 2130 2220 00 000000 31.50 &.30

1OEQ20 2130 2230 00 000000 Dental Insurance 431.55 13.85

10ED30 2130 2230 00 000000 Dental Insurance Premiums 223.00 92.56 23.14 41 .51%

10EQ50 2130 2230 00 000000 Dental Tnsurance Premiums 223.00

10EQ&0 2130 2220 00 000000 Dental Insurance 37.16 5.29

107 7 2130 2230 °00 000000 Dental Insurance 74,32 18.58

1t 2130 2250 00 000000 Digabillitiy Insurance 1,004.00 215.12 38,96 21.43%

10n_.v 2130 2260 00 000000 Medical Ingurance Premiums 1,647.48

10EQ30 2130 2260 00 00GOCC Medical Insurance Premiums 4,942 00 1,647.48 33.34%

10EQ40 2130 2260 00 000000 Medical Insurance Premiums 8,585.00 4,889.82 56.96%

1LO0EDS0 2130 2260 00 000000 Medical Insurance Premiums 4,942.00 597.48 12.09%

T0EDGED 2130 2260 00 000000 Medical Insurance Premiums 8,585.00 4,292 ,34 50.00%

10E100 2130 2260 00 000000 Medical Imsurance Premiums 2,244 .96

10E010 2130 2400 00 000000 Travel Expense 2,160.00 00,00 120.00 27.78

10EQ10 2130 3240 00 0000CO Purch gvc-Qther 3,500.00 1,804.40 18.38

1L0EQ50 2130 4100 00 000000 Supplies-Health 1,207.%0

10EQ70 2130 4100 00 0000O0C supplies-Health 10,000.00 2,117.03 21.77%

108010 2139 1140 00 000000 0.T. Salaries 377.87

10EQ020 2139 1140 G0 GOOQO0DD 0.T. Salaries - FV 150,158.00 52,654.19 10,530.84 35.07%

10EQ30 2139 1140 00 000000 O.T, 8alaries - AV 37,242.00 Z6,857.67 5,681.88 T2.12%

10E040 2129 1140 00 000000 0.7, Salaries - MS 22,847.00 9,432.30 1,886,778 41.29%

10R050 2129 1140 00 Q00COD 0.7, Salaries - WV 53,788.00 12,892.10 2,578.42 23.97%

1C0EQ60D 21392 1140 00 000000 0.T., Salaries - MV 37,242.00 13,265.57 3,103,446 37.50%

10EC0BO 2139 1140 00 000Q0C 0.7T. Salaries - FS 22,847.00 9,433,90 1,886.78 41.29%

10E1GO0 2139 1140 00 0OOO00Q0 0.T. 8alaries - PC 26,964.00 20,954.50 4,3150.90 77 T1%

10EQ20 2139 2140 00 000000 Flex Dollars - PV 12,584 .00 5,243 .40 1,048.68 41.67%

10EQ40 2139 2140 00 200000 Flex Dollars - MS 2,087.00 865.20 173.04 41.26%

10EQS0 2139 2140 00 000000 Flex Dollars - WV 2,087.00 891.40 178,28 42.51%

10E080 2139 2140 00 000000 Flex Dollars - FS 2,087.00 865.10 173.02 41,25%

10E01C 2139 2210 00 00000C Life Insurance 6.00 0.25 4.17%

10EQ20 2138 2210 €0 QQCG000 Liife Insurance - PV 45.00 15.75 3.00 35,00%

10EQ30 2139 2210 00 000000 Life Imsurance - AV 5.00 7.22 1.52 80.22%

10E0A0 2139 2210 00 000000 Life Insurance 7.00 3.00 0.60 42.86%

10EQ50 2139 2210 00 000CO0 Life Insurance - WV 16.00 3.70 0.74 23.13%

10E060 2139 2210 00 000000 Life Insurance - MV 9.00 3.33 0.74 37.00%

10E080 2139% 2210 00 0DO0QLGG Life Insurance - FS3 7.00 3.00 0.60 42 .86%

10B100 2139 2210 00 000000 Life Insurance - PC 9.00 5.50 1.1¢C 61.11%

10E020 2139 2230 00 000000 Dental Insurance 74,32 18.58

10EQ1D 2139 2260 00 000000 Medical Insurance Premiums 597.48

107770 2139 2260 00 DO0O000 Medical Insurance Premiums 1,647.48

3 + 2139 2260 00 000000 Medical Insurance Premiums 8,585.,00 4,292.38 50.00%

1 .9 2139 2280 00 000000 Medical Insurance Premiums B,585.00 2,869,564 33.43%

10BE060 2139 2260 00 Q00000 Dental Insurance 1,073.07

108100 2139 2260 00 000000 Medical Insurance Premiums 4,5942.00

10E010 2139 3320 00 000000 Travel 300.00

A0EQTO 2139 4100 00 DO0COO Supplies-0.T. 3,000.00 562.35 18.,75%
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Account Level 2009-10 2009-10 December 2009-10 2008-10
DTLOC FUNC OBJ _ 8J Description Revigsed Budget FY activibty Monthly Activity FY % Expen
0 Bducation Fund
1130 Health Services
0 213~ --=- == =mm——- £83,161.00 303,458,750 51,350.72 44 .42%
1140 pPsychological Services
OB020 2140 1120 00 000000 Teachers Salaries - Psych - PV 26,6587.400 9,052,50 1,810.50 33.91%
_O0EQ30 2140 112¢ 00 000000 Teachers Salaries - Psych - AV 26,657, 00 9,052.50 1,810.50 33.91%
_QED40 2140 1120 G0 000000 Teachexrs Salaries - Pgych - MS 60,421.00 25,175.40 5,035.08 41.67%
LOEQS0 2140 1120 00 000000 Teacherxs Salaries - Psych - WV 29,090,00 14,545.00 2,909.00 50.00%
LOBOE0 2140 1120 002 000000 Teachers Salarieg - Psych - MV 25,080.00 14,545.00 2,9092.00 50.00%
LOECSQ 2140 1120 00 000000 Teachers Salaries - Psych - F8 54,675.00 27,337.50 5,467.50 50.00%
LOEL10O 2140 1120 00 0Q0QCO0 Teachers Salaries - 2sych - BC 56,047.00 23,352.90 4,670.58 41,67%
LOEO2D 2149 2110 00 000000 TRS Benefits - Psych - PV 155.00 52.50 10.50 33.87%
10020 2140 2110 00 0OOG00 TRS Benefits - Psych - AV 155.00 5E2.50 10.50 33.,87%
LOED40 2140 2110 00 000000 TRS Benefits - Psych - MS 350.00 146,00 23.20 41.71%
LOE0OS0 2140 2110 60 000000 TRS Benefits - Psych - WV 162.400 83.12 18.70 49.18%
LOEDE0 2140 2110 00 000000 TRS Benefits - Paych - MV 168.00 93.50 18.70 55.33%
LOEOSC 2140 2110 Q0 000000 TRS Benefits - Psych - F8 317.00 156.05 35,36 49 .23%
LOELGO 2140 2110 00 000000 TRS Benefils - Peych - BC 325.00 163.03 30.14 48.93%
LOE020 2140 2120 GO 000000 Teachers Benefits - BV o s rag o
10E030 2140 2120 00 GoOOCQD Teachers Benefits - AV 3,145.00
10E0S0 2140 2128 00 Q00000 Teachers Benefits - WV 3,146.00 1,573.00 314.60 50,00%
10E060 2140 2120 00 0000Q0 Teachers Benefits - MV 3,146.00 1,573.400 314.60 50.00%
1O0EGRQ 2140 2120 00 000000 Teachers Benefits - FS 6,292.00 3,146.00 £§29.20 50.00%
10E10Q 2140 2120 00 000000 Teacher Benefits 6,292.00 2,621.70 524.34 41 .67%
10EC20 2140 2210 00 0000Q0D Teacher Life Insurance - PV 12.00 5.00 1.00 41 . 67%
10E030 2140 2210 00 Q0OO000 5.00 1.00
10EQ040 2140 2210 G0 000000 Teacher Life Insurance - MS 24.00 1i0.00 2.00 41.67%
LO0EQS0 2140 2210 00 000000 Teacher Life Insurance - WV 12,00 5.00 1.00 41.67%
10E060 2140 2210 00 000000 Teacher Life Insurance - MV 12.00 5.00 1.00 41.87%
10E030C 2140 2210 40 CQO0O00 Teacher Life Insurance - FS5 z4 .00 10.08 2.00 41.67%
10EI00 2140 2210 00 0000G0 Teacher Life Insurance -PC 24 .00 11.00 2.00 45.83%
10E020 2140 2220 00 000000 THIS Insurance - Fsych - PV 392,00 133,10 26.62 33.95%
10EG30 2140 2220 00 QOOOOO THIS Insurance - Psych - AV 3%2.00 133.00 26.60 33.83%
100 7 2140 2220 0 000000 THIS Insurance - Psych - MS 888.00 370.10 74.02 41 .68%
1 2140 2220 00 00DO00 THIS Tnsurance - Psych - WV 428,00 236.90 47.38 55.35%
0L .0 2140 2220 00 000000 THIS Insurance -~ Psych - MV 428,00 237.00 47.40 B5.37%
10E08Q 2140 2220 00 Q00000 THIS Insurance - Psych - FS 804.00 448.10 89.62 h5,73%
10E100 2140 2220 00 0COQOO THIS Insurance - Psych - BC 8§24.00 814.77 75.36 98.88%
10EC20 2140 2230 00 000000 Dental Insurance 54,05 9.2%9
10EC30 2140 2230 00 000000 Dental Insurance 54,05 9.29
10BE020 2140 2260 00 Q00000 Dental Insurance 1,073.10
10EQ30 2140 2260 00 000000 Dental Insurance 1,073,07
10E070 2140 3240 00 000000 Purch Sva-cther 3,000.00
1QEQ70C 27140 4100 00 000000 Supplies-Psych €,000.00 1,863.36 1,42%.05 31.06%
10E~-~-- 214~ --rv —— ===---— 322,789.00 139,258.80 28,393,863 43.14%
2150 gpeech Pathology and Audiology
10EQ10 2150 1120 00 Q00800 Teacher Salaries 35,522.00 1l4,800.80 2,860,168 41.67%
10E010 2150 2110 00 000000 Tre Benefits 206.00 -90.07 17.1¢ -43,72%
10E0LD 2150 2210 00 000000 Teacher Life Insurance 24.00 10.00 2.00 41,67%
10EQLO 2150 2220 00 000000 Trs Health Insurance 522.00 217.60 43,52 41.69%
10E010 2150 2230 00 000000 Dental Insurance 223.00 74,32 18.58 33.33%
10EDL10 2150 2260 00 000000 Medical Insurance Premium 8,585.00 4,292.34 50.00%
10EQ0LC 2150 3320 00 000000 Travel 700.00
10EQLD 2152 1120 00 460000 Salazy - IDEA PreK 27,000,000 11,246.71 2,248.81 41.65%
108020 2152 1120 00 000000 Teacher Salaries - Speech - PV 105,262.00 43,862.49 8,773.03 41.67%
10EQ020 2152 1120 00 000000 Teachar Salaries - Speech - AV 54,675,00 27,337.50 5,467.50 50.00%
10EQ4D 2152 1120 00 000000 Teacher Salariesg - Speech - ME 46,837.00 19,515.50 3,903.10 41,67%
10ED80 2152 1120 00 000000 Teacher Salariss - 8peech - F8 26,441.00 11,017.10 2,203,42 41.67%
F0EL100 2152 1120 00 000000 Teacher Salaries - Speech - PC 80,817.00 33,705.94 6,734.74 41 . 71%
10E0E0 2152 1140 00 0Q0GQC Alde Salaries - 8peech - FS 3%,745.00 16,560.40 3,312.08 41.67%
10EQLD 2152 2110 00 460000 1,986.18 397.14
10E0Z20 2152 2110 00 000000 TRS Benefits - Speech - PV 611,00 1,889.85 419.46 303.30%
10E030 2152 2110 00 DO0000 TRY Beneflits - Speech - AV 317.00 158.52 31.72 50.03
108040 2152 2110 00 000000 TRS Benefits - Speech - M3 272.00 120.8¢C 24.16 44.41%
1LOEQS0 2152 2110 00 000000 TRY Benefits - Speech - WV 3.18
1r—"RQ 2152 2110 00 000000 TRS Benefits - Speech - FS 384.00 168.00 32.00 41.67%
! 3 2152 211¢ 00 000000 TRS Benefits - Speech - PC 469.00 218.29 43.62 46.54%
L. L0 2152 2120 00 00Q200C Teachers Benefits - Speech - A 3,146.00
10E040 2152 2120 00 000000 Teachers Benefits - Speech - M 1,310.8%0 262,18
1GELOC 2152 2120 00 000000 Teachers Benefits - Speech - P 3,438.00 3,%32.50 786.50 41.67%
10E0LC 2152 2210 €0 460000 5.10 1.02
1DEDZO 2152 2210 00 000000 Teacher Life Insurance - PV 78.00 14.30 2.98 19.10%
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] Education Fund
150 Speech Pathology and Audiology
O 2152 2210 00 000000 Teacher Life Insurance - AV 24,00 10.00 2.00 41.67%
DEQay 2152 2210 00 DQo00O Teacher Life Insurance - M3 12.00 8.80 1,76 73.33%
OE0BQ 2152 2210 00 000000 Teacher Life Insurance - FS 24 .00 14,00 2.00 41.67%
LOE100 2152 2210 00 000000 Teacher Life Insurance -~ PC 24.00 13,70 2.74 57.08%
L0EDLO 2152 2220 00 460000 165.34 33,06
.DE0Z0 2152 2220 00 ©0000O0 THIS Insurance -~ Speech -~ BV 1,547.00 644,76 12B.9¢6 41 ,68%
.0E030 2152 2220 €O 000000 THIS Insurance - Speech - AV 804.00 401.853 80.38 49,38%
.0E040 2152 2220 00 000000 THIS Ingurance - Speech - MS 583,00 306.20 61,24 44 ,.44%
L0E080 2152 2220 Q0 200000 THIS Imnsurance - Speech - F8 389.00 405.30 81.06 104.13%
L0E100 2152 2220 00 000040 THIS Insurance - Speech - PC 1,188.00 265.15 110.56 81.24%
QEG20 2152 223C 00 DOOROD Dental Insurance Premiums 332.00 55.40 13,85 16.69%
QEQ30 2152 2230 00 000000 Dental Insurance Premiums-AV 166,00 55.40 13.85 33.37%
_QE0S0 2152 2230 00 000000 bBental Insurance 223.00
iDEOBD 2152 2230 00 000000 Dental Insurance 166,00 55.40 132.85 33.37%
LOEG20 2152 2260 00 (00000 Medical Tnsurance Premiums 8,585.00 2,881.56 33.33%
LOEQ30 2152 2260 00 Q006000 Medical Insurance Premiums 13,52%.00 2,861,586 21.15%
LOEO4D 2152 2260 C0 000000 Medical Insurance Premiums-MS 11,056.00
LOEGS0- 2152 2260 00 000000 Medical Insurance Premiums 5,105.00
LOECGO 2152 2260 00 000000 Medical Insurance Premiums §8,b85.00
1OEC80 2152 2260 00 000000 Medical Insurance Premiums 12,356.00 2,244.96 18.17%
10EQ70 2152 3230 00 000000 Purch 8Svc: Repairs 540.00
10E070 2152 3240 00 000000 purch Sve: Other 300,000.00 167,8632.50 19,831.50 55.88
10E070 2152 4100 00 0Q00Q00 Supplies-Speech 4,000.00 533.68 13.34
10E070 2152 5410 00 000000 Equipment Replacement 500.00
10EQ70 2153 3230 00 000000 Repairs 3,000.00 1,938.97 €4 ,.63%
LOEQL10 2153 3240 00 000000 Purch Svc-other 750.00
10EQ1C 2153 33206 00 000000 Travel 98.24
10EG70 2153 3320 00 000000 Travel 139.64
10E070 2153 4100 00 000000 Supplies-Audiolgoy 500.00 938,90 1B7.78B%
1OEQ70 2153 5420 00 000000 Bgquipment-additional 4,500.00 416.39 9.27%
10E--- 215- -=--- -= =~=----- 819,826.00 375,121,27 58,061.68 45.76%
2160 IDEA
1 2160 1120 00 485600 Salaries Subs ARRA-TDEA PS 3,000.00
10ko.0 2160 1120 00 485700 ARRA-~IDEA Part B FT Subs 25,000.00
LOEQIQ 2160 2110 0C 000000 TRY Benefits 162.00
10EQ010 2160 2130 00 000000 TRS 10 1/2% Benefit 6,432.00
10EGLO 2160 2220 00 Q00000 TRS Health Insurance 404 .00
102010 2160 3140 00 460000 prof. Devel. - IDEA 5,000.00 552,39 60.00 11,05%
LOEDLD 2160 3140 00 462000 P.Sve - Prof Dev IDEA Grant 35,235.00 €,576.41 15.80%
10E01GC 2160 3140 00 4B56&00 Professional Dev. ARRA-IDEA PK 3,122,00 100.00 3.20%
1LOEOLG 2160 3240 00 460000 Purch. Serv. - IDEAR 5,000.00 276.00 276.00 5.52%
10EQ10 2160 3240 00 462000 Purchased Services IDEA Flow 50,000.00 17,992.54 4,224.15 35.99%
10B010 2160 3240 00 485700 ARRA-IDEA Part B FT Purch. Svc 75,000.00 18,910.74 25.21%
10EQLO 2160 4100 OO0 460000 Supplies - IDEA Part B 34,963.00 9,447.62 122,57 27.02%
10E0L10 2160 4100 00 462000 Supplies - IDEA 293,148.00 22,069.69 7.53%
10EQL1C 2160 4100 00 485700 ARRA-IDEA Part B FT Supplies 175,4000.00 15,7%96.34 250,00 9.03%
10E0L1S 2160 4100 00 485700 ARRA-IDEA Part B FT St. Gil, 13,200,000
10EQLE 2160 4100 GO 485700 ARRA-IDEA Part B FL Westlake §,800.00
10EQL0O 2160 5420 00 485600 Bqulpment Additional ARRA-IDEA 23,786.00 25,835.47 2,100.00 108.62%
10E010Q 2160 5420 00 485700 ARRA-TDEA Part B FT Addl. Eq. 304,507.00 64,911.55 : 21.32%
10E01S 2160 5420 00 485700 ARRA-TIDEA Part B FT St. Gilb. 7,537.00
10E016 2160 5420 00 4857040 ARRA-IDEA Part B FT Addl.WL 3,883.00
10E~~-- 216- --—— —= =-=---==- 1,071,179.00 i82,869.15 7,032.72 17.07%
2190 Special Edu. Office
10E010 2190 1120 0O Q0CGCe Admin Salaries 81,810.00 47,786.98 £,881.98 58.41%
10EGL10 2190 115C 00 200000 Secretaries Salaries B3,760.00 50,326.37 7,038.30 60.08%
10E010 2190 2110 00 200000 TRS Benefits 8,488.00 5,228.40 T4t 24 61.60%
10E010 2190 2150 00 000000 Secretaries Benefits £,483.00 6,143.19 940.46 94.76%
10E01D 2190 2210 00 000000 Admin Life Insurance 96.00 56.75 8.00 59.11i%
108010 2190 2220 00 000000 TRS Health Ins. Benefit 1,203.00 702,48 101.1¢6 58.35%
10E010 2190 2230 00 000000 Pental Ingurance Premiums 383.00 129.72 32.43 33.35%
108010 2190 2250 00 000000 Disakility Insurance £61.00 23%.32 39.79 51.91%
LOED1CG 2190 2260 00 000000 Medical Insurance Premiums 14,827.00 4,489,933 30.28%
17 70 2180 3140 00 000000 Prof Devel 12,500.00 3,413.71 140,00 27.31%
3 2190 3240 00 000000 Purch Svc-other 24,000.00 27,730.52 2,348.50 115.54%
.. .10 2190 3320 00 000000 Travel 62.65
10E070 2190 3320 00 0OOCOO Travel 1,000.00 £28.01 67.80%
10B070 2190 3920 00 Q00000 Dues 750.00 145.00 19.33
10E0LD 2190 4100 €O 000000 Supplies 435.60
10EQ70 2190 4100 00 000000 Supplies-880 10,00Q.00 7,.593.75 1,673.56 TE.94%
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0 Education Fund
1190 Special Edu, Office
G 2190 %420 0D 000000 Equipment-additional 1,000.00 401.403 4(,10%
0Bu,u 2190 £00Q 00 000000 Other Expenses 500.00 177.91 88.22 35.58%
0B--- 219- ---= == -roems 247,267.00 155,691.32 20,03%9.64 62.96%
1210 Improvement of Instruction
_OEDLG 2210 1120 00 @Q00CO adm/Teachers Salaries 127,6%0.00 76,569.24 10,224,18 59.96%
_OEDLO 2210 1120 00 423200 Salaries-Grant . 5,582,33 676.38
SDEOLO 2210 1140 00 0Q0000 bide Salaries 39,150.00 22,837.50 3,262.50 58.33%
t0EQLO 2210 1220 00 423200 Teacher Substitutes - Title IT 15,000.00 )
10E010 2210 2110 Q0 000000 RS Benefits 18,2%9.00 9,912 .62 1,126.08 54.17%
LOED1Q 2210 2110 00 493200 75.4¢6 39.31
LOEG1D 2210 2120 00 000000 Alde Benefits £€,013.00 3,507.84 501.12 58.34%
LOEOLO 2210 2210 00 000000 Admin Life Insurance 137.00 £9.00 .00 50.36%
LORQLO 2210 2210 00 493200 14.7%8
LOED1O 2210 2220 00 Q0Q0GO TES Health Insurance 2,55%3.00 1,260.52 150.30 48.61%
LOED1O 2210 2220 00 4823200 131,68 99,98
10EDLO 2210 2230 00 000000 Dental Insurance Premiums 166.00 1,221.83 32.43 736 .10%
10EQLD 2210 2250 00 000000 Disability Insurance ‘ 512.00 316.46 49.85 61.81%
10E0LO 2210 2260 00 000000 Medical Tnsurance Premiums 4,%42.00 3,924.37 79.,41%
1QEQ10 2210 2310 00 0000GC Tuition Reimbursement-Cert. 148,000.00
10E0L10 2210 2320 00 0Q0QQ0C Tuition Relmbursement-sSupport 15,000.00 3,074,25 20.50%
10EQ10 2210 3140 00 493200 Prof Dev: Title IT Grant ' 46,646.00 20,075.96 7,007.4¢6 43.04%
10E15Q 2210 3140 00 453200 prof. Devel. - St, Gilbert 35,000.00 12,518.00 - 83.46%
LOECL1O 2210 3320 00 000000 Purchased Service-travel 1,000.00
10E010 2210 4100 00 000000 Supplies 3,000.00 547.36 304.95 18.25%
10E0L0 2210 4100 00 493200 Supplies: Grant 1,000.00 294 .88 29.48%
10E150 2210 4100 00 493200 Supplies - 5t. Gilbert 500.00
10E010 2210 4140 00 000000 Curr Materials 3590,000.00
10B--- 221- -=ww om ——m=-— 934,648.00 161,895.20 23,480.14 19.41%
2220 Bdu Media Services/Library
ir n 2220 1120 0D 000000 Teachers Salaries - IS - PV £3,750.00 26,562.50 5,312.50 41.67%
1 2220 1120 00 0000RC Teachers Salaries - 18 - AV 77,548.00 32,310.80 6,462.16 41.67%
1G..=0 2220 1120 00 0QQ000 Teachers Salaries - IS - MS 105,860,00 49,374.60 %,874,92 46.64%
10E050 2220 1120 00 000000 Teachers Salaries - IS - WV 47,348.00C 19,728.30 3,945.66 41.67%
10E060 2220 1120 00 000000 Teachers Salaries - I8 - MV 39,657.00 16,523.80 3,304.76 41,67%
10E080 2220 1120 00 000000 Teachers Salaries - I8 - FS 135,683.00 67,841.50 13,568.30 50,00%
10R100 2220 1120 00 000000 Teachers Salaries - IS - PC 123,081.00 59,489.30 11,8%7.86 46.44%
10E010 2220 1140 00 000Q0C Aide Balaries 74,758.49 4,653.82
10ED20 2220 1140 00 000000 Aide Salaries -15 - PV 47,&70.00 21,567.08 4,287.22 45.24%
10E030 2220 1140 00 000000 Aide Salaries -I8 - AV 43,694, 00 15,228.13 2,701.09 34.85%
10E040 2220 1140 00 000000 Aide Salaries -IS - MS 22,666.00 10,312.20 1,888.84 45.,50%
10E050 2220 1140 00 000000 aAlde Salaries ~I5 - WV 48,594.00 20,247.50 4,045.50 41.67%
10EQ60 2220 1140 0D 000000 Ailde Salaries -I8 - MV 44,646.00 20,470.48 4,092.00 45,85%
108080 2220 11440 00 000000 aide Salaries -IS - FE& 36,764.00 18,382.00 3,676.40 50.00%
10ELQ0 2220 1140 00 00COCO Alde Salaries -I8 - PC 23,772.00 15,673.00 3,134,860 65.893%
10E020 2220 2110 00 000000 TRS Benefits - IS - PV 370.00 169.23 33.8¢ 45,75%
1C0E030 2220 2110 00 000000 TRS Benefits - IS -AV 450,00 36.15 40.52 8.03%
108040 2220 2110 00 (00000 TRS Benefits - IS -MS 614.00 184.23 63,96 30.00%
10EQ50 2220 2110 00 000000 TRS Benefits - IS -WV 275.00 93.65 22.88 34,05%
10E060 2220 211¢ 00 000C0Q TRS Benefits - IS -MV 230.00 82.19 1g.17 36.73%
10E080 2220 2110 00 000Q0¢ TRS Benefits - IS -F& 787.00 421.87 85.9% 53.60%
10EL00 2220 2110 00 000000 TRS Benefits - IS5 -PC 743,00 312,81 75.69 42.10%
10E020 2220 2120 00 000000 Teachers Benefits - I8 - PV 6£,292.00 2,621.70 524.34 41.67%
10BG30 2220 2120 ¢0 000000 Teachers Benefilts - IS - AV 6,292,00 2,821.,70 524,34 41.67%
10E040 2220 2120 00 000000 Teachers Benefits - IS - MS 12,584.00 5,767.70 1,153.54 45,83%
108080 2220 2120 00 000Q00 Teachers Benefits - IS - F8 12,854.00 6,2592,00 1,258.40 48.95%
10E100 2220 2120 00 000000 Teachers Benefits - I8 - PC 12,584.00 5,767.70 1,153.54 45.83%
10B010 2220 2140 GO 000000 support Benefits 1,252,80
10EQ20 2220 2140 00 000000 Flex Dollars - BV 6,440.00 2,951.70 £8G.34 45,83%
10E030 2220 2140 00 000000 Flex Dollars - AV 3,220.00 536.68 16.67%
1L0E040 2220 2140 00 0000CO ¥lex Dellars - M8 3,220.00 1,341.70 268.34 41.67%
10E050 2220 2140 00 000000 Flex Pollars - WV 3,220.00 2,683.40 536.68 83.34%
10ED60 2220 2140 00 Q00000 Plex Dollars - MV 6,440,00 2,951.70 590.34 45.83%
10E080 2220 2140 00 000000 Flex Dollars - FS 1,610.00 805.00 1€1.00 50.00%
1° *00 2220 2140 00 000000 Flex Docllars - PC 1,610,00 805.00 161.00 50.00%
0 2220 2210 00 000000 Teacher Life Insurance 27.75 1.50
1 .20 2220 2210 00 0QQO00D Teacher Life Insurance - PV 60.00 25.00 5.00 41_67%
10EQ30 2220 2210 00 000000 Teacher Life Insurance - AV 54,00 18.00 3.00 33.33%
10EQ40 2220 2210 00 000000 Teacher Life Insurance - MS 78.00 27.50 5.50 35.26%
10ECS0 2220 2210 00 000000 Teacher Life Insurance - WV 58.00 25.00 5.00 43.10%
10E060 2220 2210 00 400000 Teacher Life Insurance - MV 57.00 24.00 5,00 42.11%
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Account Level 2002-10 2005-10 December 2009-10 2005-10
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0 Education Fund
220 Edu Media Services/Libraxy
0 2220 2210 00 Q00000 Teacher Life Insurance - FS 78.00 28.79 5.176 36.81%
O0Biou 2220 221Q 00 000000 Teacher Life Insurance -EBC &0.00 28,70 5.74 47.83%
OECZ0 2220 2220 00 000000 THIS Insurande - IS - PV g837.00 428.88 85.79 45.78%
_OED30 2220 2220 00 000000 THIS Insurance - I8 - AV 1,140.00 513,50 182.70 45, 04%
OED40 2220 2220 00 500000 THIS Insurance - IS - MS 1,556.00 810.60 162.11 52.10%
ORON50 2220 2220 00 000000 THIS Insurance - I8 - WV £96.00 29G.00 58.00 41.67%
_0EQE0Q 2220 2220 0C 000000 THIS Insurance - IS5 - MV 583.00 242.90 48 .58 41.66%
LOE080 2220 2220 Q0 000000 THIS Insurance -~ I8 - FS 1,995.00 1,088.70 217.24 54.62%
_OE100 2220 2220 00 000000 THIS Insurance - IS - PC 1,883.00 853.29 191.85 50.94%
_ORE010 2220 2230 00 000000 Dental Insurance Premiums 55.40 13.85
_0BQ20 2220 2230 00 000000 Dental Tnsurance Premiums £5.490 13.85
_0E030 2220 2230 00 000000 Dental Insurance Premiums 223.00 33.25 37.16 14.91%
LOEQS0 2220 2230 00 000000 Dental Insgurance Premiums 223.00 74,32 18.58 33.33%
LOEQOSD 2220 2230 00 000000 Dental Insurance 223.00
LOE180 2220 2230 00 000000 Dental Insurance 223.00 14.32 18.58 33.33%
LOED1O 2220 2250 €00 0000G0C Disability Insurance 62.21
LOEQ20 2220 2260 00 000000 Medical Insurance Premiums 8,585.00 2,244.96 26.15%
L0EQ30 2220 2260 00 000000 ~ Medical Insurance Premiums 8,585,00 4,292.34 50. 003
LOEQ40 2220 2260 00 000000 Medical Insurance Premiums B,585.00 T 1,430.78 TLELETY
LGECSE0 2220 2260 00 000000 Medical Insurance Premiums 2,244.36
LOEGGO 2220 2260 00 000000 Medical Tnsurance Premiums 6,537.30
LOBOEO 2220 2260 00 000000 Medical Insurance Premiums g,585.00
10E100 2220 2260 00 000000 Medical Ingurance Premiums g8,585.00 4,282, 34 50.00%
LOEOLD 2220 2400 00 000000 Travel Stipend 1,857.68 149.64
10E020 2220 3320 00 000000 Travel 200.00
10E030 2220 3320 00 000000 Travel 50.00
10EQ60 2220 3320 00 000000 Travel 50.00C
10E020 2220 4220 00 000000 Magazines 500.00 534,22 106.84%
10ED30 2220 4220 00 0000CO Magazines 500,00 429.52 85.,90%
1CEC40 2220 4220 00 000CO0O0 Magazines 500.00 480.78 $8.16%
108050 2220 4220 00 000000 Magazines 500.00 508.54 101.,71%
1O0EQGED 2220 4220 00 000000 Magazines X 50C.00 515.63 103.13%
10EDQ8O 2220 4220 00 000000 Magazines 503,00 453,72 90.74%
e 2220 4220 00 000000 Magazines 500.0¢C 490.35% 95.11%
1 2220 4360 00 000000 Media Collection 7,000,00 783.28 11.19%
10k.=0 2220 4300 00 380000 Media Collection Grank 500.00
10EQ30 2220 4300 00 0O0O0QOD0 Media Collection 7,000.00 6,248.30 16.49 8§9.26%
10EQ30 2220 4300 00 380000 Media Collection Grant 500.00
10E040 2220 4300 00 00QO00C Media Collection 10,000,600 5,778.40Q 57.78%
10E040 2220 4300 00 380000 Media Collection Grant 500.00
10EQS5Q 2220 4300 00 C©QOO0O00 Media Collection T,000.00 2,50 -10.00 0.04%
10E0B0 2220 4300 00 380000 Media Collectiom Grant 500.00
10ECED 2220 4300 00 000COO0 Media Collection 7,000.00 193,93 2.77%
10ECQE0 2220 4300 00 380000 Media Collection Grant 500.00
10E080 2220 4300 00 000000 Media Collecticn 8,000.00 3,434.37 42.93%
10E080 2220 4300 00 380000 Media Collection Grant 500.00
108100 2220 4200 00 000000 Media Collection 3,000.00
10E100 2220 4300 00 380000 Library Grant 500.00 176.96 35.33%
10E0LO 2220 5420 00 000000 Equipment-additional 1,565.15
10EQ1H 2222 1140 ©0 000CQO0 Aide Salaries 258,3218.00 %5,927.15 16,872,770 29.39%
T0EG20 2222 1140 00 0OCOQO Aide 8alaries ~-175.86 -39.08
10E030 2222 1140 00 000000 Support Staff Jalaries 3,559,186
10EQ40C 2222 1140 00 000000 Yupport Staff Salaries 7,812.00 1,736.00
10E0A0 2222 2140 00 000000 Support Benefits 3,007.00 2,255,04 501.12 74.99%
10EQ30 2222 2140 00 000000 Flex Dollars 433,72
10EQ1CQ 2222 2210 00 Q00000 Teacher Life Insurance 31.05 6.90
10EQLD 2222 2230 00 000000 Dental Insurance 460.00 204,04 51.01 44 ,36%
10EQLO 2222 2250 00 00000¢ Digability Insurance 333.67 £5.45
108010 2222 2260 00 000000 Medical Insurance 33,282.00 59,460.28 151.37%
10E040 2222 2260 00 000000 Medical Insurance 1,430.78
10E0Q10 2222 2400 00 000000 Travel Stipend 5,685.00 1,458.3¢6 324.08 25.656%
1L0E010 2222 3120 00 400000 Purch Svc—SW/Support 87,811.00 49,137.27 20.00 55.96%
10E010 2222 3140 00 000000 Prof Dev 15,000.00 2,110.34 14.07%
10B010 2222 3230 00 000000 Repalir- Technclogy 10,000.00 3,276.10 561.%0 32.76%
10ECLD 2222 3240 00 000000 purch Svo-Other 15,000.00 7,662,48 47.89%
108010 2222 3320 00 Q00000 Travel 2,000.00 5el.61 28.40 28.08%
10E010 2222 4100 00 000000 Supplies 50,000.00 10,626.39 194.38 21.25%
177 "0 2222 4110 00 00C0GO Software 6,000.00 5,353.85 89.23%
0 2222 4300 00 000000 Media Collection 47,50
1. 140 2222 5410 00 000000 Equipment Replacement 25,000.00 5,911.31 -1,724.%¢6 23.65%
10EDL0 2222 5420 00 000000 additional Eguipment 160,000.00 38,182.69 -2,238.00 23.B6%
10E010 2225 1220 00 410000 Teacher Substitutes - Title V 4,100.00
10E150 2225 5420 00 410000 Equipment“Add‘l.—St, @ilbert 854,00
10E--—- 222= === -~ =~==-==-- 1,744,446.00 831,228.81 107,635.08 47.65%
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.0

2230

Lo 2230 3240
L0B- - 223- ---=
1300

LOECLO 2300 1l2¢

LOEC1C 2300 4100
LOE--- 230- ----
3310

Educaticn Fund
Agsessment and Testing

00 000000 Purchased fervice-other

Summer ADELLNTE

Q0 330500
00 330500

salaries/Summer/Adelante
Supplies - Adelante

Board of Education Services

LOEQ10 2310 1140 00 000000 BOE Secretary Salary
LOEQL1O 2310 2210 00 000000 Life Insurance

LOEQ10 2310 2230 00 000000 Dental Insurance

LOEDLO 2310 2260 00 000000 Medical Insurance Premiums
LOE01Q 2310 3170 00 0O0CCOO Audit

LOEQL10 2310 3180 00O 000000 Legal Services

LOEQLQ 2310 3190 00 000000 Public Relations

L0E0LO 2310 3240 00 000000 Purch Svc-other

10EQLC 2310 3320 00 000400 Travel

10B010 2310 3500 00 000000 Advertising

10EQ1O 2310 3600 GO 00COO0D Printing

10E010 2310 3800 00 000000 Treasurer Surety Bond
10E010Q 2310 3840 00 000000 Unemployment Compensation
10EGLC 2310 3520 00 000000 Dues .

LOEGLO 2310 4100 00 000000 Supplies

LOEQLQ 2310 6000 00 GCOOOD Cther Expenses

10BE--- 231- =---= == ~————=~

2320 Administrative Services

108010 2320 llz0
10EQLO 2320 1150
107 °1 2320 2110
1 2320 2210
10. v 2320 2220
10EDLO 2320 2230
10E010 2320 2250
10EQ10 2320 2260
108010 2320 3140
10EQ010 2320 3320
10BE020 2320 3400
10EQ10 2320 3800
10B010 2320 3920
108010 2320 4100
10EQLO 2320 5410
10EDLO 2320 6000
10E--- 232- ----

2410

10EC20 2410 1120
10EQ30 2410 1120
10E040 2410 1120
10E050 2410 1120
10060 2410 1120
10ED80 2410 1120
10EiQ0 2410 1120
10E010 2410 1150
10E020 2410 1150
108030 2420 1150
10E040 2410 1150
10ECE0 2410 1150
10EQ60 2410 1150
10EQB0 2410 1150
102100 2410 1150
10E0Z0 2410 211¢
1i0mn30 2410 2110
N Y 2410 2110
1. .0 2410 2110
10EQED 2410 2110
10EQ80 2410 2110
10E100 2410 2110
10EG10 2420 2150

0o 000000 Administrator Salary

00 000000 Secretarial Salaries

00 000000 TES Benefits

00 000DRO Administrator Life Insurance
Q0 0060000 TRS Health Ins

00 00DORG Dental Insurance Premiums
0o 000000 Disability Insurance

00 000000 Medical Insurance Premiums
00 000000 Prof Devel

oo 000000 Travel

00 000C00 Purch Svc

00 Q00000 Printing

00 000000 Dues

00 000000 Supplies

00 000C0Y Equipment-replacement

40 000000 Other Expenses

Office of the Principal Servic

00 Q00000 Adminisgtrator's Salaries
00O 000000 Administrator's Salaries
00 000000 Administrator's Salaries
00 000000 Administrator's Salaries
¢0 0000090 Administrator's Salaries
00 000000 Administrator's Salaries
00 000000 Administrator's Salaries
00 000000 Secretarial Salaries

o0 000000 Secretarial Salaries - PV
00 oooonon Secretarial Salaries - AV
00 000000 Secretarial Salaries - MS
00 000000 Secretarial Salaries - WV
0D 000000 Secretarial Salaries - MV
00 00000 Becretarial Salaries - FS
00 00DOOO Secretarial Salaries - PC
00 000Q00 TRS Benefits - PV

00 000000 TRS Benefits - AV

¢ 000000 TRS Benefitas - M8

00 0QCQCO00 TRS Benefits - WV

00 000000 TRS Benefits - MV

00 000000 TRS Benefits - FS

00 0GO0000 TRS Benefits - PC

00 000000 Secretarial Benefits

PV
AV

2335

BPC

100,000.00 16,298.00 16,298.00 16.30%
100, 000.00 16,298.00 16,298.00 16.30%
17,528.00
100.00
17,628.00
17,787.00 11,516.00 1,589,268 6a,74%
8.00 2,99 0.26 37.38%
18.28 4,57
8,585.00 543,68 £.33%
24,200,00 31,040.00 9,890.00 128.26%
100,000.00 62,735,42 12,44%.08 62.74%
_1,500.00
17,000.00 3,749.74 840,00 22.06%
10,000.00 10,872.93 2,409.12 108.73%
2,000.00 567.74 28.39%
1,500.00 357.00 23,80%
17,000.00
20,000.00 28,324.00 19,562.42 141.62%
14,000.00 4,250.00 10.36%
2,000.00 476,05 274.85 23.80%
2,000.00 1,395.99 1,395.99 £9.80%
237,580.00 155,850.22 48,395.75 65.60%
180,844.00 109,659.00 14,237.00 60.68%
28,063.00 16,310.45 2,509.30 58.12%
18,763.00 12,265.06 1,559.66 65.37%
437.00 276.31 36.14 61.86%
2,658.00 1,611.96 203.28 60.65%
405.00 172,24 43.06 42.53%
524.00 207.90 34,65 39.68%
18,073.00 10,140.46 56.11%
5,000.00 7,220.90 2,520,00 144,425
10,000.00 4,041,598 154.23 40, 42%
10,000.00 100.80 1,01%
500.00
5,000, 00 1,758.00 35,16%
4,500.00 1,927.61 60.20 42.84%
10,000.00 228,77 2.29%
3,000.00 1,079.65 178.32 35.99%
297,767.00 166,595,19 21,541.84 56.08%
100,613.00 58,690.64 8,384.38 58,33%
48,690, 00 28,402.52 4,057.50 58.33%
170,109.00 38, 646.66 14,092.38 57.99%
95,109.00 55,480.04 7,925.72 56.33%
104,405.00 60,90%.80 8,700.40 58.33%
189,208.00 110,371.92 15,767,482 58.33%
173,600, 00 101,267.04 14,466.72 58.33%
23,852.00 11,926.08 1,987.68 50.00%
25,351, 00 12,986.86 2,112.56 51.23%
31,291.00 15,645.72 2,607.62 50.00%
60,156.00 30,208.96 5,013.04 50.22%
58,176.00 29,088.12 4,848.02 50.00%
31,274.00 15,636.72 2,606.12 50.,00%
55,019.00 27,509.28 4,584.88 50.00%
48,186.00 24,093,00 4,015.50 50.00%
10,439,00 6,567.48 918.50 £2.91%
5,052.00 2,222.40 448 .48 43.39%
17,649.00 11,053.75 1,543.82 62.63%
9,868.00 6,208.24 868.26 62.91%
10,832.00 6,815.01 853.12 62.92%
19,631.00 12,350,854 1,727.34 62.91%
18,012.00 11,331.80 1,584.82 62.91%
4,103.00 2,051.64 341,94 50.00%
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) Education Fund
2410 Office of the Principal Servic
N 2410 2150 00 CQO0O00O Secretarial Benefits - PV 4,103.00 2,383.58 341,94 58.34%
_0BEvsU 2410 2150 00 ©OQOO0D0 Secretarial Benefits - AV 4,103.00 2,286 .48 381.08 55,73%
LOED40 2410 2150 00 Q00000 Secretarial Benefits - M8 8,206.00 4,103.28 683 .88 50.00%
LOEOS0 2410 2150 00 Q00000 Secretarial Benefits - WV 8,206.00 4,103.28 $83.88 5¢.00%
LOED&D 2410 2150 00 Q0Q0CO Secretarial Benefits - MV 4,103.00 2,051.64 341.94 50.00%
LOENBO 2410 2150 00 00O0GO Secretarial Benefits - FS 8,206.00 4,103.28 583.88 50.00%
LOE100 2410 2150 00 DOQOOG Secretarial Benefits - PC 8,206.00 4,103,28 £83.88 50.00%
LOENL10 2410 2210 60 000000 Administrator Life Insurance 5.00 1.50
LOEG20 2410 2210 00 000000 Life Insurance - BV 96.00 44.00 65.50 45.83%
LOEQ30 2410 22106 00 000000 Life Insurance - AV 26,00 21.50 4.00 22.,40%
LCECaC 2410 2210 00 000000 Life Insurance - M3 168.00 87.25 13.00 51,%3%
LOEQS0 2410 2210 00 000000 Life Insurance - WV 56.00 53.00 8.00 55.21%
LOEQO60 2410 2210 00 000000 Life Insurance - MV 26.00 44.00 %.50 45.83%
LOEO80 2410 2210 00 000000 Life Insurance - P2 168.00 88.00 13.00 52.38%
LOE1Q0 2410 2210 00 000COO0 Life Insurance - PC 151.00 g88.00 13,00 £8.28%
1QEQ20 2410 2220 00 000CO0 THIS Insurance - PV 1,632.00 862,81 123.26 52.87%
10E030 2410 2220 00 000000 THIS Insurance - AV 730.00 298.20 h9.64 37.75%
102040..2410.2220.00.000000 THIS Imsurance - MS 2,760.00 1,465.63 207.14 53.10%
LOEO50 2410 2220 00 200000 THIS Insurance - WV 1,543.00 815,50 116.50 52.85%
1L0EDE0D 2410 2220 00 000000 THIS Insurance - MV 1,694,000 895,30 127.80 52.85%
LOB080 2410 2220 00 000000 THIS Insurance - F5 3,070.00 1,622.46 231.78 52.85%
10E100 2410 2220 00 000000 THIS Insurance - PC 2,817.00 1,488.62 212,866 52.84%
10ECG20 2410 2230 00 000000 Dental Tnsurance Premiums 416.00 14.32 18.58 17.87%
10E030 2410 2230 00 000000 Dental Ingurance Premiums 166.00 55.40 13.85 33.37%
10EQ40 2410 2230 00 000C00 pental Insurance Premiums 142.69 27.69
10EQ050 2410 2230 00 $0Q0CO0 pental Tnsurance Premiums 250.00 204.04 51.01 81.62%
10EQB0 2410 2230 00 000000 Dental Insurance Premiums 166.00 129.72 32.43 78.14%
108100 2410 2230 00 000000 Dental Tnsurance Premiums 166 .00 55.40 13 .85 33.37%
10EQ1D 2410 2250 00 000000 Disability Insurance 3,822,00 1,549.77 273 .45 40.55%
108020 2410 2260 00 000000 Medical Tnsurance Premiums 13,827.00 €,537.30 48,33%
10E030 2410 2260 00 000000 Medical Insurance Premiums 4,942.00 2,244.96 45 . 43%
10EC40 2410 2260 00 CO0O00D Medical Insurance Premiums 4,542.00 4,924.72 99.65%
108050 2410 2260 00 000000 Medical Insurance Premiums 4,942,00 5,918,711 119.76%
107 2410 2280 00 00Q0COC Medlcal Insurance 4,292.17
1 2410 2260 00 Q0000CO Medical Insurance Premiums 4,942.00 6,537.26 132.28%
10n.w0 2410 2260 00 000000 Medical Insurance Premiums 4,942,00 2,656.83 53.76%
10E040 2410 2230 00 000000 Purch Svo-repair 71.22
10EQ010 2410 3250 00 000000 Print Center Eguip. 3%7,077.02 166,886.41 42,03%
10EQ010 2410 3250 00 487600 Printers-ARRA 52,922,398 h2,922,98 100.00%
10E0Z0 2410 3250 00 000000 Printer/Copiers - PV 40,000.00 21,924.35 1,023.83 54.81%
10EG30 2410 3250 00 COO00O Printer/Coplers - AV 30,000.00 19,793.20 F00.63 £5.98%
10EC40 2410 3250 00 000000 Printer/Copiers - M8 45,000.00 25,224.,84 700.63 56.06%
10E050 2410 3250 00 Q00000 Printer/Copiers - WY 33,000.00 18,804.72 700,63 56.98%
10EQ60D 2410 3250 0G 000000 Printer/CDpierS - MV 33,000.00 25,372.48 700.63 76.89%
10EQ70 2410 3250 00 00000C Printer/Copiers - &S 8921.93
10EDS0 2410 3250 00 000000 Printer/Copiers - FS 25,000.00 23,531.60 1,382.49 94.13%
10EL00 2410 2250 00 000000 Printer/Copiers - EBC 26,000.00 20,104,116 700.63 F7.32%
10E020 2410 332Q 00 (00000 Travel 300.60
10EQ30 2410 3320 00 000000 Travel 300.00
1LOEQ40 2410 3320 00 000000 Travel 600.00 170.50 28.42%
10EQS0 2410 2320 00 000000 Travel 600,00 504.80 84.13%
10R060 2410 3320 00 000000 Travel 300.00 176.38 53.82 58.79%
10ECBO 2410 3320 00 000000 Travel 600.00 136.07 22.68%
10EL00 2410 3320 00 000000 Travel 600.00 233.47 38.91%
10EQL10 2410 3600 00 000000 Printing 481.00
10EQ20 2410 3600 00 000000 Printing 300.00 308,00 100.00%
10EC30 2410 2600 00 000000 Printing 400.00 112.00 112,460 28.00%
10EQ4A0 2410 3600 00 000000 Printing 1,300.00
10EQ50 2410 3600 Q0 000000 Printing 500.00 175.00 35.00%
1T0R0G60 2410 3600 C0 002000 Printing 400.00
10E080 2410 3600 00 000000 Printing 400.00 306.00 76.50%
10B100 2410 3600 00 0000C0Q Printing 200.00 302.0% 33.58%
10E020 2410 3820 00 COOOOOD TDues 650,00 £34.00 97.54%
L0EQZ0 2410 3820 00 000000 Dues 600.00
10EQ4D 24710 33220 00 000000 Dues 600.00
10E050 2410 3920 00 000000 Dues 700,00 235.00 42.14%
10EQED 2410 3920 Q0 00Q00C Dues 300.00 39.00 13.00%
1r” ""0 2410 3920 00 000000 Dues 1,000.00 360.00 36.00%
Yy 2410 3820 00 000000 Dues 1,200.00 590.00 49,17%
1. oD 2430 4100 00 000000 supplies-cffice Supplies 1,610.18
10EQ20 2410 4100 00 00QC00O0 supplies-office Supplies 2,125.00 354 .77 16.70%
10E030 2410 4100 00 000000 Suppliesfoffice Supplies 2,125.00 2,348.41 424.70Q 110.51%
10EDA0 2410 41060 0D 000000 Supplies-office Supplies 2,975.00 3,636.90 122.25%
10E0S0 2410 4100 G0 000000 Supplies-cffice Supplies 2,125.00 8&7.73 552,05 40.83%
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410 office of the Principal Servic

0 2410 4100 00 00000 Supplies—office Supplies 2,125.00 9323.42 38.64 43.46%
0EUoy 2410 4100 00 Q00000 Supplies-office Supplies 2,975.00

OE100 2410 4100 00 {00000 Supplies-office Supplies 2,375.00 2,576.55 134.64 86.61%
LQED10 2410 41310 00 000000 Copy Paper 77,500.00 32,200.00 41,.55%
QE0LO 2410 5420 00 0QO0CO Equipment—additional 7.000.00

JQEQ020 2410 5420 00 000000 Equipmentradditional 250.00

.OE030 2410 5420 00 000000 EBquipment-additional 250.00

.DED40 2410 5420 00 000000 Equipment—additional 425.00

.DEDBQ 2410 5420 00 000000 Equipment-additional 250.00 135.332 54.13%
_DEQE0 2410 5420 00 000000 Equipment—additicnal 250.00

_QEQS0 2410 5420 00 (Q00CO Bquipment-additional 425.00

_0E100 2410 5420 00 000000 Equipment-additicnal 425,00

_OE0L0 2410 €000 OO0 000000 Other Expenses 50.00

S0E\020 2410 €000 OO0 CO0O0CO0 Other Expenses 425,00 70.84 16.67%
:GBEC30 2410 000 DO 000000 Other Expenses 425.00

tQEQ40 2410 6000 00 000000 Other Expenses 850.00

LOEQS0 2410 6000 00 000000 Other Expenses 425,00 35.15 9.21%
LOEDE0 2410 6000 00 Q00000 Cther Expenses 425.00

LOE0GBO 2410 6000 00 000000 Other Expenses 850.00 32.00 3.76%
LOELOO 2410 6000 00 CO00O0O0C Other Expenses 850.00

LOE-~~ 243- ===-= == ——===-- 2,217,208.00 1,230,947.33 122,153 .26 55.52%
2520 Fiscal Services

L0EQ10 2520 1120 00 000000 Administrator Salary 38, 475.00 57,443.82 8,206.26 58.33%
10EQ10 2520 1150 00 000000 Support Salaries 282,445.00 166,115.04 23,640.72 58.81%
LQEQL0 2520 2110 00 Q00000 TRS Benefits 10,217.00 6,226.42 893.00 60.94%
10EQL1O 2520 2150 00 COO0O0OCO Support Benefits .
10E0LO 2520 2210 00 G0C00Q Administrator Life Insurance 204.00 106.70 15.10 52.30%
10E010 2520 2220 00 000000 TRS Health Ins. Benefit 1,538.00 845.16 120.64 52.89%
LOEDLD 2520 2230 00 000Q00 Dental Ingurance Premiums 840.00 129.72 32.43 15.44%
1L0EOLIQ 2520 2240 00 000000 Support Life Insurance 132.00
10E010Q 2520 2250 00 000000 Disability Insurance 1,211.00 517.4% 85.98 42.73%
pi Y 2520 2260 00 000000 Medical Insurance Eremiums 31,983.00 17,367.12 54.28%
1 2520 3120 00 000000 Boftwars/Support 13,845.00 7,374.80 664 .95 53.27%
10n..0 2520 3140 00 000000 prof Devel 2,000.00 2,095.04 511,17 104.75%
10R010 2520 32230 00 Q00000 Repair 1,000.00
10EQ0L10 2520 3240 00 000000 Other Purch 8Sveeg: Fees 10,000.00 42,78B7.38 1,462,887 427.87%
10EQLO 2520 3250 00 000000 Printer/Copler - DO 3,000,00 4,205.59 700.62 140.138%
10EQ10 2520 3320 00 000000 Travel 3,000.00 1,185.82 287 .38 35.53%
108010 2520 3400 00 000000 Purch svc- 4,000.00 1,064,50 26.61%
10EQ10D 2520 3420 00 CO00COC Postage: District 22,000.00 6,097.81 1,490.09 27.72%
10E0LO 2520 39220 00 Q00000 Dues 1,000.00 250.00 25.00%
10E0L0 2520 4100 00 000000 Supplies 9,600,800 2,897.02 313.77 32.15%
10EQL1C 2520 4280 00 000000 fupplies - Print Cenkter 20,000.00
TLOE0L0 2520 5410 00 000000 Equipment-replacement 6,000.00
10E0LCQ 2520 5420 00 000000 Equipment-additional 3,000.00
108010 2520 6040¢ 00 000000 Cthexr Expense 1,000.00 -826.61 -92.66%
10B--- 252- ~—=-=- =~= =c--—w 525,867.00 315,782.74 38,430.99 £€0.02%
2540 Operation

10E040 2540 11920 00 000000

10E-=-~ 254~ -=-- -+ ====--—

2560 Food Services

10E010 2560 1140 Q0 000000 support Salaries 23,528.00 15,146.89 1,860.38 64.38%
10E010 2560 214G 00 Q0QLOO support Benefits 5,011.00 2,823.20 417.60 5B.34%
10E010 2560 221Q 00 000000 Life Insurance 2.00 5.12 0.76 56.89%
10E0LS 2560 2230 00 000000 Dental Ingurance Premiums 170,00 27.72 6.53 16.31%
10EQ10 2560 2250 0GCG CO0O0COC Disab Insurance 86.00 3%.75 6,59 46.22%
10EQL0 2560 2260 00 000000 Medical Insurance Premiums 8,053.00 2,B61.58 35.53%
10E0L0 2560 3120 00 000000 Purch sve 800,000.00 392,772.51 45,823,178 49.10%
10B010 2560 2230 00 000000 Purch svc-repair 2,000.00 447,50 22.38%
10EQ1Q 2560 4100 00 000000 supplies 3,500.00 964.83 27.57%
10EQLD 2560 6000 00 000COO0 Other Expenses 2,200.00 1,58%.00 50.41%
17 - 25 ——-- == mmmoo B44,557.00 417,178.10 48,216 .64 4£9.40%
2+ Staff Services

10E0L0 2640 2110 00 000000 TRS Benefits 3.36

10EC20D 2640 2110 00 ¢OoOCCO 5.70

108050 264D 2110 00 000000 TRS Benefits 2.52
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Aecount Level 2009-10 2009-10 December 2003-10 2009-10

DTLOC FUNC OBJ  SJ Description Revised Budget FY Activity Monthly Activity FY % Expen

.0 Education Fund

'640 staff Services

0. 2640 2130 00 000000 Benefit hdministration 1,135.00 1,109.25 97.73%

_0BUS0 2640 2210 00 000000 1.00

_OEQLOQ 2640 2220 00 000000 TRS Health Insurance g.52

L0E020 2640 2220 (00 000000 14.44

LOEO0K0 2640 2220 00 000000 TRS Health Insurance £.39

LOEQL1O 2640 3140 00 GOOOCQO Prof Devel 50,000.00 5,297.58 975.00 10.60%

LOEG20 2640 314C 00 000000 Prof Devel 9,340.00 6,241.38 225,00 66.82%

LOEQ30 2640 3140 00 000000 Prof Devel 7,734,000 3,501.30 50.44%

LDEC40 2640 31490 00 000000 rrof bevel 13,158.00 z,515.00 210.00 1%.11%

LOBEO50 2640 3140 00 000000 rrof Devel 6,603,000 3,903.99 649.00 58,68%

LOEDED 2640 3140 00 000000 prof Devel 7.570.00 5,055.89 485,00 66.84%

LOECBO 2640 3140 00 000000 Prof Devel 13,787.00 4,8595,87 700.27 35,4%%

LOE100 2640 3140 00 00DOOO prof Devel 11,745.00 3,849.65 858.00 32.77%

LOEG10 2640 3120 00 000000 Crim Bkgrnd Checks 6,000,00 3,268.00 54.47%

LOE--- 264- -==-= -= -—===-- 127,136.00 40,083.84 4,102.27 31.53%

4100 Paymente to Other Governmental

10EQLC 4100 6000 00 000000 Contingency 202,066,00

10EQL0 4100 &700 00 000000 SEDOL Tuition 440,000.00 289,506.41 42,671.20 65.83%

10EQLO 4100 6%05 00 000000 Debt Service SEDOL 52,883.00 26,356.19 49,83%

10E--~ 410- -=== -= —-=-==--- §94,953.00 316,262.60 42,671,240 45.51%

1---=- B 35,441,593.00 14,35%,373.57 2,289,733.22 40.52%
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Account Level 2009-10 2009-10 December 2005-10 2008-10
'DTLOC FUNC OBJ 5T Desggription Revised Rudget FY Activity Monthly Activity FY % Expen
10 Cperations/Maintenance Fund
1540 Operation
20 2540 1190 00 000000 Custodial Salaries 71,585,400 13,9879.10 1,879.14 1%.53%
10Ew.0 2540 1130 00 000000 Custodial Salaries - PV 81,338.00 47,453 .28 6,779.04 58.34%
20E030 2540 1180 00 000000 Custodial Salaries - AV 65,255,00 38,074.68 5,439.24 58.34%
I0E040 2540 1180 00 000000 Custodial Salaries - MS 96,438.00 51,015.32 6,052.76 52.87%
J0R050 2540 1130 00 000000 Custodial Salaries - WV 58,263.00 33,943 .58 4,854.60 58.26%
IQEQE0 2540 11%0 00 000000 Custodial Salaries - MV 51,355.00 29,397.84 4,280.40 57.24%
:0EG8O 2540 1190 00 Q00000 Custodial Salaries - FS 75,974.00 44,380.64 £,331.84 58.42%
:0E100 2540 1190 00 00GOO0OC custodial Salaries - PC 89,928.00 £2,459.26 7.494.18 58.33%
20BE010 2540 1250 00 000000 Yummer Worker Salaries 20,000.00 388.08 1.94%
J0ED10 2540 1300 00 Q00000 Custodial OT - Oper. 35,000.00 17,162.38 1,B837.84 49, 04%
20BE010 2540 1310 00 000000 tustedial OT - Maint. 10,000.00 1,856.17 186.31 19.56%
I0EQ20 2540 2130 00 000000 Custodial Benefits - PV 9,605,00 5,802.80 800.40 58.33%
J0E030 2540 2150 00 000000 Custodial Benefits - AV 10,544.00 5,794 .08 878.68 5E4.95%
ZOE040 2540 2150 00 000QOO0OO custodial Benefits - MS 14,407.00 8,2B84.60 1,200.60 57.60%
20E050 2540 2190 40 000000 Custodial Benefits - WV 4,802.00 2,801.40 400.20 58.34%
20E060 2540 2150 00 QO00OGC Custeodial Benefits - MV 9,605.00 5,602.80 §00.40 58.33%
20E080 2540 21%0 00 Q00000 Custedial Benefits - FS 5,272.00 3,075.38 439.34 58.33%
Z0EL00 2540 2190 00 000000 custedial Benefits - BC 9,605.00 5,602.80 B00.40 58.33%
20E010 2540 2210 00 0600000 Director Life Insurance 43.00 8.40 1.20 19.53%
Z0EQ20 2540 2210 00 000000 Life Insurance - PV 54.00 31.50 4.50 58.33%
20E030 2540 2210 00 000000 admin Life Insurance 36.00 20.85 3.00 58.19%
20EQ40 2540 2210 0G 000000 Life Insurance - MS 54,00 31.47 4.80 58.28%
Z0B050 2540 2210 40 000000 Life Insurance - WV 32.00 18.83 2.70 58.84%
Z0E060 2540 2210 00 00GO00O Life Insurance - MV 35.00 z20.94 3.00 58.17%
20E080 2540 2210 00 000000 Life Insurance - FS 47 .00 27.30 3.90 58.08%
20E10Q 2540 2210 00 000000 Life Insurance - PC 48.00 27.96 4.00 58.25%
20E010 2540 2230 00 00COCO Dental Insurance Premiums 832,00 83.06 13.84 9.98%
20E020 2540 2230 Q0 000000 Dental Insurance Premiums 416.00 115.87 32,43 27.85%
20E030 2540 2230 00 000000 Dental Insurance Premiums 416,00 129.72 32.43 31.18%
20E040 2540 2230 00 000000 Dental Insurance Pramiums 332.00 55.40 13.85 16.65%
20E050 2540 2230 00 000000 Dental Inmsurance Premiums 332,00 110.80 27.70 33.37%
ZORE060 2540 2230 00 00000Q Dental Insurance 166.00 129.72 32.432 78.14%
20EQBQ 2540 2230 00 000000 Dental Insurance Premiums 166.00 110,80 27.70 66.75%
207 "9 2540 2230 00 000000 Dental Ingurance Premiums 332.00 11¢.80 27.70 33.37%
2 2540 2250 00 000000 Disability Insurance 5,232.00 955,70 154,31 18.27%
20G. .J 2540 2260 00 000000 Medical Insurance Premiums 14,827.00 4,870.71 32.85%
20R020 2540 2260 00 000000 Medical Insurance Premiums 4,942.00 4,489.90 90.85%
20EQ30 2540 2260 00 000000 Medical Insurance Premiums $,885.00 4,489,923 45.,42%
20BE040 2540 2260 00 QODOCO Medical Insurance Premiums 9,885.00 5,106.52 51.66%
20E050 2540 2260 00 000000 Medical Insurance Premiums 9,885.00 7,134.,79 72.18%
20E060 2540 2260 00 000000 Medical Insurance Premiume 5,933.82
20EQ80 2540 2260 00 000000 Medical Tnsurance Premiums 9,885.00 10,213,056 103.32%
20E100 2540 2260 00 000000 Medical Insurance Premiums 5,885,00 4,489.93 43 .42%
20E010 2540 3100 00 000000 Purch 8vc -¢leaning 622,128.00 343,408.00 55.20%
208010 2540 3140 Q0 000000 Purch Svc -prof Devel 1,000.00 99.00 9.90%
ZOEQL0 2540 3200 00 C0O0000 Purch Sve-Sve Contracts 188,678.00 €9,737.92 14,596.00 36.96%
20BE010 2540 3210 00 000000 Purch Sve-rubbish 30,000.00 21,221.94 2,836,156 70.74%
208010 2540 3320 00 000000 Purch Sve-travel 360,00 124 .41 34.56%
20E010 2540 3920 00 000Q0G0 Membership/Dues - Q&M 500.00
20E01G 2540 4100 00 00DQOO Ccustodial Supplies 114,640,00 49,145 .46 8,136.28 42.87%
20E0L10 2540 43120 00 000000 vehicle Supplies 20,000.00 11,723.¢68 107.58 58.62%
20E0L0 2540 440C 00 Q00000 Utilities-phone 135,000.00 49,535.20 7,165.31 36.69%
20B010 2540 4410 00 000000 Utilities-phone repairs 2,000.00
20E010 2540 4420 00 000000 Utilities-phone supplies 2,000.00
208010 2540 4500 00 000000 Utilities-water & Sewer 500.00 412 .86 82.57%
20E030 2540 4500 00 000000 Utilities-water & Sewer 5,650.00 1,721.00 £60.00 30.46%
20EQ40 2540 4500 00 000000 Utilities-water & Sewer 5,800.00 3,337.20 57.54%
20E050 2540 4500 00 000000 Utilities-water & Sewer &,700.00 1,578.96 23.57%
20EQ60 2540 4500 00 0Q0COC Utilities-water & Sewer 4,900.00 1,854.36 37.84%
20E080 2540 4500 00 Q00000 Utillties-water & Sewer 4,896.00 2,15%4.02 44 .81%
20E100 2540 4500 00 000000 Utilitiegs-water & Sewer 6,400.00 2,483.2% 38.80%
20E010 2540 4600 00 HO0ROOO Utilities-gas 15,0131.00 1,278.57 253.35 8.52%
20E020 2540 4600 00 000000 Utilities-gas 43,000.00 10,818.08 2,281.97 25.16%
208030 2540 4600 Q¢ 000000 Utilities-gas 21,700.00 6,B14.82 1,261.03 31.40%
20E040 2540 4600 00 0C000QQ Utilities-gas €0,000.00 7,670.61 2,562,186 12.78%
20050 2540 4600 00 000000 Utilities-gas 28,000.00 2,189.15 7.82%
Z0B060 2540 4600 00 0OQRO0Q0 Utilities-gas 31,000.00 3,113.38 1,281.08 10.04%
2P™aBQ 2540 4600 00 0D0QO0OQ Utilities-gas 25,000.00 3,470.47 1,281.08 13,88%
) 3 2540 4600 00 000000 Utilities-gas 94,000.00 5,B00.08 6§.17%
z .0 2540 465Q 00 000000 Utilities-electricity 3,580.00 3,685,444 102.95%
20BE020 2540 4650 00 QO0COCO Utilities-electricity 105,000.00 £3,429.76 60.48%
20E030 2540 4650 00 000000 Utilities-electricity 37,500.00 23,%09.81 €3.76%
Z0E040 2540 4650 00 000000 Utilities-electricity 115,000.00 42,736.87 37.16%
20E050 2540 4650 00 000000 Utilities-electricity 55,000,00 16,922.08 30.77%
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#DTLOC FUNC OBJ SJ Description Revised Budget FY Ackivity Monthly Activity FY % Expen
20 operations/Maintenance Fund
2540 Operation
2t 2540 4650 00 D0O00O Utilities-electricity 75,000.00 24,260,80 32.35%
10E. 0 2540 4660 00 000000 Utilities-electricity 500.00 7,2B4.68 1l,456.94%
Z0B080 2540 4650 00 000000 Utilities-electricity 135,000.00 53,446.72 39.59%
20E100 2540 4650 00 000000 Utilities-electricity 154,000.00 86,488.28 57.66%
208010 2540 5410 00 000COD Equipment-replacement 15,000.00 5,413 .86 2,858.86 36.09%
20E01D 2540 5420 00 000000 Equipment -additional 12,000,00 &,250.95 1,202.83 52.05%
20E0L0 2540 €000 00 00QOQQCC Other Bxpenses 750.00
Z0E0Q10 254% 1120 00 000000 Salaries 234,897.00 152,632.81 21,412.32 64.98%
20E0L10 2545 1310 00 Q00000 Custodial OT - Maint. 5,000.00 12,041.86 41,40 240.84%
20E010 2545 2120 00 000000 Benefits 9,605.00 5,602.80 800.40 58.33%
208010 2545 2210 00 000000 Director Life Insurance 92.00 70.95 10.10 77.12%
20E010 2545 2230 00 000000 Dental Ingurance Premiums 514.00 351.28 87.82 68,34%
20EQ1Q 2545 2250 00 000000 Disalh Insurance 600,00 216.82 36.14%
20EQLQ 2545 2260 00 000000 Medical Insurance Premiums 18,470.00 10,8646.45 57.64%
20EQL10 2545 3140 00 000000 P.5ve -pref Devel 2,500.00
20B010 2545 3220 00 000QO00 P. Svg-repair-comm 1,000.00
20EQ1D 2545 3230 00 000000 P. 8vC -repair-cther 95,000.00 47,946.06 5,058.56 50.47%
Z0B010 2545 3330 00 000Q0G0 F. Svc-repalr-vehicles 15,000.00 . 16,012,560 1,683.38 106.75%
208010 2545 4100 Q0 000000 Supplies 75,000.00 62,433.37 5,876.27 83.24%
20B010 2545 5200 00 Q00000 Bullding Improvements 20,000.G0 6,250,117 31.25%
20E010 2545 5300 00 {00000 Site Improvements 225,000.00 165,232.35 37,882.00 73.44%
20EQ10 2545 5410 00 000000 Equipment -replacement 2,000.00
20EQL0 2545 5420 00 000000 Equiment—additional 2,000,000
20E010 2545 €000 00 000000 Other Expenses 1,000.00 2,802.73 280.27%
ZO0E~=-~= 254- v oo —mmeee 3,877,872.00 1,831,570.10 170,020.49 49.80%

D e e = cmm—e- 3,677,679.00 1,831,570.10 170,020.49 49.80%




{Erbudl2.p Community Consolidated SD 46 Time: 8:07 AM Date: 01/28/10

14.09.06.02.02-010106 Monthly Expenditure Report (Date: 12/2009) PAGE: 22
Account Level 200%-10 2009-10 December 2002-10 2009-10

DTLOC FUNC OBJ 8T Degcriptien Reviged Budget FY Activity Monthly Activity FY % Expen

.0 Debt Service

1520 Fiscal Services

10 2520 6100 00 000000 Principal-bonds 1,177,710.00 1,177,710.00 129,511.00 100.00%

{0EGL0 2520 210 60 000000 Interest-bonds 3,615,922.00 2,611,605.63 115,189.00 F2.23%

\OEDLD 2520 €400 00 000000 Service Charge 5,000.00 2,825.00 400,00 56.50%

V0E~~=- 2B2- ---- ~m ——=--- 4,75%8,632.00 3,792,140.63 245,400.00 79.03%

fommm e e e e 4,798,632.00 3,792,140.63 245,400,00 79.03%
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-0 Transportation Fund

1250 pupil Transportation

-0 2250 1130 00 000000 Coordinator Salaries 23,528.00 13,726.86 1,960.88 58.34%
(OEuLY 2250 2130 00 000000 Coordinator Benefits 5,011.00 2,923.20 417,60 58.34%
LORDLQ 2250 2210 G0 000000 Director Life Insurance 10.00 4.99 0.74 49%.90%
LOEDLIO 2250 2230 00 000000 Dental Insurance 27.68 6.92

LOEQL0 2250 2250 00 000000 Disability Ingurance 166.00 39,75 6.59 23.35%
LOR0Q10 2250 2260 00 000000 Dental Insurance 1,073.07

Lt0R010 2250 2400 00 000000 Travel Expense 300,00 875,00 125.00 291.67%
10EQ10 2250 3120 C0 000000 purch Sve-trans-sw/supp 3,600.00 4,000.00 111.11%
1DROL0 2250 3310 00 000000 Regular . 1,428,403.00 605,543.26 162,372.84 42.39%
10E010 2250 3310 00 430000 Transportation Title I 6,833.84

10E0L10 2250 3310 00 430500 Regnlar - Title TII IEP 3,500.00 6,082.80 173.7958%
1DEDLD 2250 3310 00 430500 Regulaxr - Title III LIPLEPS 11,550.00 4,866.24 42.13%
10E010 2250 3320 00 000000 gpecial 853,601.00 388,812.48 57,711.48 45,55%
t0E010 2280 3330 00 000000 Field Trips 15,000,008 12,281,562 8,024 .24 81.88%
10E010 2250 3340 00 000000 Extra Curriculaxr 5,000.00 288.19 288.19 5.76%
40EQL0 2250 3350 00 000000 Extra Curricular-sports 22,000.00 190,507.00 3,230.16 47.76%
40E010 2250 3370 00 000000 Science Olympiad 1,000.00

40EQ10 2250 4100 00 000000 Supplies 1,000.00 433,03 43.30%
40E0L0 2250 £000 00 000000 Other-fuel 200,000.00 68,228.8¢6 34.11%
40E-~-- 225~ ---- == —-=~-==- 2,573,669.00 1,126,607.77 234,144 .74 43.77%
4100 Payments to Other Governmental

40EQ10 4100 €000 00 000000 Contingency 10,000.00

40E~-~ 410=- ~-== == —==--- 10,000.00

4-—o-- —emm rrem == —mmmm 2,583,669.00 1,126,607,77 234,144.74 43,60%
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Account Lewvel 2008-10 2009-10 December 2009-10 2008-10

FDTLOC FUNG GBS 8J Description Revised Budget FY Activity Monthly Activity FY % Expen

30 I.M.R.F./Social Security Fund

11140 tlassroom Instruction

2t 1110 2120 00 COOO00O Imrf Clasgroom 246.05 -55.52

50F..v 1110 2120 00 000000 123.83

30E0L0 1110 2130 00 000000 Fica Classroom 24 ,800.00 268.28 Q.20 1.08%

50EL00 1110 2130 00 0CQ0CO 79.39

SO0EQ0L0 13110 2140 0O 000QO0Q Medicare Classroom 7,395.00 4,514.80 802.23 61.058%

508010 1110 2140 0O 3923800 1,286.38

30EQ020 1110 2140 00 000Q00 Medicare - PV 10,649.00 4,849 15 1,006.84 45.54%

SO0E030 1110 2140 00 00QQ00 Medicare - AV 14,075.00 5,B44.78 1,170.11 471.53%

50E040 1110 2140 00 000000 Medicare - MS 24,781.00 10,76%,.80 2,121.07 43 .46%

SOE0R0 1110 2140 00 000000 Medicare - WV 11,546,00 4,924.72 584.12 42.65%

SCEOGRC 1110 2140 00 000000 Medicare - MV 12,074.00 4,645.77 920.30 38.48%

SOEGS0 1110 2140 00 000000 Medicare - FS 24,794.00 10,396.60 2,082.53 41.93%

305160 1110 2140 00 000000 Medicare ~ PC 24,6456.00 9,512.12 1,900.52 3B.60%

30E~-- 111l- ---= == --—-—- 154,760.00 57,462,774 10,9322_.40 37.13%

1120 AxtC

S0EQZ0 1120 2140 0Q 0O0COOO0 Medicare - Art - PV 307,00 124.30 24,86 40.49%

S0EQ30 1120 2140 C0Q 000000 Medicare - Art - AV 315.00 127.50 20.94 40.48%

SOEQ40 1120 2140 00 000000 Medicare - Art - MS 1,2%93.00 562.22 112.44 43.48%

SOE0CS0 1120 2140 00 000000 Medicare - Art WY 266.00 118,22 22.04 41.44%

EOEDE0 1120 2140 00 000000 Medicare - Art - MV 256.00 110.22 22,04 41,44%

SOE080 1120 2140 00 000000 Medicare - Art FS3 £65.00 283.80 56.76 42,68%

50100 1120 2140 00 000000 Medicare - Art PC 803.00 279.49 55.97 34.81%

50E-~-- 11l2- -=== == -----= 3,915.00 1,597.7% 315.05 40.81%

1130 Music

SQEQZ20 1130 2140 00 GOOGOO Medicare - Music - PV 383.00 153,90 30.78 40.18%

COE0O30 1130 2140 00 000000 Medicare - Music - AV 398.00 158.20 31.64 39.75%

50EQ40 1130 2140 Q0 000000 Medicare - Music - M3 947.00 464.31 92.88 49 . 03%

B0EQS0 1130 2140 00 000000 Medicare - Music - WV 286.00 126.30 25.38 42.87%

SOECE0 1130 2140 00 COCOOOQ Medicare - Music - MV 2396.00 126.80 25.36 42 .84%

50T "N 1130 2140 00 000000 Medicare - Music - FS 224,00 423 .19 84.64 45.B0%

5 1330 2140 00 000000 Medicare - Music - PC 5¢1.00 300.80 60.16 50.30%

50, .4 1135 2140 00 000000 Medicare Band 763.00 288.38 57.54 37.80%

SOE0S0 1135 2140 00 000000 Medicare Band 1,047.00 435.05 87.00 41.55%

S0E100 1135 2140 00 000CCO Medicare Band 425.00 177.20 35,44 41.69%

50E«=~=- 113~ --=-~ -= -=—-—-—- 6,070.00 2,654.73 530.80 43.74%

1140 Physical Hdu

ECE02Z0 1140 2140 00 Q00000 Medicare - PE - BV 1,236.00 246.75 32.78 19.%6%

SOEQ30 1140 214C 00 000000 Medicare - PE - AV 1,120.00 464,60 52.92 41.48%

50ED4AQ 1140 2140 00 000000 Medicare - PE - MS 5,285.00 2,250.51 450,22 42.55%

SO0ED50 1140 2140 G0 000000 Medicare - PE - WV 993,00 384,385 76.82 38.77%

GOE0S0 1140 2140 00 0000C0 Medicare - PE - MV 767.00 346.00 £9.20 45.11%

S0E080 1140 2140 €0 000CCO Medicare - PE - FS 3,893.00 1,571.23 314 .48 40.36%

S0E10G 1140 2140 0C 00C0O00 Medicare - PE - PC 2,230.00 769.13 144 .10 34.49%

50FE--- 114~ --=~ == =------ 15,528.00 6,033.23 1,180.52 38.85%

1150 Title TV¥/Drug Free

E0EQLD 1150 2120 00 440000 21.63

S0E010 1150 2130 00 440000 19.80

SOED1O 1150 2140 00 440000 37.57

S50E~~= 115~ -=—== =~ —----- 79.00

1200 Special Education Programs

COBRC20 1200 2100 0O 002000 Medicare - S8 - BV 3,192.00

S0E030 1200 2100 00 000000 Medicare - 88 - AV 3,983.00

SOEQ40D 1200 2100 00 000000 Medicare - 88 - M3 6,238,00

BOEOS0 1200 2100 00 000000 Medicare - 88 - WV 3,513.00

S0EDE0 1200 2100 00 000000 Medicare - 88 - MV 3,451.00

S50E080 1200 2100 00 QGOOOO Medicare - 85 - FS 6,878.00

SOEL10O0 1200 2100 00 000000 Medicare - 88 - PC 5,489.00

SpToig 1200 2120 00 000000 Imrf L.&. 1,270.80 -0.96

L Y 1200 2120 00 Q00000 IMRF - 88 - FV 36,891.00 10,204.96 2,048.30 27.66%

5. .0 1200 2120 00 000000 IMRF - S5 - AV 21,682.00 5,891.12 1,180.04 27.17%

S0EQ40 1200 2120 00 000000 IMREF - 885 - MS 19,137.00 £,676.74 1,230,951 34.89%

S0ZE050 1200 2120 00 000000 IMRF - 88 - WV 13,236,00 5,711.05 1,182.26 43.15%

SOEQ60 1200 2120 00 0000CO IMRF - 88 =~ MV 15,264.00 5,737.74 1,158.74 37.98%

SOENSC 1200 2120 00 000000 IMRF -~ 88 - F3 22,280.00 7.,36%.26 1,424.37 33.08%
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"DTLOC FUNC OBJ_ SJ Description Reviged Budgeb FY Activity Monthly Activity FY % Expen

0 I.M.R.F./8ocial Security Fund

200 gpecial Education Programs

i 1200 2120 ¢0 QO000O0C IMRF - 85 - PC 12,378.00 7,734.25 1,471.60 62.48%

i0kw.v 1200 2130 00 000000 Fica L.&. 870.17 T7.30

SO0E020 1200 2130 00 D0CO000 FICA - SS - FV 15,985.00 6,549.51 1,314.59 44,37%

SOR030 1200 2130 D0 200C00 FICA ~ B8 - AV 12,883,00 3,775.34 756,38 25.25%

SOE040 1200 2130 00 000000 FICA - S5 - MB 11,376.00 4,606.22 816.32 40.49%

SOE050 1200 2130 00 D0O00G0 FICA - 55 - Wv 7,868,00 3,665.48 758.80 46.5%%

;0E060 2200 2130 00 000000 FICA - 88 - MV 9,074.00 3,721.10 743.70 41,01%

OEQ80 1200 2130 00 000000 FICA - 85 - FS 13,244.00 4,723.32 912.87 35.66%

JQELC0 1200 2130 00 000000 FICA - 858 - BC 7,358.00 5,104,118 1,014.4% 69.37%

S0ECLIO 1200 2140 00 Q000000 Medicare L.d. 704.58 87.08

0E010 1200 2140 00 485700 ARRA-MEDICARE 1,%79.00 771.83 152,02 39.01%

S0E0Z0 1200 2140 00 000000 Medicare - 58 - PV 3,738.00 2,799.10 560.35 74.88%

50RD30 1200 2140 00 000000 Medicare - S5 - AV 3,014.00 2,391.65 478,24 79.36%

30BE040 1200 2140 00 0000C0 Medlcare - 85 - MS 2,661.00 3,689.77 750.599 138.66%

S0EQ50 1200 214Q 00 DOOQ0O0 Medicare - S5 - WV 1,840.00 2,174.91 440,75 118.20%

SOEQO6Q 1200 214¢ 00 000000 Medicare - 88 - MV 2,122.00 2,261.01 451.52 106.55%

SDEQ80 1200 2140 00 000000 Medicare - 55 - FS 3,097.00 3,858.40 756,90 124.59%

SOEIQ0 1200 2140 GG 000000 Medicare - 88 - PC 1,721.00 2,985.00C 5BB.63 174.03%

SOEQB0 1202 2120 00 000000 IMRF -~ FS 3,860.00 1,110.40 222.08 28.77%

SOEQB0 1203 2130 00 Q00000 FICa - FS 2,295.00 712.70 142.54 31.05%

SOEQS80 1203 2140 00 0000CO Medicare - P8 537.00 166.70 33.34 31,04%

SCE040 1204 2120 00 000C00 IMRF-MS 2,001,080 665.12 141.07 33.24%

50E100 1204 2120 00 QO0000Q IMRF PBC 1,772.00

S0R040 1204 2130 90 000000 IMRF-M5 1,182.00 413 .88 83.44 34.81%

SO0B100 1204 2130 00 000000 FICA PC 1,058.00

SOEQ40 1204 2140 00 000000 FICA-MS 278,00 36.78 1%.51 34.81%

S0EL00 1204 2140 00 000000 MEDICARE PC 247.00

EQE--= 120- -=== == —-==== 284,802.00 108,483.17 20,998.17 38.08%

1210 speech and Language Impaired (

SOR020 1214 2100 00 00QCOD Medicare - ECH - PV 5,427.00

SO0E0L0 1214 2120 00 370500 1,382.59 274.86

50O™°"0 1214 23120 00 000000 IMRF - ECH - PV 19,264.00 4,855.94 9B4.36 25.41%

5 1214 2120 00 000000 IMRF - ECH - MV 50%.48 113.22

54. .0 1214 2130 00 370500 887.40 176.48

50EQ20 1214 2130 OO0 Q00000 FICA - ECH - PV 11,451.00 3,142.31 531.78 27.44%

EQEO&60 1214 2130 00 000000 FICA - ECH - MV 327.06 72.68

SORQLO 1214 2140 00 000008 M/c Early Childhood 14.00 4,00

S50E010 1234 2140 00 370500 832.44 164.56

SOEO20 1214 2140 00 Q00000 Medicare - ECH - PV 7.546.00 2,214.50 426,67 29.35%

SQEQ60 1214 2140 00 000000 Medicare -~ ECH - MV F6.50 17.00

50E~=-~ 121- ~===- -~ --w=--- 43,688.00 14,282.23 2,865.71 32.63%

1250 Reading Improvement

SOEO20 1250 2100 00 0QCO0Q0 Medicare - Reading - PV 2,837.00

SOR040 1250 2100 00 £00000 Medicare - Reading - MS 1,856.00

BOEQS0 1250 2100 00 000000 Medicare - Reading - WV 1,278.00

SOEQE0 1250 2100 00 000000 Medicare - Reading - MV 1,462.00

SO0R080 1250 2100 0C 000000 Medicare - Reading - FS 1,486.00

50E100 1250 2100 00 0000CO Medicare - Reading - PC 2,602.00

50E020 1250 2120 Q0 000000 IMRF - Reading - PV 4,118,00 1,626.20 325.24 39.45%

508040 1250 2120 00 00QQ00 IMRF - Reading - MS 2,475.00 842.70 158.54 34.05%

SOEOSD 1250 2120 00 000000 IMRF - Reading - WV 7,047.00 2,652.51 535.20 37.65%

SOR060 12B0 2120 00 00QQ000 IMRF -~ Reading - MV 5,838.00 1,476.86 297.22 25.30%

SQOEQB0 1250 2120 00 000000 IMRF - Reading - FS 2,184.00 842.70 168.54 38.59%

SOELI00 1250 2120 00 000000 IMRF - Reading - PC 3,875.00 4,355.13 879.76 44,14%

SOECQ20Q 1250 2130 00 ©00000 FICA - Reading - PV 2,448.00 1,043.70 208.74 42,63%

SOE040 1250 2130 00 000000 FICA - Reading - MS 2,384.,00 540.80 108.18 22.59%

S5Q0E050 1250 2130 00 000000 FICA - Reading - WV 4,18%.00 1,702,861 343.48 40.64%

BOE0ED 1250 2130 00 000000 FICA - Reading - MV 3,471.00 347 .87 190,76 27.31%

SOEQ80 1250 2130 00 000000 FICA - Reading - F8 1,2398.00 540.80 108.16 41.66%

EOEL100 1250 2130 00 000000 PICA - Reading - PC 5,870.0G0 2,797.65 564.62 47.66%

SOEQ10 1250 2140 00 00000CQ Medicare Read/math Improv. 3.78

SOEQLC 1250 2140 00 271500 749.90 143,98

SOR0Z0 1250 214C 00 Q00000 Medicare - Reading - PV 572.0¢0 455 .58 91.11 79.65%

5n™n4Q 1250 2140 00 000000 Medicare - Reading - MS 560.00 900,74 180.28 160.85%

' 0 12506 214¢ 00 000000 Medicare - Reading - WV 980.00 955.10 191.64 57.46%

[ L0 1250 2140 00 0D00QOOO Medicare - Reading - MV 812.00 780,72 156.14 %6.15%

SOEOB0 1250 2140 00 000000 Medicare - Reading - FS 304,00 674.90 52.08 222.01%

SOELCGO 1250 2140 00 000CO0 Medicare - Reading - PC 1,157.00 1,891.28 380.23 163.46%

S50BE010 1255 2120 Q0 QGO000 Imrf Title I 902.00 112.2¢0 22.44 12.44%

S0E0LC 1255 2120 00 430000 1,814.00 2,130.32 277,34 1317.47%
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30 I.M.R.F./Social Security Fund

L2E0 Reading Improvement

P 1255 2130 0C 000000 Figa Title I B36.00 72,00 14.40 13.43%
30ko_u 1255 2130 GO 430000 1,079.00 1,369.88 178,00 126,96%
S0EQLQ 1255 2140 00 000000 Medicare Title I 1,476.00 723.40 144.68 45.01%
SOE010 1255 2140 0O 430000 1,019.00 741,62 29.12 72.78%
30BE--- 125- ~==- —-= —----- 73,932.00 30,935.35 5,875.86 41,.84%
L500 Extra Curry - General

308020 1500 2100 Q0 000000 Fica/medicare Extra Curr 31%.00

30E040 1500 21060 00 000000 Fica/wedicare Extra Curr 254.00

S0E0S0 1500 2100 00 CQODOO Fica/medicare Extra Curr 29.00

30EQ60 1500 23100 00 000000 FICA/Medicare Extra Curr 29.00

SOEOE0 1500 2100 00 000000 Fica/medicare Extra Curr 218.00

30E100 1500 2100 00 Q00000 ¥ica/medicare Extra Curr 87.00

30E010 1500 2120 00 QQ0000 52.00 15.43 20.50 29.67%
S0EO020 1500 2120 06 000000 Inrf Extra Curricular 52.00

S0E030 1500 2120 00 000000 104.00

S0EQ40 1500 2120 Q0 000000 Imrf Extra Curricular 183,00 25.44 35.81 13.90%
S0E080 1500 2120 00 000000 Imrf Extra Curricular 104.00 B70.432 836.94%
S0EQL10 1500 2130 00 ©0CO0O 31.00 53.36 16.81 172.13%
508020 1500 2130 0O 000000 Fica Extra Curricular 31.00

SOEN3I0 1500 2130 00 000000 62.00

50E040 1500 2130 00 000000 Fica Extra Curricular 108.00 60.86 28,70 55.83%
50EQ50 1500 2130 GO0 000000 Fica Extra Curricular 62.00

S0EQSC 1500 2130 00 600000 Fica Extra Curricular 8.00 591.23 7,390.38%
50E010 1500 2140 00 Gooooo 326.00 53.60 12.60 19.51%
50E020 1500 2140 00 00000C Medicare Extra Curr. 22.00

S0E030 1500 2140 00 000000 Medicare Extra Curr. 29.00

50E040 1500 2140 00 00O00CO Medicare Extra Curr. 279,00 33.07 8.55 11.85%
SOEOS0 1500 2140 00 200000 Medicare Extra Curr. 29.00

SOEQED 1500 2140 0C 000000 Medicare Extra Curr, 25.00

SOES80 1500 2140 00 00000 Medicare Extra Curr. 232,00 244,867 1.55 105.46%
S0RE100 1500 2140 00O 000000 Medicare Extra Curr. 87.00

50770 1501 2120 00 000000 IMRF-Science Olympiad 104.00

5 1501 2120 00 0000G0 IMRF-Science COlympiad 104.00

50. J 1501 2120 ¢0 000000 IMRF-8cience Olympiad 209.00

S0E040 1501 2130 00 000000 FICA-Science Olympiad €2.00

SOEQSC 1501 2130 @0 000000 FICA-8cience Olympiad 62.00

S0EI00 1501 2130 00 000000 FICA-Science Dlympiad 124.00

S0EC40 1501 2140 00 000000 FICM Extra Curr Sports 8§7.00

L0E080 1501 21440 Q00 0GDO0O FICM Extra Curry Sports 87.00

50E100 1501 2140 00 00OOCO FICM Extra Curr Sperts 94.00 83.36 83.36 28.68%
S0B100 1505 2100 Q40 Q00000 Fica-m/c Extra Curr Sports 15.00

50®E040 15065 2120 00 000000 Tmrf Extra Curricular Sports 156.00 276.41 254.72 177.19%
GOE1Q0 1505 2120 00 000000 Imrf Extra Curricular Sports 104,00 3.8% 3.74%
S0EQ4AD 1505 2130 00 00Q000 Fica Extra Curricular Sports 3,00 241.72 193.48 259 ,81%
EQEL00 1505 2130 00 000000 Fica Extra Curricular Sports 62.00 6.53 10,.53%
SO0EQ4D 1505 2140 00 000000 M/c Extra Curr Sports 776,00 547.74 143.12 70.58%%
50E100 1505 2140 £0 000000 M/¢ Extra Curr Sports 740.00 391.35 181.99 52,89%
50E--- 150~ - -+ =----- 5,646.00 3,509.08 882.29 62.15%
1600 Summeyr School Programs

50E010 1600 2120 00 Q00000 Imrf Summer School 1,1%2.00 509.84 50.86%
S0EQLD 1600 2130 00 000000 Fica Summer School 713,00 391.42 54.90%
50R010 1600 2140 Q0 000000 Medicare Summer Schocl 660.00 624.73 94.67%
SQOE--- 160- -==-= == ------ 2,572.00 1,626.05 63.22%
1800 Bilingual Progxams

SQOE0XC 1800 2120 0C 330500 1,646.00 £3.53 3.86%
S0E010 1800 2120 00O 490500 1,833.00 707,44 141.459 38.59%
S50E010 1800 2120 00 4350900 204.350

SC0EQ30 1800 2120 Q0 000000 IMRF - ESL - AV 580.47 127.06

50E040 1800 2120 €0 000000 IMRF - ESL - MS -58,26 22.44

50EQ50 1800 2120 00 000000 IMRF - ESL - WV 3,705.00

EOEQS0 1800 2120 00 000000 IMRF - ESL - F8 1,591.0¢ 658,40 121.68 41.38%
5000 1800 2120 00 00000C IMRF - ESL -~ PC 1,893.00 §42.70 168.54 44.52%
3 Y 1800 2130 QO Q00000 Fica Bilingual Tpi 378,00

5 J 1800 2130 00 490500 171.91 41.60

S50E010 1800 2130 00 4509200 133.97

S0E0Z0 1800 2130 00 000000 FICA - ESL ~ AV 309.79 80.90

S0E040 1800 2130 00 000000 FICA -~ ESL - M8 27.26 6.60

EQEQS0 1800 2130 00 000000 FICA - ESL - WV 2,202.00
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i0 I.M.R.F,/8ocial Security Fund

.800 Bilingual Programs

ic 1800 2130 00 000000 FICA - ESL - F8 s46.00 422.60 84 .52 44 67%

0B .0 1B0O0O 213C 00 000000 FICA - ESL - PC 1,125.00 540.80 108.16 48.07%

i0EQ1I0 1800 2140 00 C000ODO Medicare Bilingual Tpi 820.00 38.00 7.60 4.63%

SOEG10 1800 2140 00 330500 237.587 57.64

30E010 1800 2140 00 450500 40.1% 9.73

SOEGI0 1200 2140 00 450900 385.87

30EQZD 1800 2140 00 0000CO Medicare - ESL - PV 1,213.00 4B5.69 97.12 40.04%

S0ED30 1800 2140 00 Q00000 Medicare - ESL - AV 2,777.00 1,263.31 271,63 45.48%

S0ED40 1800 2140 00 000000 Medicare - ESL - M8 1,191.00 465,39 83.34 39.08%

SPENS0 1800 2140 €O 000000 Medicare - ESL - WV 640,00 53.40 10.68 8.34%

S0EQG0 1800 2140 Q0 Q00000 Medicare - ESL - MV 722.00 300.80 £0.16 41.66%

SO0ECR20 1800 2140 0O 000000 Medicare - ESL - F8 1,005.00 379.7¢ 75.94 37.78%

50E100 1800 2140 00 000000 Medicare - ESL - PC 3,627.00 1,558%.33 311.8B7 42.99%

50E--- 180- -w==w == ~-——ee 27,914.00 9,884,4¢6 1,308.70 35.41%

2110 Attendance and Social Work Sex

SOE01L0 2110 2146 0C 000GQ0C 30.03

30E0Z20 2110 2140 00 000000 Medicare - Social Work - PV 2,315.00 $17.50 183.58 39.63%

S0EH30 2110 2140 00 000000 Medicare - Social Work - AV 876.00 308.10 6l.62 35.17%

30EQ40 2110 2140 €O 000000 Medicare - Social Work - MS 3,234.00 1,2%4.12 258.70 40.02%

SO0EQ05B0 2110 2140 00 000000 Medicare - Scocial Work - WV 884,00 . 368.30 73.66 41.66%

530EGE0 2110 23140 00 000000 Medicare - Social Work - MV 1,382.00 445.%0 §9.18 32.26%

SCEQR0 2110 2140 00 000000 Medicare - Social Work - FS 3,242.00 1,340.90 268.18 41.36%

S0EA00 2110 2140 0C CCDOOO Medicare - Social Work - PC 1,759.00 152.76 150.61 42.7%%

50E--- 211- ---- ~= -=---- 13,692.00 5,457.61 1,08%5.53 39.86%

2130 Health Services

50EQ10 2130 2100 ©0 0000060 Fica-medicare Health 3,788.00

SQ0EQZ20 2130 2100 00 000000 Health Medicare - PV 416.00Q

50E030 2130 2100 00 000000 Health Medicare - AV 416,00

SO0EC4CQ 2130 2100 00 ©€000Q0C Health Medicare - MS 423.00

507 4 2130 2100 00 000000 Health Medicare - WV 435,00

5 2130 2100 00 0O0QO0CO Health Medicare - MV 423.00

50n. .0 2130 2100 00 000000 Health Medicare - FS 416.00

50E0L0 2130 2120 G0 000000 Imrf Health €,372.00 791.66 130.22 12.42%

SQEO20 2130 2120 00 000000 Health IMRF - PV 2,992.00 1,385.52 230,92 46 .31%

SOEG30 2130 2120 00 000000 Health IMREF - AV 2,952.00 1,338,22 230.92 44 . 73%

SOE040 2130 2120 00 000000 Health IMRF - MS 3,042,00 1,368.80 226.72 45.00%

SOEQS0D 2130 2120 00 0000CC Health IMRF - WV 3,126.00 201.78 6.45%

SOEGE0 2130 2120 00 Q00000 Health IMRF - MV 3,042.00 1,386.96 231.18 45.59%

SOEDB0 2130 2120 00 000000 Health IMRF - F8 2,882.00 1,371.20 215,08 45.83%

50E100 2130 2120 00 000000 Health IMREF - PC 1,231.3Q0 233.34

50E010 2130 2130 00 000000 Fica Health 4,223.00 508.11 83.58 12.03%

50EQ20 2130 2130 00 000000 Health FICA - PV 4,357,008 B89.32 148,22 20.41%

S50E030 2130 2130 00 000000 Health FICA - AV 1,772.00 858.94 148.22 48.28%

SOEQ40 2130 2130 90 000000 Heglth FICA - MS 1,779.00 876.0¢ 145,52 49.24%

GOEQS0 2130 2130 00 ©0000C Health FICA - WV 1,808.00 128,70 7.12%

SOEQEN 2130 2130 00 000000 Health FICA - MV 1,85%8.00 £90.16 148.36 47 .91%

SQEGRD 2130 2130 00 000000 Health FICA -F3 1,808.00 880.0¢ 138.04 48 .68%

SDE100 2130 2130 0D DOOROO Health FICA -PC 1,773.00 7591.0¢6 149.76 44 .47%

50E010 2130 2140 00 0Q0Q00 Medicare - Health 1,015.00 374.92 70.77 36.79%

50E020 2130 2140 00 000000 207.96 34.66

S0EQ030 2130 2140 00 000000 200.88% 34.6%6

S0EC4AQ 2130 2340 0C 000000 204.92 34,04

ECEQSD 2130 2140 00 0GCCOR 30.1¢

SOR0E0 2120 2140 00 000004 208.20 34,70

S0ED0RBO 2130 2140 00 000000 205,82 32.28

SOE100 2130 2140 00 000000 215.98 41,22

SOE01Q 2135 2100 00 000000 Fica-medicare O.T. 1,152.00

S0E020 2133 2100 00 000000 Medicare - OT - PV 2,360.00

50EQ30 213% 2100 00 00C00C Medicare - CT - AV 570.00

508040 2139 2100 00 000000 Medicare - OT - MS 362.00C

SOEQS0 21395 2100 €0 000000 Medicare - OT - WV 810.00

EOEQ60 2139 2100 00 000000 Medicare - OT - MV 540.00

50E080 2139 2100 00 000000 Medicare - OT - FS 331.00

5r—"Aag 213% 2100 00 000000 Medicare - OT - PC 392.00

! 3 2139 2120 0Q 000CO0 Imrf O.7T. 1,9850.00 18.69 0.96%

B, .0 2139 2120 00 000000 IMRF - OT - PV 15,661.00 5,585,544 1,117.10 35.67%

SOEO3I0 2133 2120 00 Q00ROO IMRF - OT - AV 3,884,000 2,594 .50 548 .88 €5.80%

50ED40 2139 2120 00 000000 IMRF - GT - M8 2,383.00 - 99%4.90 158.98 41 .,75%

50EC50 213% 2120 00 000000 IMRF -~ QT - WV 5,610.00 249 .50 185,20 16, 23%

50E060 2139 2120 00 0000COQ IMRF - 0T - MV 3,884.00 1,349.01 299.78 34.,73%
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50 T.M.R.F./Social Security Fund

2130 Health Services

50 213% 2120 00 00000C0 IMRF - OT - F5 2,383.00 8%0.53 175.80 37.37%

30E1u0 2133 2120 00 Q00000 IMREF - OT - BC 2,812.00 2,024,20 404,84 T1.98%

3DE0LC 2139 2130 00 0C0G00 Fica O.T. 1,159.00 11.89 1.03%

50E020 2139 2130 00 000000 ¥ICA - OT - PV 10,0%0.00 3,584,92 716.28 315.53%

50EQ30 21293 2130 00 000000 FICA - OT - AV 2,439.00 1,535.31 326.14 62.95%

S0EC40 2139 2130 00 0000GO FICA - OT - MS 1,547,400 613.17 122.87 39.64%

50050 2139 2130 00 000000 FICA - OT - WV 3,465.00 729.74 145.97 21.06%

50E0A0 2139 2130 Q0 000000 FICA - OT - MV 2,309.00 858.51 190.78 37.18%

SOR080 2139 2130 00 000000 FICA - OT - F8 1,417.00 613.21 122.88 43.28%

50E100 2139 2130 00 000000 FICA - QT - PC 1,675.00 1,275.30 255.28 76.14%

S0EO10 2139 2140 00 000000 2.80

S0E020 2139 2140 00 000000 838,42 167.68

50E030 2139 2140 00 000000 352.09 76.28

SO0EQ40 2139 2140 00 000000 143 .42 28.74

SOE050 2139 2140 00 GO0G00Q 170.60 34,12

SOEGED 2139 2140 00 000000 200,79 44 .62

SHEQED 2139 2140 00 000000 143.42 28.74

LSOEL00 2139 2140 00 Q00000 298.23 59.70

50E~--- 213- =-==+v -- =-m-—- 120,477.00 47,332.4%6 1,99B.45 35.14%

2140 pPeycholegical Services

SOEO20 2140 2140 00 000000 Medicare - Psych - PV 387.00 123.40 25.88 33.44%

SOEQ3I0 2140 2140 00 H0000C Medicare - Pgych - AV 129.30 25 .88

EOE040 2140 2140 00 000000 Medicare - Psych - MS 922,00 257.50 51.%0 27.93%

SOEGE0 2140 2140 00 000000 Medicare - Psych - WV 467.00 213.20 42.64 45 .65%

SOEQ60 2140 2140 00 000000 Medicare - Psych - MV 513,00 213.320 42 .66 41 .58%

5Q0E080 2140 2140 00 000000 Medicare - Psych - FS 884,00 369.00 73.80 41.74%

SOEL00 2140 2140 00 000000 Medigare - Psych - PC 813.00 397.42 75.32 48.88%

S0E--- 214- --—= == ~---=- 3,586.00 1,709.12 337.686 42 ,88%

2150 Speach Pathology and Audiology

5 9 2150 2140 00 000000 Medicare Speech 525.00 208.50 41.70 39.71%

5 2152 2120 00 0000C0 IMRF - Speech - FS 4,145.00

S0L.e0 2152 2130 00 000000 FICA - Speech - FS Z,464,00

S0EB010 2152 2140 00 460000 163.04 32.60

50EQ020 2152 2140 00 C00OCQOO Medicare- Speech - PV 1,526.00C £36,06 127.22 41.68%

SOEG30 2152 2140 00 000000 Medicare- Speech - AV 783.00 3%1.50 78.30 49.37%

SOE040 2152 2140 00 000000 Medicare- Speech - MS 679,00 287.04 57.30 42.27%

SOE080 2152 2140 00 000000 Medicare- Speech - FS3 576.00 3895.80 79.96 £%.41%

SOR100 2152 2140 060 0000C00 Medicare- Speech - PC 1,309.00 530,80 105.96 40.55%

E0E--- 215~ ==-= == —-—=w- 12,017.00 2,616.74 523.04 21.78%

2160 IDEA

SOR010 2160 214000 460000 395,00

50E--- 2L6= ==—= == ~r-—== 399.00

2190 special Edu. Office

SOEQLD 2180 2120 OD.OOUOOO Imrf Spec. Ed. §,736.00 5,355.43 761.18 61.30%

S50EQ10 21%0 2130 Q0 000000 Fica Spec. Ed. 5,595.00 3,437.23 488.54 61.43%

SOEQLO 2130 2140 00 Q0OCOOO Medicare Spec. Educ. 2,495.00 1,401.98 200.47 56.19%

50E--- 219~ ~==-- -- ==--—- 16,8246,00 10,1894 .64 1,450.19% £0.59%

2200 Support Services - Instruction

S0E010 2200 2140 00 000000 Medicare Tech Serices 3,788.00

E0B-=-~ 220~ -—--= == --==-- 2,782.00

2210 Improvement of Instruction

50E0L0 2210 2120 00 000000 IMRF Impr Instr 4,083.00 2,540,581 3g2.82 62,22%

50EQ0L0 2210 2120 00 433200 32.8b 20.29

SOEQ10 2210 21320 00 000000 FICA Tmpr Instr 2,427.00 1,627.05 232.40 67.04%

SOECLO 2210 2130 00 493200 25.20 19.23

=° 10 2210 21440 00 000000 MEDTCARE Impr Instr 2,419.00 1l,602.57 201.80 £6.25%
0 2210 2140 00 483200 187.75 88.53

b Ll 331e cemm mm mmmen 8,929.00 6,018.93 935.17 67.41%
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30 I.M.R.F./8ocial Security Fund

1220 Edu Media Services/Library

3t 2220 2120 00 000QQG00 Imrf MEDIA 26,943,00 7,03%1.33 447,54 26.32%

30ke-w 2220 2120 G0 000000 IMRF - IS8 - PV 4,972.00 2,3€8.4¢6 471.16 47.64%

SQEQ30Q 2220 2120 00 000000 IMRF - IS - AV 4,557.00 1,190.28 135,62 26.12%

SO0EQ40 2220 2120 00 000000 IMRF - IS - MS 2,364.00 1,123,932 208.38 47.54%

3QEQS0 2220 2120 00 000000 IMRF - I8 - WV 5,068.00 2,207.80 441 .56 43.56%

30EQ60 2220 2120 00 000000 IMRF - IS - MV 4,657.00 2,244 .41 443.68 48.19%

SOEG80 2220 2120 00 000000 IMRF I8 - F8 3,834.00 1,853.50 370.70 48 .34%

30E100 2220 2120 00 000000 IMRF - IS - PC 3,683.00 1,566.20 313.24 42,53%

S0EQLO 2220 2130 00 000000 Fica Media 16,016.00 4,666.61 296.78 29.14%

S0EQ20 2220 2130 00 000000 FICA - IS - PV 2,%56.00 1,520.13 302.40 51.43%

SOEQ30 2220 2130 00 000000 ¥Ii¢a - IS - AV 2,705.00 881.24 148.68 32.53%

SCED40 2220 2130 00 000000 FICA - IS5 - M8 1,405.00 721 .35 133.74 51.34%

SCEQ0S0 2220 2130 00 000000 FICA - IS - WV 3,013.00 1,417.04 283 .44 47.03%

SOR060 2220 2130 00 000000 FICA -~ I8 - MV 2,768.00 1,440.45 287.3¢ 52.04%

SOEQRQ 2220 2130 00 00000¢C FICA - IS - FS 2,279.00 1,189.60 237.92 52.20%

30E100 2220 2130 00 0002000 FIcA - I8 - EC 2,189.00 1,005,30 201.06 45.93%

50EQ1C 2220 2140 00 000000 Medicare Media 3,746.00 1,091.30 £9.40 29.13%

S0E020 2220 2140 00 DO0O0O Medicare - IS - BV 1,800.00 T178.69 155.36 43 . 26%

SOE030 2220 2140 40 000000 Medicare - IS - AV 1,896.00 642,80 122.06 33.85%

5Q0EQ4Q 2220 2140 00 000000 Medicare - IS - M8 2,093.00 967.03 150,95 46.20%

SOEGREC 2220 2140 00 00O0GOG0 Medicare -~ IS - WV 1,438.00 517.51 123.52 42.94%

SQE06E0 2220 2140 00 000000 Medicare - IS - MV 1,316.00 576.46 115.24 43.80%

SOE080Q 2220 2140 00 €OOG00 Medicare - IS - FS3 2,706.00 1,324.1¢6 264 .82 48.93%

SGE100 2220 2140 00 000000 Medicare - IS - PC 2,552.00 1,181.30 236.26 46.29%

BOE0O10 2222 2120 00 000000 7,120.35 1,582.30

SORO2C 2222 2120 00 000000 -17.01 -3.78

SQEQ40 2222 2120 00 £0000C 738.27 164.06

SOEQIO0 2222 2130 00 000000 4,660,47 1,035.66

FQE020 2222 2130 00 000000 -10.88 -2.42

SOE03G 2222 2130 00 00GOCOD 251.28

SQEQ40 2222 2130 00 0GO000 473.85 105.30

SOREOLO 2222 2140 00 Q00000 1,08%.20 242,20

S0E020 2222 2140 00 Q40Q00C -2.52 -0.58

50T~ 2222 2140 0G 0000002 5B.77

5 2222 2140 00 Q00000 11¢.79 24.62

5. - 222- ——-w= == —----- 106,960.00 54,135.84 9,154,29 50.62%

2230 Pupll Transportation

B0E0L0 2250 2100 00 00Q0QO0 Fica/MC Transportation 414,00

SO0EOL0 2250 2120 00 ¢0Q0Q0 Imrf Transportation 2,977.00 1,512.15 216.02 50.72%

SOED1Q 2250 2130 00 Q00000 Fica Transportation 1,769.00 1,655.91 150.70 59.45%

SOEDLO 2250 2140 00 200000 246.94 35.24

S0E--- 225- =-=-=-- —— -=----- 5,160.00 2,815.00 401.96 54,55%

2300 Summer ADELANTH

SOEQLD 2300 2140 00 00CO00 FicM 254,400

50B--- 230- --== == =-==--= 254.00

2310 Board of Education Services

S0EQ1C 2310 2100 00 000000 fica/me Board Educ. 258,00

50EG10 2310 2120 00 000000 Imrf Board Of Education 1,855.00 1,05%.07 142.28 57.09%

SOE0LIQ 2310 2130 00 000000 Fica Board Of Education 1,103.00 711.40 96.50 64.50%

SOEOLO 2310 2140 00 COOQ00 166.35 22.66

EQDE--- 231~ —-=- -= ------ 3,216.00 1,936.82 26%.54 60.22%

2320 Administrative Sexrvices

SOE(GL0 2320 2120 00 006GCO0 Inrf Administrative Serv. 3,224.00 1,82%.20 242.40 56.76%

50B010 2320 2130 00 00QO0D Fica Administrative Serv. 1,817.00 1,170.865 154.24 61.07%

S0EQLQ 2320 2140 00 000000 Medicare Administration 3,070.00 1,855.34 241.46 60.43%

BOBE--- 232- ---- —+ -=----- g,211.00 4,855.89 638.80 58.14%

2410 Office of the Principal Servic

E0™AL0 2410 2100 00 00CO000 secretarial Medicare 405,00

H 7 2410 2100 00 000000 Secretarial Medicare - PV 427.00

5 .0 2410 2100 00 0QQODCO Secretarial Medicare - AV 513.00

50E040 2410 2100 00 0000200 decretarial Medicare - MS 991,00

S0E050 2410 2100 00 000000 Secretarial Medicare - WV 963.00

SQ0E0G0 2410 2100 GO 000000 Secretarial Medicare - MV 513.00

SO0E08C 2410 2160 00 006000 Secretarial Medicare - FS 817.00
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Account Level 2005-10 20095-10 December 2003-10 2009-10

MTLOC FUNC CBJ  8J Descripticon Reviged Budget FY Activity Monthly Activity FY % Expen
Hl I.M,R.F./Social Security Fund
1410 Office of the Principal Servie
3C -2410 2100 00 800000 Secretarial Medicare - BC 816.00
S0Ro_J 2410 2320 00 000000 Imrf 8chool Offices 2,916.00 1,294.74 213.34 44 40%
SOE020 2410 2120 €0 0QOQO0 Secretarial IMRF - PV 3,072.00 1,48BB.68 237.10 48,46%
30E030 2410 2120 00 006000 Secretarial IMRF - AV 3,692.00 1,727.16 287.86 46, 78%
30E040 2410 2120 00 0Q00CO Secretarial IMRF - MS 7,130.00 3,300.38 547.96 45 ,29%
SOEGS0 2410 2120 00 000000 Secretarial IMRF - WV 6,924.00 3,152.16 525.36 45 _53%
SOEG6E0 2410 2120 00 000000 Secretarial IMRF - MV 3,680.00 1l,686.84 281.14 45.71%
SOECS0 2410 2120 00 000000 Secretarial IMRF - FS8 £,55%4.00 3,0583.76 508.96 46.31%
SOE100 2410 2120 00 Q00000 Secretarial IMRF - PC 5,882.00 2,723.76 453,946 46.31%
SQEQ10 2410 2130 0C 000000 Fica School Offices 1,733.00 830,94 137.30 47.95%
SQEQ020 2410 2130 00 000000 Secretarial FICA - PV 1,733.00 955.48 152.18 55.13%
3GE030 2410 2130 00 000000 Secretarial FICA - AV 1,B826.00 1,108.56 184.76 60.71%
SOR040 2410 2130 Q0 000000 decretarial FICA - MS 2,194.00 2,118.18 351.68 96 .54%
S0EQ50 2410 2130 00 DDOQOO Secretarial FICA - WV 4,238.00 2,023.08 237.18 47.74%
SO0EQED 2410 2130 00 0000CO Secretarial FICA - MV 4,116.00 1,682.64 180.44 26.30%
SQE080 2410 2130 00 000000 Secretarial FICA - FS 2,183.00 1,540.28 323.38 B8 .4B%
50E100 2410 2130 00 000000 Secretarial FICA - PC 3,920.00 1,748.1¢ 281.3¢ 44 .60%
SOEQLD 2410 2140 00 900000 Medicare School Qffices -DO 1,452.00 154.38 32,12 13.32%
SORE020 2410 2140 00 QO00COC Medicare School Offices - PV TF06.00 1,069.21 156,40 151.45%
SOEQ30 2410 2140 00 000000 Medicare School Offices - AV 2,467.00 549,22 101.32 22.26%
SOE040 2410 2140 00 Q0CODO Medicare School Offices - MS 1,379.00 1l,845.11 275.06 133 .80%
SOE0NS0 2410 2140 €0 000Q00 Medicare School Offices - WV 1,5814.00 1,252,793 180.16 82.74%
SOEQ060 2410 2140 00 $00Q000 Medicare School Offices - MS 2,744.00 1,094,777 1le2 .32 39.90%
S0E080 2410 2140 00 000000 Medicarxe School Offices - FS 2,817.00 1,972.28 2922.5¢6 78.36%
508100 2410 2140 00 0OOOCQO Medicare School Offices - PC 346 .00 1,820.04 265.74 526.02%
50E--- 241l- -—-—-= == ~----=- 80,532,00 40,032.55 5,45%4.22 49 .71%
2520 Fiscal Services
SOE0LC 2520 2120 00 000000 Imrf Business Services 29,459.00 14,339.72 2,095.32 48.68%
50EQLO 2520 2130 00 00QO00 Fica Business Services 17,512.00 9,279.77 1,344.84 52.99%
50EQLO0 2520 2140 OG0 000000 Medicare Business Services 5,523.00 3,909.52 426.80 70.79%
GOE--~ 252- ~-=r ~- ---e-- 52,494.00 27,525.01 3,866,596 52.44%
2 Operation
SO0B010 2540 2100 00 000000 Fica-medicare Operations 1,835.00
SOE0Z0 2540 2100 00 000000 Cugtodial Medicare - PV 1,690.00
GOEO30 2540 2100 00 000000 Custodial Medicare - AV 1,319.00
FO0EQ40 2540 2100 00 000000 Custodial Medicare - MS 1,029.00
50E050 2540 2100 0 00000QC Custodial Medicare - WV 1,608.00
50EQ60 2540 2100 00 000000 Custodial Medicare - MV 914.00
SOEQBD Z540 2100 00 000000 Custodial Medicare - F§ 884 .00
SORLO0 2540 2100 00 Q0O00CO Custodial Medicare - PC 1,178.00
50EQ10 2540 2120 00 0QCCO00 Tmrf Operations 12,160.00 3,207.,04 396.93 26.37%
SO0EQ20 2540 2120 00 000000 Custodial IMRF - PV 9,485.00 4,803.05 730.69 50.64%
SOR030 2540 2120 00 Q00000 Custodial IMRF - AV 7,906.00 3,945.7¢6 568,60 49.,91%
LOEGAQ 2540 2120 00 000000 Custedial IMRF - M8 11,567.00 6,123.83 831.06 52.99%
SOR050 2540 2120 00 000000 Custodial IMRF - WV £,578.00 3,526.22 503,87 53.61%
SOEQ6D 2540 2120 00 000GCO Custodial IMRF - MV 6,358.00 3,381,112 490.82 53.18%
SOEQ8Q 2540 2120 00 000000 Cusgtodial IMREF - FS £8,474.00 4,558 .68 650,44 53,80%
5OEL0O0 2540 2120 00 GO000C Custodial IMREF - PC 10,381.00 5,608.74 801.25 54.03%
50EQL0 2540 2130 00 ©COCCOO Cugtodial FICA 7,228.00 2,054.52 252.85 28.42%
S0EQZ0 2540 2130 00 000000 Custodial FICA - PV 6,258.00 3,082.62 468.28 49 .26%
S0E030 2540 2130 00 Q00000 Custodial FICA - AV 5,295.00 2,563.65 366.41 48.23%
SCOEQ40 2540 2130 00 000000 Custodial FICA - MS 3,125,00 3,634.13 542.54 44,73%
SO0R050 2540 2130 00 000000 Custodial FICA - WV 5,457.00 2,2684.01 323.48 41.49%
S0R060 2540 2130 00 00000C0 Custodial FICR - MV 4,97L,00 2,147.03 311.72 43.,19%
SOBO80 2540 2130 00 QOO0OOQ Custodial FICA - FS 5,931.00 2,927.14 417.62 49,.35%
BOE100 2540 2130 00 CGOOOGCO Custodial FICA -PC 7,0932.00 3,599.392 514.28 50.75%
B0RO10 2540 2140 00 Q00000 480.57 59.18
SOEQ20 2540 2140 00 000000 720,96 105.68
B0EQ30 2540 2140 00 000000 597.16 85.68
5Q0EQ40 2540 2140 0C 000000 848,59 126.88
S0EQED 2540 2140 00 000000 529.46 75.64
SE0EQ60 2540 2140 00 000000 502,22 72.92
EOEQB0 2540 2140 00 000000 684 .50 87.65
SNTIQ0 2540 2140 00 000000 841.81 120.2¢8

0 2545 2120 00 00000C Imrf Maintenance Service 26,426 .00 15,082.63 2,126 .85 57.07%
S 10 2545 2130 00 000000 Fica Maintenance Service 15,702.00 10,372.74 1,365.18 €6.03%
SOEQLO 2545 2140 00 0G0COQ0 3,674.00 2,445.08 319.28 66.55%
50E--- 254- -=== - ——ow=- 179,603.00 90,529.18 12,750.98 50.41%
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Account Level 2009-10 200%-10 December 2003%-10 2009-10

FDTLOC FUNC QBJ _S8d Description Revised Budget FY Activity Meonthly Activity FY % Expen

50 I.M.R.F./Social Security Fund

2560 Food Services

3t 2560 2120 00 Q0DOODO Inrf Food Services 2,877.00 1,608.45 228.78 54.03%

50ke.v 2560 2130 00 000000 Fica Food Services 1,769,000 1,003.23 143,18 56.71%

S0ED10 2560 2140 00 000000 414 .00 234.61 33.48 56.67%

S0E--- 2B86- ==== == ------ 5,180,00 2,846,29 406 .44 55.16%

2640 Staff Bervices

SO0E010 26540 2140 00 000000 Medicare-curr/staff 8.40

S0E020 2640 2140 00 000000 14.24

SC0E0S0 2640 2140 00 Q00CCQ Medicare-curr/staff 6.30

S0E--- 264- —-==-- -= ------ 28.94

1100 Payments to Qther Govermmental

50E010 4100 2120 0C QOCQOQ Tmrf/sedol 65,000.00

50E010 4100 6000 GO 00000C Contingency 10,000.00

75,000.00
1,315,532.00 529,581.41 91,942,758 40.26%
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Iocount Level 2009-10 2009-10 December 2003-10 2009-10

DTLOC FUNC OBJ  8J Description Revised Budget FY Activity Monthly Activity FY % Expen
0 Capital Projects
1530 . Facilities Aguasition & Const
;0. 2530 3240 00 0COOODO Purchased Service - AV/WV 266,461.90
SOEQ10 2530 5200 00 000O0CO Site Improvements 80,636.61

R 347,158.51

;0E--~- 2B3-

347,158.51
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aAccount Level 2009-10 2909-10 December 2003%-10 2009-10
FDYLOC FUNC OBJ _ 8J Description Revised Budget FY activity Monthly Activity FY % Expen
30 Tort
2310 Board of Education Services
36 2310 2810 00 GOO0O0OO Workers Compensation 145,714 .00 145,714.00 100.00%
30E010 2310 3820 00 000000 Liability Insurance 119,349.00 11%,34%9.00 100.00%
J0EOL0 2310 &000 00 GO0OOO Tort Ceontingency 30,000.00 2,110.00 7.03%
I0E--- 231- -~ = e 295,063.00 267,173.0¢0 90.55%
3----- memm mmm e —e —eeeeo 295,063.00 267,173.00 90.55%



3frbudlz.p

Community Consoclidated SD 4¢ Time: 8:07 AM Date: 01/28/10

04.059.05.02.02-010106 Monthly Expenditure Report (Date: 12/2009) PAGE; 34
Account Level 2008-10 2005-10 December 2009-10 2009-10
FDTLOC FUKC OBJ SJ Description Revised Budget FY Activity Monthly Activity FY % BExpen
Grand Expense Totals 48,112,175.00 22,253,614 .53 3,041,241.20 46.25%

KERAKEKARF Rk k¥ k* %k End OFf report ***hart ekt sk kukhb ik bahs



Xceptions Register
- Summary



Community Consolidated

School District 46
Lake County, Illinois

The mission of School District 46 is to pursue excellence to shape the future.

565 Frederick Road » Grayslake « IL « 60030 » Tel: 847.543.5323 « Fax: 847.223.3695 « E-mail: goldstein.brad@d46.org

Brad Goldstein, Chief School Business Official

January 28, 2010

Mrs. Ellen Correll
Superintendent
CCSD 46

565 Frederick Rd.
Graysiake, IL 60030

Ellen:

The exception register for the January 29th payroll includes the following:

The exception register includes overtime for custodial staff of $3,146.60. Substitute pay accounted for
$20,521.78 fairly low compared to the approximately $30,000 we saw [ast pay period. We had a payout for
our occupational therapist that resigned, this is to pay her off for her earnings due. We had some hourty
timesheets for staff working on our records, as well as for our temporary finance coordinator who is working
with Anna to cover her during her maternity leave. We also have a program assistant that is covering a
classroom for a maternity leave, and we are paying her the difference between her normal rate and sub rate
through time sheets. There were some minor payouts for athletics, activity fund reimbursements and
grant/special ed. meetings. If you have any questions please let me know.

Sincerely,

i =

Brad Goldstein
Chief School Business Official



Type of Exception

01-30-10 FULL PAYROLL

Time Sheet Employees $2,011.08
Custodial Overtime $3,164.60
Substitutes $20,521.78
Internal Subs $187.06
Retro

PAYROLL ADJUSTMENTS) {($1,269.63)
HARD TO STAFF PAYOUTS

Miscellaneous

Payoff's $9,111.23
Recess Duty

Extra Duty:

Tutor/Inservice

Grants/Special Ed Meeting $435.24
Athletics

Extra Curricular Duty $10,820.32
Reimbursed Activity Fund $48.36

Good Attendance

Summer School

Total

$45,030.04
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FREEDOM OF INFORMATION ACT POLICY

It is the policy of the Board of Education to give the public access to the public records
maintained by the School District in accordance with the Freedom of Information Act (FOIA).

“Public records” means “all records, reports, forms, writings, letters, memoranda, books, papers,
maps, photographs, microfilms, cards, tapes, recordings, electronic data processing records,
electronic communications, recorded information and all other documentary materials pertaining
to the transaction of public business, regardless of physical form or characteristics, having been
prepared by or for, or having been or being used by, received by, in the possession of, or under
the control of any public body.”

Public records include, but are not limited, to: (1) all records relating to the obligation, receipt,
and use of public funds; (2) records of all laborers, mechanics, and other workers employed by
the Board on all fixed works constructed or demolished by the School District; the records shall
include each worker's name, classification or classifications, the hourly wages paid in each pay
period and the number of hours worked each day; (3) seitlement agreements entered into by or
on behalf of the Board; and (4) public records that are not in the possession of the School District
but are in the possession of a party with whom the District has contracted to perform a
governmental function on behalf of the School District and that directly relates to the
governmental function.

The Board of Education will appoint at least two employees to serve as the District’s FOILA
Officers. By July 1, 2010, the FOIA Officers will successfully complete an electronic training
curriculum and thereafter successfully complete an annual training program developed by the
Attorney General’s Office, Public Access Counselor. Whenever a new FOIA Officer is
appointed by the Board of Education, that individual will successfully complete the electronic
training curriculum within 30 days after assuming the position.

The FOIA Officers or their designee(s) will respond 1o any and all requests for public records.
All records in the custody or possession of the School District are presumed to be open to
inspection or copying unless the requested material is: (a) not a “public record;” (b) exempt
from inspection and copying pursuant to FOTA or any other State or federal law, including but
not limited to the Winois School Student Records Act or the Hlinois Personnel Records Review
Act; (c) not maintained by the School District; or (d) complying with the request would be
unduly burdensome.

LEGAL REFERENCES: 5 ILCS 140 ef seq.
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Wednesday, January 13, 2010 3:56 PM

Subject: RE: Summer work

Date: Monday, November 9, 2009 5:24 PM

From: Mike Maguire <mjmaguire@arconassoc.com>
To: Brad Goldstein <goldstein.brad @d46.k12.i.us>

Brad

Here are a couple of scenarios

1. Do all of the life safety work at Meadowview ($41,700), Woodview ($129,700) and GMS
($92,630) except for replacing the galvanized piping for $264,030

2. Do all of the life safety work at Meadowview (541,700) and Woodview (5201,700) for
$243,400

3. Do all of the life safety work at Meadowview ($41,700) and GMS (5164,630) for $206,330.

4. Do all of the life safety work including the stuff left over from Avon for $588,030.
These are numbers based off of our 5 year facility report and there may be an item or two
missed or an item or two that was picked up in the last couple of projects.

We would need to sit with you and John to make sure everything gets added.
Hope this helps, let me know if you need anything else.

Mike

Michael J. Maguire, AlA, LEED-AP | Project Architect

ARCON Associates, Inc.

420 north eisenhower lane

lombard, illinois 60148

p: 630.495.1900 x3056

f: 630.495.2178
m: 630.881.1734

From: Brad Goldstein [mailto:goldstein.brad@d46.k12.il.us]
Sent: Monday, November 09, 2009 2:58 PM

To: Michael Maguire

Subject: Summer work

Page 1 of 2



Brad Goldste],n,

Chief Schoo Business Official
Community Consolidated School District 46
565 Frederick Road

Grayslake, | 60030

Ph. 847.543.5323

Fax 847.223.3695

___._.__—_—.—_—..-_—_-_—_-_-._-_—_—_-_-_-_-_-._-_.-_-_-_,._.._.-_.—.—.___.—_______—_-_.-_-_.-_.-__._.__—_-_-_,-_.___________._“_...____.._____._,
________._._._.__._._._._._._,._.._,._.._.._,._.._..__.__._..__.__.__.______________.__,______._..__.._.______._._._._..__.___________.__.________._.._._,._.

______________________._________._________________._._.__..__..__..._.__.________.._._._._.._,._.._.._,
___._____-_.—_.—_.—_—_—..-_.-._.-_.-_.-_.-_.-_.-_.-_.-_.-__-....__-__-__-_—_-_-_-_-._-._-_.-_.-_.-_-_.—.—._._..—_

...__.._.._...__.__..____.__.____..____._______.___—_______________._,._.._._.._.._.._.._.________________.___.__.________._,._..________,._____,__,.__________
....-_.._._.___._—_—_—_—_—_-_-_-_-_-_-_-_-_.-_—_-_-_.._-_.._.._.-_.-—.—.—____..______.-_.-_.-_.-._.-_.-_—.—_-_-_-_.-_.-_._.__—_-...-_.-____—_—_-_-_-_.-—.

_,__._.._,._._.._.._.-_.._..___.._.._.____._.._.___.._____________._-_-_,__.__.._.._...__.__.._____________,
..-—.-—.-—.-—_—_—_-—.-__—.________________—_—_____—_.—_—_.-_.-_.-..._.__—_—_—_-_-_-._-_-_.._.-_.-_.-_.
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SB 315 ANALYSIS

House Amendments #1 and #2
House Amendments Sponsor: Chapa La Via (D-Aurora)

The bill contains the Iilinois State Board of Education’s "Race to the Top” initiative regarding
performance evaluations. It states that “effective teachers and school leaders are a critical factor
contributing to student achievement” and that “many existing district performance evaluation

systems fail to adequately distinguish between effective and ineffective teachers and principals”,
Specifically, the bill: .

prohibits school districts from seeking to walve or modify requirements regarding the use
of student performance data as part of teacher or principal evaluations or the new rating
system categories for teachers or principals (page 3)

allows for other qualified individuals besides administrators to perform teacher
evaluations, including peer evaluations by other teachers and evaluations by department
chairs (page 9)

requires evaluators to receive training on the evaluation of certified personnel prior to
undertaking any evaluation and at least once during each certificate renewal cycle (page
11)

requires that any evaluator undertaking an evaluation after Sep. 1, 2012 to first
successfully complete a pre-qualification program provided or approved by the ISBE {page
11) '
requires that school districts, in good faith cooperation with its teachers/collective
bargaining representative, incorporate the use of data and indicators on student growth as
a significant factor in rating teaching performance and teacher evaluation plans (page 12).
This requirement is phased in as follows (page 10): i

> at least 300 schools in the Chicago Public School system by Sep. 1, 2012 and the
remaining Chicago schools by Sep. 1, 2013 '
» for all schools that receive a “Race to the Top” grant (those that submitted the
Memorandum of Understanding) or that receive a federal School Improvement
Grant, by the date specified in the MOU (teachers and principals)
> for the lowest performing 20% of schoo} districts, by Sep. 1, 2015
» for all other school districts by Sep. 1, 2016
requires that a joint committee of equal representation of district personnel and teachers
meet to agree on the incorporation of the use of data and student growth in teacher
evaluation plans (page 13). If no agreement is reached within 180 days, the district shall
implement the model evaluation plan that contains criteria set in the bill and in
forthcoming rules and regulations developed by the ISBE
requires that, by Sep. 1, 2012, all school districts shall evaluate all non-tenured teachers
at least annually and evaluate tenured teachers at least once every two years (except that
tenured teachers who have been rated as “needs improvement” or “unsatisfactory” must
be evaluated at least once in the year following the receipt of such rating) (page 15)
requires that, after Sep. 1, 2012, all tenured teachers be rated as “excellent”, “proficient”,
“needs improvement”, or “unsatisfactory” (page 17)
requires that, within 30 days after the completion of a tenured teacher evaluation rating of
“needs improvement”, a professional development plan must be developed addressing the
areas which need improvement (page 17)
adds a provision in the School Code that states that disclosure of teacher, principal, and
superintendent performance evaluations is prohibited (page 26)
requires that principal evaluation plans for principals on a single-year contract must take
place by March 1 (instead of Feb. 1) (page 26)
requires that, by Sep. 1, 2012, principal evaluation ratings must be “excellent”,
“proficient”, “needs improvement”, or “unsatisfactory” (page 27)
requires that, after Sep. 1, 2012, the use of data and student growth must be used as a
significant factor in rating a principal (page 28)



* requires the ISBE to develop and implement a data collection and evaluation assessment
and support system by Sep. 30, 2011 - if Illinois receives a “Race to the Top” grant; Sep.
1, 2012 if IMinois does not receive the grant (page 29)

* requires school districts to submit teacher and principal performance evaluation data and
Information to the ISBE (page 31)

* states that if the ISBE does not have the assessment and sUpport systems in place in a
timely manner, and if sustainable federal or state funding is not provided, all
implementation dates are postponed (page 32)

This analysis was created by the Governmental Relations Department of the Hlinois
Association of School Boards.
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Publiz Act 0361 96TH GENERAL ASSEMBLY http://ilga.gov/legislation/publicacts/96/096-0861 .htm

Public Act 096-0861
SE0315 Enrelled LRREROSE 06030 NHT 16112 b

AN ACT concerning education.

Be it enacted by the People of the State of Illinois,
represented in the General Assembly:

Section 1. This amendatory Act may be referred to as the
Performance Evaluation Reform Act of 2010.

Section 5. Findings; declarations. The General Assembly
finds and declares all of the following:

(1) Effective teachers and school leaders are a
critical factor centributing to student achievement.

(2) Many existing district performance evaluation
systems fail to d@dequately distinguish between -effective —— -
and ineffective teachers and principals. A recent study of
evaluation systems in 3 of the largest Illinois districts
found that out of 41,174 teacher evaluations performed over
a 5-year period, 92.6% of teachers were rated "superior" or
naxcellent”, 7% were rated "satisfactory", and only 0.4%
were rated "unsatisfactory".

(3) Performance evaluation systems must assess
professional competencies as well as student growth.

(4) School districts and the State must ensure that
performance evaluation systems are valid and reliable and
contribute to the development of staff and improved student
achievement outcomes.

Secticon 10. The School Code is amended by changing Sections
2-3.25g, 24A-3, 24A-4, 24A-5, 242-7, 24A-8, 24A-15, 34-8, and
34-85c and by adding Sections 24A-2.5, 24A-7.1, and 242-20 as
follows: ’

(105 ILCS 5/2-3.25g) (fzom Ch. 122, par. 2-3.25g)

Sec. 2-3.25g. Waiver or modification of mandates within the
School Code and administrative rules and regulations.

(2) In this Section:

"Board"” means a school board or the governing board or
administrative district, as the case may be, for a joint
agreement.

"Eligible applicant" means a school district, jeint
agreement made up of school districts, or regional
superintendent of schocls on behalf of schocls and programs
operated by the regional cffice of education.

"Implementation date™ has the meaning set forth in
Section 24A-2.5 of this Code.

"State Board" means the State Board of Educaticn.

{b) Notwithstanding any other provisions of this School

Code or any other law of this State to the contrary, eligible
applicants may petition the State Board of Education for the




Public Act 0861 96T GENERAL ASSEMBLY http:/Al ga.gov/legislaﬁon/pubiicacts/967096—0861 htm

waiver or modification of the mandates of this School Code or
of the administrative rules and regulations promulgated by the
State Board of Education. Waivers or modifications of
administrative rules and regulations and modifications of
mandztes of this School Code may be requested when an eligible
applicant demonstrates that it can address the intent of the
rule or mandate in a more effective, efficient, or economical
manner or when necessary to stimulate innovation or improve
Student performance. Waivers of mandates of the School Code may
be requested when the walvers are necessary to stimulate
innovation or improve student performance. Walvers may not be
Tequested frem laws, rulesg, and regulations peiftaining to
special education, teacher certification, teacher tenure and
seniority, or Section 5-2.1 of this Code or from compliance
with the No Child Left Behind Act of 2001 (Public Law 107-110).
On and after the applicable implementation date, eligible
applicants may not scek a waiver or seek a modification of a
mandate regarding the requirements for (i) student performance
data to be a significant factor in teacher or principal
evaluations or (ii) for teachers and principals to be rated
using the 4 categories of "excellent", "proficient", "needs
improvement”, or "unsatisfactory”. On the applicable
implementation date, any previously authorized waiver or
modification from such requirements shall terminate,

(c) Eligible applicants, as a matter of inhe
policy, and any Independent Authority established under
Section 2-3.25f may submit an application for =a waiver or
modification authorized under this Section. Each application
must include a written request by the eligible applicant or
Independent Authority and must demonstrate that the intent of
the mandate can be addressed in a more effective, efficient, or
economical manner or be based upon a specific plan for improved
student performance and school improvement. Any eligible
egpplicant requesting a waiver or modification for the reason
that intent of the macndate car be addressed in a more
economical manner shall include in the application a fiscal
analysis showing current expenditures on the mandate and
projected savings Tesulting from the waiver or modification.
Applications and plans developed by eligible gpplicants must be
approved by the board or regional superintendent of schools
applying on behalf of schools or programs operated by the
regional office of education following a public hearing on the
application and plan and the opportunity for the board or
regional superintendent to hear testimony from staff directly
involived in its implementation, barents, and students. The time
period for such testimony shall be separate from the time
period established by the eligible applicant for public comment
on other matters. If the applicant is a school district oxr
joint agreement requesting a waiver or modification of Section
27-6 of this Code, the public hearing shall be held on a day
other than the day on which a regular meeting of the board is
held. If the applicant is a school district, the public hearing
must be preceded by at least one published notice occurring at
least 7 days prior to the hearing in a newspaper of general
circulation within the school district that sets forth the
time, date, place, and general subject matter of the hearing,
If the applicant is g Joint agreement or regional
superintendent, the publiic hearing must be preceded by at least
one published notice (setting forth the time, date, place, and
general subject matter of the hearing) occurring at least 7
days prior to the hearing in a newspaper of general circulation
in each school district that is a member of the joint agreement
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or that is served by the educational service region, provided
that a notice appearing in a newspaper generally circulated in
more than one school district shall be deemed to fulfill this
requirement with respect to all of the affected districts. The
eligible applicant must notify in writing the affected
exclusive collective bargaining agent and those State
legislators representing the eligible applicant's territory of
its intent to seek approval of a walver or modification and of
the hearing to be held to take testimony from stafi. The
affected exclusive collective bargaining agents shall be
notified of such public hearing at least 7 days prior to the
date of the hearing and shall be allowed o attend such public
hearing. The eligible applicant shall attest to compliance with
all of the notification and procedural requirements set forth
in this Section.

(d) A request for a waiver or modification of
administrative rules and regulations or for a medification of
mandates contained in this Schoel Code shall be submitted to
+he State Board of Education within - i5 days after approval by
the board or regional superintendent of schools. The
application as submitted to the State Board of Education shall
include a description of the public khearing. Following receipt
of the regquest, the State Board shall have 45 days to review
the application and request. If the State Board fails to
disapprove the application within that 45 day peried, the —  ~— = T oo
waiver or modification shall be deemed granted. The State Board
may disapprove any request if it is not based upon sound
educational practices, endangers the health or safety of
students or staff, compromises egqual opportunities for
learning, or fails to demonstrate that the intent of the rule
or mandate can be addressed in a more effective, efficient, or
economical manner or have improved student performance as a
primary geoal. Any regquest disapproved by the State Board may be
appealed to ithe General Assembly by the eligible applicant as
outlined in this Section. :

a request for a waiver from mandates contained in this
School Code shall be submitted to the State Board within 15
days after approval by the board or regional superintendent of
schools. The applicaticn as submitted to the State Board of
Education shall include a description of the public hearing.
The description shall ineclude, but need not be limited to, the
means of notice, the number of people in attendance, the number
of people who spoke as proponents or opponents of the waiver, a
brief description of their comments, and whether there were any
written stztements submitted. The State Board shall review the
applications and requests for completeness and shall compile
the requests in reports to be filed with the General Assembly.
The State Board shall file reports ocutlining the wailvers
requested by eligible applicants and appeals by eligible
"applicants of regquests disapproved by the State Board with the
Senate and the House of Representatives before each March 1 and
October 1. The General Assembly may disapprove the report of
the State Board in whole or in part within 60 calendaxr days
after each house of the General Assembly next convenes after
the report is filed by adopition of a resclution by a record
vote of the majority of members elected in each house. If the
Gereral Assembly fails to disspprove any walver request or
appealed regquest within such 60 day period, the waiver or
modification shall be deemed granted. Any resolution adopted by
the General Assembly disapproving a report of the State Board
in whole or in part shall be binding on the State Board.

(e) An zpproved walver or modification (except a waiver
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from or modification to a physical education mandate) may
remain in effect for a period not to exceed 5 school years and
may be renewed upon application by the eligible applicant.
However, such waiver or modification may be changed within that
5—year period by a board or regicnal superintendent of schools
applying on behalf cof schools or programs operated by the
regional office of educaticon feollowing the procedure as set
forth in this Section for the initial waiver or modification
request. If neither the State Board of Education nor the
General Assembly disapproves, the change is deemed granted.

an approved waiver from or modification to a physical
education mandate msy remain in effect for a period not to
exceed 2 school years and may be renewed no more than 2 times
upon application by the eligible applicant. An approved wailver
from or modification to a physical education mandate may be
changed within the 2-year pericd by the board or regiomal
superintendent of schools, whichever is applicable, following
the procedure get forth in this Section for the initial waiver
or modification request. If neither the State Board of
Education nor the General Agsembly disapproves, the change is
deemed granted.

(£) On or before February 1, 1998, and each year
thereafter, the State Board of Education sghall submit a
cumulative report summarizing all types of waivers of mandates
and modifications of mandates granted by the State Board or the”
General Assembly. The report shall identify the topic of the
waiver along with the number and percentage of eligible
applicants for which the waiver has been granted. The report
shall also include any recommendations from the State Board
regarding the repeal or modification of waived mandates.
(Scurce: P.A. 94-198, eff. 1-1-06; 94-432, eff. 8-2-053; 94-875,
eff. 7-1-06; 95-223, eff. 1-1-08.)

(105 ILCS 5/24A-2.5 new)

Sec. 24A-2.5. Definitions. In this Article:

"Evaluator" means: .

(1) an administrator qualified under Section 242~3; or

{2} other individuals gualified under Section 24a-3,
provided that, if such other individuals are in the
bargaining unit of a district's teachers, the district and
the exclusive bargalning representative of that unit must
agree to those individuals evaluating other bargaining
unit members.

Notwithstanding anything to the contrary in item (2) of
this definition, a school district operating under Article 34
of this Code may require department chairs guaiified under
Section 24A-3 to evaluate teathers in their department or
departments, provided that the school district shall bargain
with the bargaining representative of its teachers over the
impact and effects on department chairs of such a reguirement.

"Implementation date™ means, unless otherwise specified
and provided that the requirements set forth in subsection (d)
of Section 24A-20 have been met:

(1) For school districts having 500,000 or more
inhabitants, in at least 300 schools by September 1, 2012
and in the remaining schools by September 1, 2013.

(2) For scheool districts having less than 500,000
inhabitants and receiving a Race to the Top Grant or School
Improvement Grant after ihe effective date of ihis
amendatory Act of the 896th General Assembly, the date
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specified in those grants for implementing an evaluation

system for teachers and principals incorporating student
growth as a significant factor.

(3) For the lowest performing 20% percent of remaining
school districts having less than 500,000 inhabitants
(with the measure of and school year or years used for
-school district performance to be determined by the State
Superintendent of Education at a time determined by the
State Superintendent), September 1, 2015.

{(4) For all other schoeol districts having less than
500,000 inhabitants, September 1, 2016.

"Race to the Top Grant" means a grant made by the Secretary
of the U.S. Department of Education pursuant to paragraph (2)
of Section 14006(a) of the American Recovery and Reinvestment
Act of 2009.
T “School Improvement Grant” means a grant made by the
Secretary of the U.S5. Department of Education pursuant o
Section 1003(g) of the Elementary and Secondary Education Act.

(105 ILCS 5/24A-3) (from Ch. 122, par. 24A-3)

Sec. 24A-3. Evaluation training and pre-qualification.

(a) School 'R;:rnnn-;'nn Tanuarv 3 1QQ_5 =rhool boards shali
require evaluators ihcse_adm;n;stxatcmzpfnT D school
digtricts h_:vﬁﬂr-r a -nrvnﬂ']::-i--lrm pyr‘eed_znrr I:nn Q00— ascictant

pzincipalsT_who_enaluate_oihe* certifiad peISHﬂﬂel t0
participate at. least.once every 2 years in an ingervice
training werkshop on either school improvement. or the
evaluation of certified personnel provided or approved by the
State Board of Aducation prior to undertaking any evaluation
and at least once during each certificate renewal cycle.
Training provided or approved by the State Board of Education
shall include the evaluator training program developed
pursuant to Section 24A-20 of this Code.

(2) Any evaluator undertaking an evaluation after
September 1, 2012 must first successfully complete a
pre-qualification program provided or approved by the State
Board of Education. The program must involve rigorous training
znd &n independent observer's determination that the
evaluator's ratings properly align to the requirements
established by the State Board pursuant to this Article.
{(Scurce: P.A. B6-1477; B7-1076.)

(105 ILCsS 5/24R~4) (from Ch. 122, par. 24A-4)

Sec. 24A-4. Development and-subnission of evaluation plan.

{2} As used in this and the succeeding Sections, "teacher"
means any and all school district employees regularly required
to be certified under laws relating to the certification of
teachers. Each school district shall develop, in cooperation
with its tesachers or, where applicable, the exclusive
bargaining representatives of its teachers, an evaluation plan
for 21l teachers.

(b) By no later than the applicable implemertation date,
each school district shall, in good faith cooperation with its
teachers or, where applicable, the exclugsive bargaining
representatives of its teachers, incorporate the use af data
and indicatcrs on student growth as a significant factor in
rating teaching performance, into its evaluation plan for all
teachers, both those teachers in contractual continued service
and those teachers not in contractual continved service. The
plan shall at least meet the standards and requirements for
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student growth and teacher evaluation established under
Section 24A-7, and specifically describe how student growth
data and indicators will be used ag part of the evaluation
brocess, how this information will relate to evaluation
standards, the assessments or other indicators of szudent
Performance that will be used in measuring student growtn and
the weight that each will have, the methodology that will be
used to measure student growth, and the criteria other than
student growth tha* will be used in evaluating the teacher and
the weight that each will have.

To_incorporate the use of data and indicators of student
growth as a significant facter in rating teacher performance
into the evaluation plan, the district shall use a joint
committee composed of equal representation selected by the
district and ifs teachers or, where applicable, the exclusive
bargaining representative of its teachers. If, within 180
calendar days of the committee's First meeting, the committee
does noit reach agreement on the plan, then the district shall
implement the model evaluation plan established underz Section
24A~7 with respect to the use of data and irndicators on student
growth as & significant factoer ain rating teacher performance.

Nothing in this subsecticn (a) shall make decisions on the
Lse of data and indicatorz on student growth as a significant
factor in rating teaching performance mandatory subjects of
bargaining under the Illinois Educational Labor Relations Act
that are not currentiy mandatory subjects of bargaining under
the Act.

(¢) Notwithstanding anything to the contrary in subsection
(b) of this Section, if the joint committee referred to in that
subsection does not reach agreement on the plan within 30
calendar days after the commitites's First meeting, a school
district having 500,000 or more inhabitants shall not be
required to implement any aspect of the model evaluation plan
end may implement 1ts last best proposal. in_cnntractua;
contrinved servics  Tho dis.t‘r_j_c_t__ﬂaj_[' no Jlakor +han Qotobar ]

19868 cubmit a copy of 4ts_enaluation_plan_tc_thekstaie_Baard

of 'Fr’riﬁr*aj-_-x'nn‘ which shs :

comments thereon  apd the digteios shall at +he same +ime

+ 1

provids & copy o th d =
=y &

Hhenoyar any substantive chanea is made in 3 districtiao
evaluarion plan,. the ew . plan shall he gsubmittad +4 +he Siatres
Board of ¥dnoat+ian Far -r-n‘ziexq__and_g_meﬂ-ﬁ‘ and the dicstric+

shall_a:_ihe_samewilme_pzaz;de_a copy of any. guch. newr nlan +g
B =
; . .

Subimdd.a—certifiad Copyr oL an. por
Sention 2A BB~ ~f 1ldo Code-to +thog State Board ~F ‘;‘H'Hr':'l-';h'n,

2 hat. aoraomon ha ongtidtnty +ho V= evaluation nTan
+ =1

.ﬁa;’_m;s__a_cc-;ghnﬂ towsohools idantifiod fm shos Sgrsenent..
Mhenewer any substantivg chance 3 i 2
ég.i;g__mde;_send--?ﬁh 34=88c. of +hic Codo 'h:r thae WHea-g ~F a—school
dﬂrsm—@?e’-:”'"ﬁ: nndss Arbiclag 24 ~F +hda Fnﬂn_a,nd_—bha
sxclusive .reprosentative of ths digtrigetg taachers,—the noyw

a0 avon -

(Source: P.A. 95-510, eff. 8-28-07.)

(105 IICS 5/24A-5) (from Ch. 122, par. 24a-5)

Sec. 24A-5. Content of evaluation plans. This Section does
not apply to teachers assigned to schools identified in an
agreement entered into between the board of a school district
cperating under Article 34 of this Code and the exclusive
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representative of the district’'s teachers in accordance with
Section 34-85c of this Code.
Each school district to which this Article applies shall
establish a teacher evaluation plan which ensures that each
teacher in contractnal continued service is evaluated at least
once in the course of every 2 school years—beginning—swith-%he
1928.87 school waax.
By no later than September 1, 2012, each school district
shall establish a teacher evaluatlon plan that ensures that:
(1) each teacher not in contractual continued service
is evaluated at least once every school year; and
(2) each teacher in contractual continued service is
evainated at least once in the course of every 2 school
years. However, any teacher in contractual continued
service whose performance is rated as either "needs
improvement” or "unsatisfactory" must be evaluated at

least once in the school year following the receipt of such

rating.

Notwithstanding anything to the contrary in this Section or
any other Section of the School Code, a principal shall not be
prohibited from evaluating any teachers within a school during
his or her first year as principal of such school.

The evaluation plan shall comply with the requirements of
this Section and of any rules adopted by the State Boaxrd of
Education pursuant to this Section.

The plan shall include a description of each teacher's
duties and responsibilities arnd of the standards to which that
teacher is expected to conform.—The plan may nrovide for -

1 ] . 1 o . i min

3 s :
f=—) =

affiliated with +he schoal dickrict  The results of the gohoold
district adminicstrators' eysluaticons shall be -r-nrn-r-]—ér‘i to the
n-m-n']nv'!'nn =rhonl hﬁar_d’_j-_ng_n_i-_her with gurh recammandationes for
:eme,d_-,_ai-wm'n ag +the swaluator or avaluators mass deemim )
EPP;ng_j_aj-_e Sxaluation of tearhers whose nnc1+1nn5jh‘ph+

1 e atkl : cartificetion shall -ba. conductad ba; an
administratox m1a'|1-F~|9r1 nder. Sgotdmm AR '2 or in arhood
mm_km;‘g—_a_«?g?mgﬂwng :nn non hv aither . an
adninisirator gualifisd under Sechicn-244 1—nr—aa_ass=sta§t

p:4nc;PaL—anda:_thaasupa:ﬁ;saon_a£_an_adm;n;st:ata;_qualaiaad
under -Sectien 24A-2, and shall include at least the following
components:

(a) personal cbservation of the teacher in the
classroom by the evaluator {on—sai—leasti-2 different-school
days-in school dighricte havinga—populaticn-excesding
500 000) by-a district administrator gualifisd undex
Section—2AiA '2' o in sohonl digeriots ‘H::-rz{n_g_a
populabion exceeding-500,000 by esither an adninistrator
q—n;'l-i-F%a.H wndesr Section 242.-3 or.an assistant Pr-inr-{P:J_
Mwie#nn SEan e Gminisbrator {r-l::'l-h'-'-?nrq nnoar
Section24h-3, unless the teacher has no classroom duties.

{b) consideration of the teacher's attendance,
planning, =sad instructicnal methods, classroom management,
where relevant, and competency in the subject matter
taught —Whers—releans .

(¢} by no later than the applicable implementation
date, consideration of student growth as a significant
factor in the rating of the teacher's performance.

(d) prior to September 1, 2012, 4s3 rating of the
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teacher's performance of teachers in contractual continued
service as either:
(1) "excellent-, "satisfactory" or

"unsggzsfactory"; or ..

(ii) "excellgﬁf7, "proficient”, "needs
improvement"” or "unsatisfactory".

(e) on and after September 1, 2012, rating of the
berformance of teachers in contractual continued service
as "excellent", "proficient”, "needs improvement” or
"unsatisfactory".

(£} 44) specification as to the teacher's strengths and
weaknesses, with Supporting reasons for the comments made.

L9} 4=} inclusion of a copy of the evaluation in the
teacher's personnel file and provision of a copy to the
teacher,

(1) within 30 =chool days after the completion of an
evaluation rating a teacher in contractual continued
service as "needs improvement", development by the
evaluator, in consultation with +he teacher, and taking
inte account the teacher’'s on-going professiopal
responsibilities including his or her regular teaching
assigoments, of a professional development Plan directed
to the areas that need improvement and any supports that
the district will provide to address the areas identified
&s needing Improvement.

{i) ££) within 30 days after completion of ap
evaluation rating a teacher in contractual continued
service as “unsatisfactory", development and commerncement
by the districtT_4u;45L4u;4yiminist;atg;—quaiiii@daanda;
Ssctign. 2437 X o ageictond P---Fﬂﬁ-?Pg'l Lndar the

Supervision. of an admigigtrator Fualified undex Section
iy 3

Bl R 0 cehand Giotyi~niao 'H:av-;'ng 3 1

500,088, of a remediation plan designed to correct
deficiencies cited, provided the deficiencies are deemed
remediable. In all school districts the remediation plan
for unsatisfactory, tenured teachers shall provide for ap
school days of remediation within +he classroom, unless an
2pplicable collective bargaining agreement provides for a
shorter duration. In all school districts evaluationg
issued pursuant to this Section shall be issued within 10
days after the conclusion of the respective remediation
Plan. However, the school board or other governing
authority of the district shall not lose jurisdiction to
discharge a teacher in the event the evaluation is not
issued within 10 days after the conclusion of the
respective remediation plan.

{J) 45> participation in the remediation plan by the
teacher in contractual continued service rated
"unsatisfactory", an evaluator and a—district

1ndar Somidam 247 2 {nv in a

Yok . . '
Sohonl A cdad 4 b__a:;_-lﬁr: 2 Pﬂ?111:4‘ﬁr\ﬂ Wjjf: :nn’nnn an
Imir ;'Ei rator q:;agii-"ed undar Section 2427 - a0
Admindstrator gualifiod under Section 242 24
. L

and a
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consulting teacher, selected by the evaluator by ke
P_a:_ticj.ya{--;nm administrator-or-bhythe nrincinal ar in
= -y =y ey T
sohont dictricte Baginog = oosinlation ovogsding E00 000
= e =] T

by sn-—administrator-gualifisd under Saction 24A-3-ox-by an

aseistant-principal under-the supervision of—aa
sdmdnistrator qualifisd-uader -Saction 24A-3, of the
teacher who was rated "unsatisfactory", which consulting
teacher is an educational employee as defined in the
Educational Labor Relations Act, has at least 5 years®
teaching experience, and a reasonable familiarity with the
assignment of the teacher being evaluated, and who received
an "excellent” rating on his or her most recent evaluation.
Where no teachers who meet these criteria are available
‘within the district, the district shall request and the
State Board of Education shall supply, to participate in
the remediation process, an individual who meets these
criteria.

In a district having a population of less than 500,000
with an exclusive bargaining agent, the bargaining agent
may, if it so chooses, supply a roster of qualified
teachers from whom the consulting teacher is to be
selected. That roster shall, however, contain the names of
at least 5 teachers, each of whom meets the criteria for
consulting teacher with regard to the teacher being
evaluated, or the names of all teachers so qualified if
that number is less than 5. In the event of a dispute as to

qualification, the State Board shzall determine
gualification.

(k) a mid-point and final evaluation by an evaluator
during and at the end of the remediation period, N
immediately following receipt of a remediation plan,
provided for under subsections (i) and (j) of this Section.
Each evaluation shall assess the teacher's performance
during the time period since the prior evaluation; provided
that the last evaluation shall also include an overall
evaluation of the teacher's performance during the
remediation period. A written copy of the evaluations and
ratings, in which any deficiencies in performance and
recomméndations for correction are identified, shall be
provided to and discussed with the teacher within 10 school
days after the date of the evaluation, unless an applicable
collective bargaining agreement provides to the contrary.

4h)—evaluationc apd ratings once eyvery 30.cchonl daye for

ha 90 cchool day remediztion period imme_di_a;tej,}uﬁglmng
receint. of o remediation »ian provided for under

sizhsartinng (£a and (o3 of +his Section. provided that in

srhool districts ’n:v-?ng a Pn:\‘rﬂat_ign__mﬂ'?ﬂg 500, 000

thers shall he month At B Hations. and -r-:r-i-'?n:re. Fmr +tho
first € monthe apd quarterly evaluatione and ratinogs for

*he nest £ monthe imme_dj_ate'ly 'Fﬁ.|-|f'\n'l'7-ﬂ!:!‘ complerion of +ha
zemediation program of a teacher for whom a remadiation
plan has heen developed,. These subsequent evaluaticns

shall be conducted by an evaluator thesariicipasing
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admg',gig_t;a_tnv—‘ ar in sohool ﬂ4c+r4ﬂ+5__m=i_ng__a
population exceading 500 AND by either.thg nrinrioal e
=t 7 s Loy £t
biLa,n_as_s_j:Sj—:ﬂ-?- r\r-?nr'v-;Pﬂ'i under thg :-_-11?57—11'40*;!-\7: of an
g

adminés¢;%uxu;qma;éi;adwanda;_Sact;gn—24A-3. Tha

consulting teacher shall provide advice +o the teacher
rated "unsatisfactory" on how to improve teaching skills
and to successfully complete the remediation plan. The
consulting teacher shall participate in developing the
remediation plan, but the final decision as to the
evaluation shall be done solely by the evaluator

mfnr‘ o1 in—sohesl digtricta h:?r-vn:r =h
PGP-E—J—.-E—""';"“ exceasding 500 nnn Lz githgr +ha mrinceinal e
= 7 4 oy oy

b onm assigtant orincinel ndew fhe Bunervisinn. Af
i o e " st

administrad-mr T-r:a'l'f-F-icsrﬁ noder Sgrtinn 24A ?r unless an

applicable collective bargaining agreement provides to the

contrary. $eacha;s—inwtha—;smediatiog~p;osecc in—a school

Qigtrict }1:1’1’!‘1‘”;’ = PA?H'In-I—-inn_g-_vﬂcaﬂw'ﬂrJ 00,000 axg not

ta—throush (6} of +hic Section. Evaluations at the

conclusion of the remediation process shall be separate and

distinct from the required annual evaluations of teachers

and shall not be subject to the guidelines and procedures

relating to those annual evaluations. The evaluator may but

is not regquired to use the forms provided for the annual

evaluation of teachers in the district's evaluation plan. -
(1) £3idin schonl districts hajr?nr;r 2-population. of lesg

than:EEhTﬂﬂﬂT reinstatement to the evaluation schedule set

forth in the district's evaluation plan a.scheduls of

biennial evaluztion for any teacher in contractual )

continued service who achieves a rating equal to or better

than "satisfactory" or "proficient" in the school year

foliowing a rating of "needs improvement" or

"unsatisfactory". completes tho 00 school day remediation

plan with 7 "c:+'3=~F:~ﬂ+nry" or _bettor -r-:d—in:r' unlesgs tha

dietricttas »lan recularisr 'r-nrlﬂ-?rnq more fremieont
£ =3

evaluzticney and in schapnl dist:icts_haxing_a_pcpulaticn
Ezc_eeéb-ng 500,000 reinstatement +n a—schedule of hisnniag]
evalvatrion for apy teacher who completes ihe 00 crbhonl daxz

. . . w . w .
romedizstdnn P'I an_with a_saju:‘F:n-l—nvy or hetisr 'r-ai-:hg and

I of thig Sectrinm w{+hga_isatisfagtgx¥i_gz
no,. unplegs ench r’f‘?:+r'?ﬂth_PJ,an_~mg]Jla:l¥
requires mora. fremiont avalnations

(m) {3 dismissal in accordance with Section 24-12 ox

34-85 of the School Code of any teacher who fails to
complete any applicable remediation plan with a rating
equal to or better than a "satisfactory" or "proficient®
better rating. Districts and teachers subject to dizmissal
hearings are precluded from compelling the testimory of
consulting teachers at such hearings under Section 24-12 or
34-85, either as to the rating process or for opinions of

performances by teachers under remediation.

In a.digtrios sj_-ﬂ:\?:mrﬂ- o2 collontiaa hawga@iwam
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a5of the-effective date-of Lthis smendatory—Actof 1997, any

gh&nggs_mada 'HY +hig :mgnd:J—nr‘y Lot 4o -l-hg_P_rnw-;c'?nhc of thic

Seotipn that =3-o ﬁmﬂ-l-?-;:-ry +~ +hg azpx 1

of -!-'ha__-l—_;g-r-mcmch'l- shall =23 into @ffamt in that Aigtries f'\T!T}f
upon--expiration—of +hat—agzeemant_—mhe:aai:a;ﬁbcollectinnly
bargainsd-evaluasicn—plansshall-at a minimum mest tha
standards of thig aAr-+iclg Lf . such a dighkrimt: hooc an svaluation

?J:znr Fr\:.-n:\ﬂ-c'r-' shathaer ‘?ﬁ-r-cn:aﬂi- to tho nnTl_m_ba;g,ammg

agreament or-—otherwise —.a gcome of that vwlan chall he submit+ad
T g} pa ==l

aooordance it Seorliqn 248 A

Nothing in this Section or Section 242-4 shall be construed
as preventing immediate dismissal of a teacher for deficiencies
which are deemed irremediable or for actions which are
injurious to or endanger the health or perscon of students in
the classroom or school, or preventing the dismissal or
non-renewal of teachers not in contractual continued service
for any reason not prohibited by applicable employment, labox,

© and eivil righits laws. Failure to strictly comply with the time
requirements contained in Section 24A-5 shall not invalidate
the results of the remediation pian.
{(Source: P.A. 95-510, eff. 8-28-07.)

(105 ILCS 5/24a-7) (from Ch. 122, par. 24a-7)

Bec. 24R2-7. Rules. The State Board of Education is
authorized to adopt such rules as are deemed necessary to
implement and accomplish the purposes and provisions of this
Article, including, but not limited to, rules (1) relating to
the methods for measuring student growth {(including, but not
limited to, limitations on the age of useable data; the amount
of data needed to reliably and validly measure growth for the
purpose of teacher and principal evaluations; and whether and
at what time annual State assessments may be used as one of
multiple measures of student growth), (ii) defining the term
"significant factor" for purposes oOf including consideration
of student growth in performance ratings, {iii) controlling for
guch factors as student characteristics (including, but not
iimited to, students receiving special education and English
Language Learner services), student attendance, and student
mobility so as to best measure the impact that & teacher,
principal, school and school district has on students’ academic
achievement, (iv) establisbing minimum reguirements for
district teacher and principal evallation instruments and
procedures, and (v) establishing a model evaluation plan for
use by school districts in which student growth shall comprise
50% of the performance rating. Notwithstanding any provision in
this Section, rules shail not preciude a school district having
500,000 or more inhabitants from using an annual State
assessment as the sole measure of student growth foz PUrposes
of teacher or principal evaluations.

The rules shall be developed through a process involving
collaboration with a Performance Evaluation Advisory Council,
which shall be convened and stazfed by the State Board of
Education. Members of the Council shall be seliected by the
State Superintendent and include, without limitation,
representatives of teacher unicns and school district
management, persons with expertise in performance evaluation
processes and systems, as well as other stakeholders. The
Performance Evaluation Advisory Council shall meet at least
guarterly following the effective date of thism amendatory Act '
of the 96th General Asgembly until June 30, 2017.

Prior to the applicable implementation date, eszcept-that
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these rules shall not apply to teachers assigned to schools
identified in an agreement entered into between the board of a
school district operating under Article 32 of this Code and the
exclusive representative of the district's teachers in
accordance with Section 34-85c of this Code.

(Source: P.A. 95-510, eff. 8-28-07.)

(105 ILCS 5/24A~7.1 new)

Sec. 24A-7.1. Teacher, principal, and superintendent
performance evaluations. Except as otherwise provided under
this Act, disclosure of public school teacher, principal, and
superintendent performance evaluations is prohibited.

(105 ILCS 5/24A-8) (from Ch. 122, par. 24A-8)

Sec. 24a-8. Evaluation of teachers not in comtractual
continued service. Each Rng5nning with +the 108287..88 arhont wear
2ach teacher not in contractual continued service shall be
evaluated at least once each school year.

(Scurce: P.A. 84-1419.)

(105 ILCS 5/243-15)

Sec. 24a-15. Development and submission of evaluation plan
for principals.

(2) Each Beginniﬂg with the 2006-2007 crhnand 57

schocl district, except for a
school district organized under Article 34 of this Code, shall
establish a principal evaluation plan in accordance with this
Section. The plan must ensure that each principal is evaluated
as follows:

(1) For a principal on a single-~year contract, the
evaluation must take place by March Eebruary 1 of each
year. '

(2) For a principal on a multi-year contract under
Section 10-23.8a of this Code, the evaluation must +ake
pPlace by March 1 Eehruary 1 of the final year of the
contract.

On and after September 1, 2012, the plan must:

(i) rate the principal's performance as "excellent”,
"proficient”, "needs improvement” ox "ungatisfactory"; and

(ii) ensure that each principal is evaluated at least
gnce every school vyear.

Wothing in this Section prohibits a school district from
conducting additional evaluations of principals.

(b} The evaluation shall include a description of the
principal's duties and responsibilities and the standards to
which the principal is expected to conform.

(¢) The evaluation must be performed by the district
superintendent, the superintendent’s designee, or, in the
absence of the superintendent or his or her designee, zn
individual appointed by the school board who heolds a registered
Type 75 State administrative certificate.

Prior to September 1, 2012, the The evaluation must be in
writing and must at least do all of the following:

(1) Consider the principal's specific duties,
responsibilities, management, and competence as a
principal.

(2) Specify the principal's strengths and weaknesses,
with supporting reasons.

(3) Align with £he Tllinaic Rrofessinn=al o« ﬂfqus__ﬁg;

Schosl Leadsrs or research-based standards established by
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administrative rule district-standards.

On and after September 1, 2012, the evaluation must, in
addiftion to the requirements in items (1), (2), and (3) of this
subsection (c), provide for the use of data and indicators on
stndent growth as a significant factor in rating performance.

(d) One copy of the ovaluation must be included in the
principal's personnel file and one cCopy of the evaluation must
be provided to the principal.

(e) Failure by a district to evaluate a principal and to
provide the principal with a copy of the evaluation at least
once during the term of the principal's contract, in accordance
with this Section, is evidence that the principal is performing
duties and responsibilities in at least a satisfactory manner
and shall serve to automatically extend the principal's
contract for a period of one year after the contract would
otherwise expire, under the same terms and conditions as the
prior year's contract. The requirements in this Section are in
addition to the right of a school board to reclassify a
principal pursuant to Section 10-23.8b of this Code.

(£) Nothing in this Section prohibits a school board from
ordering lateral transiers of principals to positions of
similar rank and salary.

(Source: P.A. 94-1039, eff. 7-20-06.)

(105 ILCS 5/24A-20 new)

Sec. 24A-20. State Board of mducation data collection and
evaluation assessment and support SYSLems.

(a) on_or before the date established in subsection (D) of
+his Section, the State Board of Education shall, through a -
process involving colizboration with the Performance
Fvaluation Advisory Council, develop or contract for the
deveiopment of and implement all of the Ffollowing data
collection and evaluation assessment and support systems:

{1) A system tO annually collect and publish data by
district and school on teacher and administrator
performance evaluation outcomes. The system must elnjure
that no teacher or administrator can be personally
identified by publicly reported data.

(2) Both a teacher and principal model evaluation
template. The model templates must incorporate the
requirements of this article and any other reguirements
ostablished by the State Board by administrative rule, but
allow customization by districts in a manner that does not
conflict with such requirements.

(3} in evaluator pre-gualtification program based on
+he model teacher evaluation template.

(4) An evaluator training program based on the model
+eacher evaluation template. The training program shall
provide multiple training options that account for the
prior training and experience of the evaluator.

(5) A superintendent training program based on the
model principal evaluation template.

(6) One or more instruments to provide feedback to
principals on the instructional environment within a
school.

(7) & State Board-provided or approved technical
acsistance system that supports digtricts with the
development and implementation of teacher and principal

evaluation systems.
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{8) Web-based systems and tools supporting
implementation of the model templates and the evaluator
pre-qualification and training programs.

{9) A process for measuring and reporting correlations
between local principal and teacher evaluations and (&)
student growth in tested grades and subjects and (B)
retention rates of teachers.

(10} A process for assessing whetber school district
evaluation systems developed pursuant to this Act and that
consider student growth as a significant factor in the
rating of a teacher's and principal's performance are valid
and reliable, contribute to the development of staff, and
improve student achievement outcomes. By no later than
September 1, 2014, a research-based study shall be issued
assessing such systems for validity and reliability,
contribution to the develcopment of staff, and improvement
of student performance and recommending, based on the
results of this study, changes, if any, that need to be
incorporated into teacher and principal evaluation systems
that consider student growth as a significant factor in the
rating performance for remaining schoeol districts to be
required to implement such systems.

{by If the State of Iilinois receives a Race to the Top
Grant, the data collection and support systems described in

subsection (a) must be developed on or before September 30,

2011. If the State of Illinois does not receive a Race to the

Top Grant, the data collection and support systems described in
subsection (a) must be developed on or before September 30,
2012; provided, however, that the data collection and support

systems set forth in items (3) and (4) of subsection (a) of

this Secticn must be developed by September 30, 2011 regardless

of whether the State of Iilinois receives a Race to the Top
Grant. By no lLater than September 1, 2011, if the State, of
Illincis receives a Race to the Top Grant, or September 1,

2012, if the State of Illinois does not recelve a Race to the

Top Grant, the State Board of Education must execute or
contract for the execution of ithe assessment referenced in item
(10) of subsection (a) of this Section to determine whether the
school district evaluation systems developed pursuant to this
Act have been valid and reliable, contributed to the
development of staff, and improved student performance.

{c) Districts shall submit data and information to the
State Board on teacher and principal performance evaluations
and evaluation plans in accordance with procedures and
requirements for submissions established by the State Board.
Such data ghall include, without limitation, (1) data on the
performance rating given to all teachers in coniractual
continued service, (ii) data on district recommendations to
renew or not renew teachers not in contractual continued
service, and (iii) data on the performance rating given to all
principals.

(d) If the State Board of Education does pot timely fulfill
any of the requirements set forth in Sections 24A-7 and 243a-20,
and adequate and sustainable federal, State, or other funds ars
not provided to the State Board of Educaticn and school
districts to meet their responsibilities under this Article,
the applicable implementation date shall be postponed by the
number of calendar days etqual to those needed by the State
Board of Education to fulfill such requirements and for the

1/22/10 4:45 P\
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adequate and sustainable funds to be provided to the State
Board of Education and school districts. The determination asg
to whether the State Board of Education has fulfilied any or
all reguirements set forth in Sections 24A-7 and 24A-20 and
whether adequate and sustainable funds have been provided to
the State Board of Education and school districts ghall be made
by the State Board of Education in consultation with the P-20
Council.

(185 ILCS 5/34-8) (from Ch. 122, par. 34-8)

Sec. 34-8. Powers and duties of general superintendent. The
general superintendent of schools shall prescribe and control,
subject to the approval of the board and to other provisions of
this Article, the courses of study mandated by State law,
textbocks, educational apparatus and equipment, discipline in
and conduct of the schools, and shall perform such other duties
&8 the board may by rule prescribe. The superintendent shall
also notify the State Board of Education, the board and the
chief administrative official, other than the alleged
perpetrator himself, in the school where the alleged
perpetrator serves, that any person who is employed in a school
or otherwise comes into freguent contact with children in the
school has been named as a perpetrator in an indicated report
filed pursuant to the zZbused and Neglected Child Reporting act,
approved June 26, 1975, as amended.

The general superintendent may be granted the authority by
the board to hire a specific number of employees to assist in
neeting immediate responsibilities. Conditions of employment
for such personnel shzll not be subject to the provisions of
Section 34-85.

The general superintendent may, pursuant to a delegation of
authority by the board and Section 34-18, approve contracts and
expenditures.

Pursuant to other provisions of +his Article, sites shall
be selected, schoolbouses located thereon and plans therefor
approved, and textbooks and educational apparatus and
equipment shall be adopted and purchased by the board omly upon
the recommendation of the general superintendent of schools or
by a majority vote of the full membership of the board and, in
the case of textbooks, subject to Article 28 of this act. The
board may furnish free textbooks to pupils and may publish its
own textbooks and manufacture its own gpparatus, equipment and
supplies.

In addition, in January of each year, the general
superintendent of schools shall report to the State Board of
Education the number of high school students in the district
who are enrolled in accredited courses (for which high school
credit will be awarded upon successful completion of the
courses) at any community college, together with the name and
number of the course or courses which each such student is
taking,

The general superintendent shall also have the authority to
menitor-the performance of attendance centers, to identify and
place an attendance center on remediation and probation, aad to
recommend to the board that the attendance center be placed on
intervention and be reconstituted, subject to the provisions of
Secticns 34-B.3 and 8.4.

The general superintendent, or his or her designee, shall
conduct an annual evaluation of each principal in the district
pursuant to guidelines promulgated by the Board and the Board
approved principal evaluation form. The evaluation shall be
based on factors, ineluding the following: (i) student academic
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improvement, as defined by the school improvement plan; (4i)
student absenteeism rates at the school; (iii) instructional
leadership; (iv) effective implementation of programs,
pelicies, or strategies to improve student academic
achievement; (v) school management; and (vi) other factors,
including, without limitation, the prineipal's communication
skills and ability to create and maintain a student-centered
learning environment, to develop opportunities for
professional development, and to encourage parental
involvement and community partnerships to achieve school
improvement,

Effective no later than September 1, 2012, the general
superintendent or his or ner designee shall develop a written
principal evaluation plan. The evaluation plan must be in
writing and shall supersede the evaluation requirements set
forth in this Section. The evaluation plan must do st least all
of the following:

(1) Provide for annual evaluation of all principals
employed under a performance contract by the general
superintendent or his or her designee, no later than July
1st of each vyear.

(2) Consider the principal's specific duties,
responsibilities, management, and competence as a
principal. ‘

(3) Specify the principal's strengths and weaknesses,
with supporting reasons.

(4) Align with research-based standards.

(5) Use data and indicators on student growth as a .
significant factor in rating principal performance.

(Source: P.A. 95-496, eff. 8-28-07.)

(105 In.CS 5/34-85c)

Sec. 34~-85c. Alternative procedures for teacher
evaluation, remediation, and removal for cause after
remediation. -.

(8) Notwithstanding any law to the contrary, the becard and
the exclusive representative of the district's teachers are
hereby authorized to enter into an agreement to establish
alternative procedures for teacher evaluation, remediation,
and removal for cause after remediation, including an
alternative system for peer evaluation and recommendations;
provided, however, that no later than September 1, 2012: (i)
any alternative procedures must inclede provisions whereby
student performance data is a significant factor in teacher
evaluation and (ii) teachers azre rated as "excellent",
"proficient”, "needs improvement” or "unsatisfactory".
Pursvant exclusively to that agreement, teachers assigned to
schools identified in that agreement shall be subject to an
alternative performance evaluation plan and remediation
procedures in lieu of the plan and brocedures set forth in
Article 24A of this Code and alternative removal for cause
standards and procedures in lieu of the removal standards and
procedures set forth in Sections 34-85 and 34-85b of this Code.
To the extent that the agreement provides a teacher with an
opportunity for a hearing on removal for cause before an
independent hearing officer in accordance with Sections 34-85
and 34-85b or otherwise, the hearing officer shall be governed
by the alternative performance evaluztion plan, remediation
procedures, and removal standards ang procedures set forth in
the agreement in making findings of fact and a recommendation.

(b) The board and the exclusive representative of the
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district's teachers shall submit a certified copy of an
agreement as provided under subsection (a) of this Section to
the State Board of Education.

(Source: P.A. 95-510, eff. 8-28-07.)

(105 ILCS 5/242-6 rep.)
Section 20. The School Code is amended by repealing section
24R-6. .

Section 99. Effective date. This Act takes effect upon
becoming law.

B R



Community Consolidated

School District 46
Lake County, Iilinois

The mission of School District 46 is to pursue excellence 1o shape the future.

565 Frederick Road » Grayslake » 11, « 60030 « Tel: 847.543.5323 « Fax: 847.223.3695 + E-mail: goldstein.brad@d46.org

Brad Goldstein, Chief Schoo Business Official

January 14, 2010

Mrs. Ellen Correll
Superintendent
CCSD 48

565 Frederick Rd.
Grayslake, IL 60030

year in the district, We currently have 2 positions that are fitted on a year-to-year basis by Speech and
Language Para-Professionals. ‘We also have 4 positions that are contracted out to SOS. The contracted
workers currently cost the district $97,000 per year each. If we were to hire our own staff we would save
around $33,000 per person. We have conducted some advertising for this position, and this past year we
were able to recruit one SLP. This bonus would more than pay for itself right away, and would help us
financially if we were able to bring on our own staff for these positions.

Sincerely,

Brad Goldstein
Chief School Business Official
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Community Consolidated School
District 46

AGENDA

Financial Task Force Committee Meeting
Wednesday, January 13, 2010
6:00 p.m. - PARK SCHOOL

Call to Order
Introduction of Committee Members
Ground Rules

“Housekeeping Task”
» Determining Meeting Dates & Time

Meeting Time Parameters
Warm-Up Activity
Brainstorming Ideas
Next Steps

Adjournment



Community Consolidated School
District 46

AGENDA

Financial Task Force Committee Meeting
Wednesday, January 27, 2010
6:00 p.m. - GRAYSLAKE MIDDLE SCHOOL

Call to Order

Review Items Identified as Important
Begin Review of Brainstormed Ideas
Schedule Next Meeting Date

Adjournment



10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

Finance Committee Meeting
January 13, 2010

“Items Most Important”

Teachers

Curriculum

Technology

Engaging Activities & Materials
Fine Arts & Programs

Preparing Child for Future

Well Rounded Education

Safety — Skill Building
Enjoyable Exciting Place
Assessment - Instruction data
Curriculum (core & intervention)
Safety

Quality Teachers & Education
Challenging Flexible Curriculum
Variety of Disciplines
Curriculum & Classroom Size
Giood Learning Environment — Teacher/Faculty
Extra Curricular

Engaging Content

Safe Environment

Faculty and staff who love what they do



22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

After School Programs

Highly Qualified Teachers
Happy Place

Focus on Professional Learning Community
Differentiated Learning

Smaller Class Sizes

Broad well rounded curriculum
Consistency {staff)

Help for struggling learners
Not cutting particular activity
Positive Learning Environment
Parent Support

Safety (physical)

Assessment

Equitable



GROUND RULES

Meeting Participants and leaders commit to:

Treat everyone with respect. We will express our opinions responsibly,
focusing on the issues and not on personal differences, and speak both
honestly and kindly. The rest of the norms are related to this one.

Prepare adequately for the meeting and participate fully. We will
have read, reviewed or examined pertinent documents, gathered
information or input, or simply assessed our own thoughts and ideas
prior to the meeting.

Not interrupt each other. We recognize that we all interrupt at times
by mistake or to build on others’ statements. However, we will strive to
allow each person the space to finish his or her thoughts.

Express ourselves completely and concisely. This norm recognizes
the value of each other’s input and time.

Engage each other’s thoughts, ideas and opinions. We recognize the
value and richness of a meeting when everyone has a change to
participate. This norm also includes gracious acceptance of opinions
different from our own.

Stay focused on the topic under discussion. We will stay focused on
the agreed-upon topics unless the group makes a conscious decision to
alter the agenda.

Start and end meetings on time and arrive at meetings punctually.
We need to respect each other’s time. The people who are present at the
announced time should start without waiting for anyone not yet present.



Brainstorming “Cuts”

Item

Financial Impact

District/Educational Impact

Additional Comments

Professional Development $144,501 Professional Development to be Sustainable for 1 to Z years

covered by Title Funds

(Barkley) MOVE FORWARD
Re-negotiate Union Contracts

IN PROGRESS
Reduce Library Book Purchases $51,000
MOVE FORWARD

Preferred Foods Will meet with food service
Delay Curriculum Renewal Cycle $365,000 MOVE FORWARD
for Science Adoption for a year
Reduce District Custodial Staff MS-3 wv-2 In discussion with Jani-King

Park - 3 Avon -2 and also looking at our own

Frederick - 3 MV -2 staff

PV -3
Waivers for Unfunded Mandates Price Tag?
Decrease Buildings from 12 Need to look at summer school Price Tag?

months to 11 months

and park district needs

Decrease Work Week ex: 4 days

Look at Summer - four 310 hr
days

Need to review

Bus Routes

Will Meet

Performance Contracts

List Items Teachers can do w/o

We also ask what they need




Early Retirement Incentives

iN PROGRESS

Close One School - Re-district

Future year

Increase Revenues

Job-a-Thon

Consolidate Summer School -
Registration fees

Streamline Spec Educ Services

Discuss this one - Looking to
bring back students

Hire Own SLP

Have posed these positions

Printing Cost

Waiting for information from
Ikon

Paperiess Emails

Need clarification

Consumables vs Copies

Looking into this

Pay-to-Play Revenue for Pre-K

Fund balance - Not Below
Threshold

Board discussion

Increase Activity Fees

Need to meet with athletic
directors and principals

Cut Non-popular Activities

Need to meet with athletic
directors and principals

Cost Comparison for ¥z day/full
day Kdg

Volunteers for Coaching

Revenue predictions for 2010/11

PMA




Parent Choice for full time Kdg -
Parent pay %

Will survey

No Increase for Administrators

Already in budget

Legal fees for re-negotiations

Staff vs Programs

Health Insurance

Under contract

Individual bldg budgets Cut15%
Cut budgets - Incentives

Board Policy Funding

PTO Mini grants to fill-in gaps Already do

Revenue - Stores (Teddy Bears)

Target

Grant Writer

Consolidate Positions

Special Education

Revenue for Students attending
D46 that live outside D46

All ready charging

Paperless Report Cards

Can look into this

English Immersion for ESL

Lynn

Contractual




Tie staff raises to CPI or 5% -
which ever is less

Look at HSA (Health Savings Acct)

Option for the future

Counters on Copiers

Close Buildings on Saturdays

Close Buildings @ 5- & turn down
heat

Use the ISC Building for a Child
care center

Charge for Textbook

Charge for Transportation

Eliminate hot lunch food service
& offer local restaurant lunch 2 or
3 times per week for students to
purchase!

Reduce daily sub rate from $100
to $95

Savings of $20,000

Lunches?

Increase breakfast/lunch by 25
cents

Revenue increase of 50K




